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iABSTRACT" : o SRR ‘ ' S :

The dccument ﬂéscrLBEﬂ a praject (wlth an ‘initial
sample of 384 Ss and a followup sample 6f 200 Ss) to develop:improved
‘measures of. cccupatiaﬁal and’ social functioning of -mildly retarded
ycung adults in their -postschool envircnments. Section I ptav;des,
hachcrauna infarmatian on the pfgject and a p:cject cve:vléu. The -

Ctl?ltlés cempleted 1ﬁ thE pilet yea:. Dther parts of Sect;an II

ocus on the selection and composition of the several testing '

; amples, data collection procedures, and exam*ﬂatlan and revisions of

“the ‘rating scales and analyses of ‘the interrater and stability of

ythese ratings. Section III loocks at- the status of the mildly. retarded

:young adults <in terms of their -employment and social living

activ;ties, goals, and exgectatien= as reparted in the interview -

tionnaire. A fodTth Section reports the keying procedurs™ “for” thé
6rced Choiceé Inventory (FCI) and- the- interrelationships-anong—the -

2 CI. scores and indices of ss! vocational -achievenent and pcstscheal
sacia*izatian. changes and constancies in FCI statement preference-

\scafes ‘over a’ followup period are reported. A final section offers a -
:ecapitulat;gn of findings 'particularly as. they relate to brodder

i cnsiaeratlons of the needs and problems of young mildly retarded

‘adults and Yo impfevement cf training and habilitation services far

§ his.population, Cited among “findings are that appraxlmately half of -
the Ss - living at home indicated dissatisfaction with their present

il;ving arrangements and nearly ‘all said ‘that they wanted to be on

“their:-own: that the unemployment rate for the Ss' parents:vas about

: éuble of that for the QEﬂeral papulatian, ‘+hat-a problem. cited by

espondents as relating 'to enplovment was transportation, and the

bilityiand independence in getting.around: and that data suppgrted
propriateness of the FCI format and contepnt for-administration -
ta.mildly ‘Tetarded populations. Appendixes include “instructicns for
dministration of the Forced Choice Self: Descfiptlan Inventory, -
uidelines and a sample capy.cf the general information: questionnaire
sed for the. fourth interview of the community adjustment followup
 of former sgec;al education students, a multiple criteria

”:ale cf community aaiustment a tablech Qccupatlanal levels

Wmale anﬂ%female ve;siens gf the FCI.



AUTHOR'S ABSTRACT

.. The major project task was the davelopment, keying and valid-
ation of a paired comparison Forced Choice Self Report Inventory
(FCI) designed to measure the personal and interpersonal behaviors,
‘attitudes, values, and beliefs of mildly retarded young adults.

. The FCI-was empirically keyed using a multistate sample of 384
. former special class students identified (principally by their .

. -

- counselors) as either successfully or unsuccessfully adjusted. -

- Male and female FCI item and statement preference scores were
cross-validated, using an additional follow-up sample of 200
mildly retarded students, - In addition to their FCI testing; all
subjects were interviewed regarding” their vocational and social
. 11ving experiences and expectations subsequent to high school.

The FCI data analyses revealed moderately high, two-week ,
retest reliability coefficients (around .80) for both.item and
statement preference scores. - Item score-rating criteria r's '
were around .70 for the keying samples shrinking to around .50
for the cross validation sample, accounting for approximately half
of the reliable criterion variance. Corresponding coefficients: -
for the preference scores were less satisfactory but neither
score was predictable from in-high school FCI administrations.

More generally, the data demonstrated that the FCI.paired
comparison format was clearly manageable. by mildly. retarded adults
and can be used to'obtain direct, reliable, and relevant data '
concerning their behaviors, attitudes, values and beliefs, . - :
Granting the importance of social-personality variables: for community .
adjustment, 1t was;réCﬂmmended'thatwthehFEIipraeeduresfbelextended»:‘ '

. to measurement of specific personality constructs believed to

be directly related to adjustment variables, particularly to

those variables believed responsivé to treatment. =
- va further cahc]usiﬂn;baséd'én tha-extensi?é_1hterview’dfscriptfon
is the importance of the family's "support" role in determinfing ..

a member's pcst_schgai'cammunity'adjuggmggtsi

£
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PREFACE e 'd f

The problem posed to the writer some four .years ‘ago-went’
. something Tike "How might you measure the community adjustment of
~mildly retarded young adults, how well are former special class
students doing in their post high school world?" In large part -
~ the question was born of a need forcriterion measures for evaluating
- an.on-going high school work study program. But the question has
rxzjegitimagychpfth3=mueh=bFgaderzéeﬁggrnsaoiéggxfsame;persans ————
"succeed” and others “"fail" and what to do to reduce failuva. | & .
Answers in part reside in the definition of "what community adjustment -
Sist . S o o :

A ‘The problem of defining anything is essentially one of ‘'gaining-
.-d consensus. an agreement among users of that "thing". "The definition
~ﬁwmust1meet*the—generaT%Expectatians%@f?thGSEfu§ér5“who:”un”an“imp1itﬁt‘“?f
" level, at least, alw-eady "know" what that “thing" 1s. For more

obtrusive or more simple "things" this-consensus is .readily gbtainab]e‘

from a polling of users, . For other less denotable, more faceted
'things", a convincing argument is needed. In the social sciences

this argument frequently proceeds from an "opening out" of the td-be-
defined thing;.a determination of its parts and internal relationships?
.Another recourse is to exhort the fruitful consequences of adapting
some particular definition, not the Teast of which is simply that =

we can then ‘get on with ‘the job. The most popular recourse is to™ -
leave the.thing undefinédj;in,effectqugswinngith?gn*ai]#inc]ﬂsive
‘"eVerymaﬁ}s”,definitiaﬁ..fThe-definitinn;ofsﬁomﬁunity:Adjustment of =
.retarded adults seems ‘to have been so left, that is, swinging.

Tt disciitdely (and wisely) aéknﬁﬁiédgéd‘fgéfitﬁeiéé&@iabment of

procedures and .instruments for measuring a variable of interest. ..
. depends on how that.variable has.been defined.-.-The-project.. . .
_ reported“here is an.attempt to get on with the measurement problem -~
[;ahead:cf,defipitibn,;at;]éast,yahEad.cf€exp]jcithdefinitinﬁ,;;Starting“ o
=vwi*(;.h-Tfthe}i:;_r_-errﬁ5ie;t;,l1;at_..,e:r:tt.ferne;=.;a,"re;,‘rr«js'i‘.;‘,r?eﬂ-:ial:.x,];,/._:i:,‘cielfl_1:?1','_‘Fi’a}l;in_”i‘e,f"@l;‘.-,;V -
vinfiﬂe*presentfinstance;;thgt;;dunse1ﬁrsﬂwpﬁking'With'mi]d}y;gyi -
kgretarded}aduits_caﬁ,différenfiate,;heir}moﬁé;sucgessfuilyfffﬂm -
ztheir;leagt?5ucceséfu11y?fuhétipningféjjents5gthe;measu?ement;ﬂi_ .
tgsktessentia1iyfbecaméjgpne;gf;1qqkiﬁ97fgrldifferenéeszbetween
these two client groups: . Inthe present project; the measurement
Efru':’!ﬁi«ii%-?*'iS:f"ﬂar'tf‘w:wvesfi;ftt:r-.,.examii'm%lt‘ifii‘riaf:!ffthe;?ss’_c:i‘eﬂia’l‘9"ai_m:l_»f;ic'»bw?:‘r.e,lrff’@rrri'é\l!r'":@_:_=
- attitudes, beliefs, values, andQSﬁéﬁéssiéttribUtEsihe}d{by;ggr o
- young ‘adult retardates. - The measurement procedure became - - R
. aupatfgd‘ccmﬁéﬁisdﬁifbrCEd%chaicE;destribtfbn}inv*htpﬁj*(?ﬂ{);,{ .

, *:‘ﬂTheﬁsusceedingv52ctiqnsgaf'thea‘”part,te1TﬁJu§thhat'waE:doné L
- and with what yield. The extensive reporting of recent and current -
;ustit”"’FiougjsubjEQts;fcamprisingihear]yfhaifzaf;the?repd?t;—Was';“
—due_to the enormity of d '
Itw¢0U1dfh3VE}Q§§ﬁimu§, ) o
prQSthShDﬂl’1iv;S%Eﬁ%ngariy%SQO;ihdividuags?inté‘ma geable summary ~ .
s a necessar but: ever satisfying’ reduction, The considerable .=,
tel 1 o st incthis ‘report is included that it may

fnuing research. "

ata¥pnqvidédibyafa11owéup'int%r?iewing;:i,

‘longer; ‘the winnowing of reports of the




o The writing nf th1s report has been a lung, drawn—out task

for 'its\autharg task of encompassing a roomful of ever-interesting
interview and test data, data which continually invited further )
queStians, and sunmarization, a task difficult to. -conclude because

- its findings were not as definitive as expected.  But that is the :
~risk, ‘1f not the nature of expinratany test deve1cpment and/or ‘
fo?Tuw—up studies S v :
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1. IHTRGDUCTIQN ' o . S s
‘ ' A§ Back,rnund' The»writings cn :mmnunity adjustment of the menta]ly
. -retarded adult span t,e century and afford an ex¢iting reading of changing.
) professional opinién, more favorable prognosis, and a-more active and -
- humanistic response of achievement.of satisfactory cosmunity 1iving for
-~ retarded persons.  “Concomitaitly, this. evolution in phiiosophies ushered
in reforms-and changes at al} levels of education, training and -counseling
for the retarded. These changes have included both reorganizations of
delivery systems_(tracking, segregation, and new mainstreaming) and
~introductions of {nnovative teaching methods and’ of Specia1ized curr1cuia _
in vgfatianal sacial 1earﬂ1ngi and life skilis areas.. R

Thcugh the majar purpose Df speciai training and vgcat1onai pragrams L
for the educable -retardate fs their preparation to ‘optimally adjust ton -
post school -environments, procedures for identifying and assassing the - -
‘determinates of this adjustment have been seriously insufficient. A
companion assessment problem has been défining community - adjustment - How
is community adiystment manifested? What are ‘the events, actions,- sits

" _uations, persenal\sk111s. habits, and attitudes-which denote the successful -
* low.ability person? Aside from the overlong and non-agreeing Tstings
- prepared by experts) what. are the actual operatin d1fferences betweew

those sueceeding ‘and- thnse faiiing? - - R _= S e e x’:wﬁs

The recent histury of natable 11terature reviewg {wiﬁdle, 1952 T
. Goldstein, 19643 Welfensberger, 1967; Cobb, 1972; McCarver and- Cratg,” 19743\
' Begab, and Richagdson, 1975; Bolton, 19763 Rosen- and Kivitz, 1976, etc.),
is_an uncomfortable remirder of our unsatisfactory basis for both remedial .
. prgg?am develﬁpment and ﬂragram eva1uat§bn. Heber's coﬁc1usion in 1959 that*'

_There ‘s a _great need for r@search directed ‘toward 2 A';_j:‘ff
determination .of significant var{ables reiated to - C L
- the ultimate personal, social, and vocational adjusti: Ly
- “ment_of the mentally retarded - Theri, dnd only then, L e
. Will we be in a position-to- carny out research evaluation = .
of varjous kinds of educational” treatments designed-to ~ -~ [ .~
-~ accomplish: favorable mudifica*icns nf these signifitant T
© ._...~" variables.. (Heber, 1959) . ‘ L :
' appears just as-valid. today-as 19 years agn, ‘both- an the mure specific - .
- program evaluation lavel which;noted by Brolini(1975) and on the : SRR
- ‘definitional question as to what constitutes successful cammunity
» adjustment rafsed by Edgerton -and Eercovici (1976). ' :

o The guiding projec* gna? of the research 0. be described n -
: this report was- the deveiﬁpﬁent of improved measures af uceupatinnal
-and social functioning of. mi1dly (aducable) retarded young 2dults
~ in their post. school- envirﬂnments. The main-project act1v1t1es '
. carried out under this goal were the deve1upment of a.forced "
“choice’self description- 1nventcry ‘keyed: to- dffferentiate successful
- from non-successful. pastf%chnni mildly retarded young adults '
- and the examination of change & stability in these self. descriptlnns o
“over an immediate post high school-period. . However, extensive "'g, A
interview data describing” the young adult retardate s .vocational:: R
and social activities, gpals, and expectations were also. céﬂlected s
The testing program involved nearly-400 mildly-retarded” young: adults e

,_:ff1iving in various cﬂnnmnities in the central and western United States;':fg;'qv
" and another 200 who were followed up thruugh the1r first year and -
;a ha]f after 1eaving high schuo] - LT S




- .. .The project's measurement focus on intrapersonal factors
- .as determinates of community adjustment finds general support in the’
- research of theorists such as Heider (1958), Rotter (1954), and Feather -
and Sfmon (1971) who insist that consideration of personal values and
- goals' 1s critical to an understanding and prediction of behavior, More
.. particuiarly, in the area of mental retardation, the central importance
- of attitudinal and personality factars in the adjustment of the retardate -
‘have been stressed by a number of researchers (Weaver, 1946; Sarason, 1953;
Penrose, -1963; Edmonson, et al., 1971, Haywood, 1970; Heber and Dever,
.1970). The factor analytic study.by Stevens.(Stevens.and.Peck, 1968)-used...
. 141 distinct criteria of success with a heavy emphasis on-psychological
_ « Measures of personality, ‘Though this most” extensive study found . -
\-statistically valid relationships between some personality-measures and
criterfon: factorz, it fell far short of establishi g substantive,. pre-
. dictively useful determinates of adult adjustment. “Gold (1972) in his
-+~ comprehensive review of vocational habilitation research notes that the
;Jgedature;ccnsistently;ﬁEﬁaﬁtsfthe;retardaté‘s;faﬁ1uféqin—campetitiyé‘é”w'*’
employment. for reasons of imability to handle social situations in the '
> Work settings rather than work skills per se. His more géneral conclusion
“is that “current.prediction and evaluation procedures as they are o

Lim
: s

. presently conducted are not very successful,®, (ibid, p.43). ‘Zigler and
- Balla's (1977) current.review of personality factors affecting the 7
- performance of the mildly retarded stresses their importance in clinical '
~ assessment, Thése reviewers cite nearly,100 studies. in- their consideration
of such personality factars as expectancy ﬁf’faiiqﬁg,=mﬂtivatiqn,v‘é’ '
., incentive selectivity, o..erdirectedness and positive and negative
- reaction tendencies. Coo e T T

- ...~ Of special interest is Rosen, Clark and Kivitz's volume (1977) °
~describing the interrelated research and rehabilitation efforts at
. “Elwyn Institution. Their follow-up study of discharged patients - .
" utilizing a substantial number of criteria and.pradictor variables, -

- however, yielded few.criterion-predictor relationships. . Factor .
.- canalyses results, though. initially promising, were generally unsup- -
ported by two.later cross-validation studies. The writers conclude .
by advocating ingreased consideration of persanality variables as pre-

. dictors and report innovative personality measurement procedures.,

.~ B. Project Overview:. The research, to be described® in-this report

. was first piloted in 1971~ 21 and then funded in the summer of 1974 as '

’1-a.three-year test development research project focusing on.the measure=

i, ment of-community adjustment of mildly retarded adults.. ‘! The. project -

Strategy was to develop an empirical measurement-base for describing

community adjusted-persons by -comparing the successful with the unsuc-

1 cessful, "The project rational was that this conmunity adjustnent may 5

_...more.assuredly be determined from those actual behavioral and attitudinal’
differences betweén more-successfully adjusted and less successfully
adjusted persons.than from popular usage or professional consensus.
Essentially, this approach inyolved: (a) an injtial identification

- of high (successful) and low. (unsuccessful) .groups using adjustment

~classifications derived from ratings made.of "their current 7 .
, community 1iving by their vocafional counselors;: (b) comparing = .
~.the responses of  these two qroups to a braad;spectrum of behavioral

1

Supported by ‘the Research and Training Center for Mental “
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questic nd (c) selecting those
thrﬂtwe groups;

questions. responded
Tﬁese selected questions wc :
djustm

’ ,1fy ehaviarel er‘attltudlnel selfedescr1ptors o
reatme "equlreme',s, : R

t's. efi ; ‘Jbe- :,, "_eummunity adjustment.lf o
EOaE ~repi 1510rg 1zed-into three larger ‘sections followed: by -~
',ﬁegsqmmari{seetioni; he first part of Section:-II, Procedures,

-ma ] 5nstrument—develepment—aetlt'. .
CTee d in:the pilot -year, ' The middle portions ef>that sectien T
" “describe the seleetlan and. compositicn of .the several testing. samples T

"5l followed by an acc unting of the data collection: precedures.

S Retarded. Yeung Adults®.

3‘;fscorea ove , For
~ up-after leaving: high sehoel.:eThe\ Summaiy. Secti

~ Examination and revisfons of the rating scales Far use by .. o
" interviewers and analyses of the 1nterrater and stability ef these
- ratings 15 described the: final ‘porti e :

s eetiens 11t nd'lvgpresent, he nalyses'af'th,,
pruject data, Section. LI focusing-on the "Status. o ’

ts”. in.terms’ of thei

- Hving aetivities, ‘goals: and expectati
~quest*ennaire. and. Seetion: IV~ rej;rtlngw;
the. Ferced Chaice l ”enter"(f' ;

” d ohstan -
year and e‘half erjed, or.. subjec

~of .project findings and ‘how these may relate to broad _considerations: -

- of the needs.and problems of ‘the young: mildiy: retarded ‘adult in.our:
L sseiety end tn 1mpruvement ef training and habilitetien services for _
E tg“‘ Tl R s . . . 4 -




"‘tedjustmentS"

:i;;dEfiniﬁ five levels of adaptive behavior,: i%emslifppdrting thee”55‘

nto eneyofath

vocational," e

ging of ‘ou :f,veriables yielded 44
ven we ezergeniz’ nder ‘the heeding

,ndiﬁg eF VDE}tiOﬂE] Adjustment -

e edpre't ihstruments used ‘to dESCP1bE the ed al an vacational

,“d;Adeptive ‘Beha ei’:“eiee’et ‘the-Parsons State Hospital: (Nihira, 1959e,
- 1969b) - thoug pared more specifically for institutional: pdpu]e—

‘ff-tidns. 1s specially: noteworthy as: an: exampie of-a-major. feele
;;T'deveippment
-~ with a-pool

fnued expanding’ development Starting
a [ items -and-307 patients:
yee,afF psychd.agiste according-to.

’jeet'with i

:4»3dieeriminetidne {as-well as having high. ‘inter-rater.agreement) were

?‘}reteined and ‘organized within appropriate age greupings. Additional

‘;i;iteme. 2500 critieai ‘behavior incidents. collected from 60 teachers,
/58 psychiatirc aides,and ‘158 day care center attendants reporting

%_f\From verious midwestern statee, ;f=.v

In deve]eping the Adaptive Behavior Scaie, items were. divided
'intewtwd broad domains of behavior, those attributebie to lack af

-+ -ski11s and abilities and: those referring to emotional and conduct

5~<disturbenees-, The .first of" these domains contained-272 {tems. arouped -

“*into 10 sub-domains, the second, 265 items grouped into. 12 ‘sub=
;r;fdemaine. “This 537 .item eheekiiet 'was subsequently administered to
1230 institutionalized reterdetes from 'three state institutiens -
‘representing all 1Q ‘ranges, ‘ages 7 through 55 years,:-Factor analyses , ' .

* of these data‘ (principal component extraction with varimax rotations) -
- -for four age ‘groupings-revealed: three-salient.dimensions repeating -

"*. for -the different age groups. ' The first factor, Personal Independence.

‘*f.invnived these skii1s and abiiitiee required for maintaining

]

T Y Adeptive Behavidr Scale is eurrent]y being deveieped at Ohio.
’ -TStete Univereity by Luiand Fdr use. with very. young ehi]dren (HEN S
BEH Prdgeet GGG—TE 04396) : . :
L_;

's

nt, iznupeeefthe heading of- SDCiB!CiViE Adaptatien,_

tes were also carefully examinéd. . The: FO

5
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for studyi”'

:7T'f[advanced'
i .10

and a.

, — g 1n,the cammunity Iﬁ*deve1op1ng her
mansun;fo]IDwed ‘the’ broad ratlona]e and me

elationships . between ‘behavior: and- soci
Barker (1968).

ettings C

In her .study both an illustrated Sjpage

16 page Social Participation '
devised.and fiel tested,

| liaﬁie and efficfeniﬁprucedure

‘*;'their vaca

 frequency of. ‘outside-gf=home performance

o level of r

“(r'==57) with frequency of at-home- _performance, .

1 Tmited to'
“ residentia

- relability of the reporting procedures a
. ‘of .these variables to the broader: ns

" these. reiatinnships, bnthiprucedures' ho
- with 1ts’ day.. to.day- repﬁrting. prgvided

\vunreparted
cnmprising

The

J»v\initiated An-1959,. spawned-a number- of promising redict

-~ measures of work adjustment. variabTes.far”,,rh\uﬂg”& a

.. “< research proposed . three. basic or.:depi

- satisfaction, and: sa ness,
teristics o “th"péﬁggn and th wor

+ .. the:theory'

- maintain corréspondence with their envirnnmén |
" Weiss, 1968, P. 3).  Three paraliel. Instrument: nere
_satisfhstinns, needs and 'y

*satisfac;icn with différent jnb.aspects W

'resﬂonsibility which he !
1) Positive correlations e obtained- bet
ounselor's ratings of: ciai*cdmpeten;y,and ‘the
(r =-,65) and the: subjects-*,‘:=-;.
)-and a negative carre]atinn L

;ﬁnugh ;
only .25 adult retardates {ages 19 to 25)\ 11 a
1 settings, these maderate,re1atiansh1ps ‘sugges both a

tiéhaT’

espgnsibility scores (r = 40

'very rich st teneﬁt, ‘Witherto . -
of the kind. of incidence of —ncia] ncaunt"sfand activ1t1es* v
the living of the retardate. l : 8

Minhesota Hﬁrk Adj;,tment Studies (Lof’quis

's basic assumption was"tha

frginforcer systems.
1) a Im '

*”’dﬁﬁéﬁ§?§ﬁ§_§ﬁzﬁ'as activity, advancement, creativity,

etc. A short. form of ‘the:MSQ is scored on’ th?eé’ at

éintrinsic,

: he

\“1fitems measuring the

extrinsie and genera1i¢35»u_

MIQ. (Gay; et. a7, 1971) 45 comprised of 210
Psnndent s preferences 'to-these:

. dimensions. Each- item s phrased in" tEFmS'DfAthE impor ,?i

~z;,re1nfbrcers to .the-. resPnndent*

b The ‘MIDQ is:a ranking Nt -compl
- to describe reinforcers in the work environment‘ -
- parallel profiles: which can be compared: to - ‘provide indices’ of correspnndenceaq
. 1Satisfactor1ness measures were similariy deve1aped by t ‘project. . :

The

J711m1ted extent with retarded populations,. A vevision of the )

i 1kImertance

1n’ the ki

“The ‘MIQ ‘and MJDQ, yleld

fﬁinnesnta wark adjustment theary scales have been used ta a.

Questiannaire Fariusefwithﬁmenta11y retard d




o] , , variables o

simpliﬁy reading these ‘ariables )
: or: phr“”e? 8uch “

) ‘"tin with ‘others,” or "driv mber- - .

' iarai statements were-taken direetly from: the. HCFQ; - others,;,gQ !

;atif sﬁaf CAS ‘and- thefAdaptive:Behﬂ,inr Sca1est

,‘t .fill.apparent ."§aps” \

su e; instrumentainciude 26 1t§ms reiating*tﬂ generalf

unity (carrying on’ ‘essential functions reiated
’1ntafn1ng"asua1 contacts, - handling money,’

Ca)y 19 items dealing.with socialization: (disp]aying

/ under%tanding and abiding by society's rules) functianing
y) 21 1tems dealing with. 1nter-personal“?eiatinns}(nhtaining
m: contact with: ther people),.. and: 2 “1tems dealin "
1splaying ‘pprapriate work beha 10"35 well:
b)s - Items were -to be, Judged by..the'. _ ;
Has ‘that ‘this’ ‘information be: ‘obtained "when
L.eval ho E oung retardate is adapting ‘to" community TiFe“

: absalute1y essent1a1 "4 ‘majar cantribut1on " 37a "good to have o

: ' ‘ minar cgntributicn, and 1 = "unnecessahy I W

iE:' :
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L8 . B . ) . . i - . . Ce .

ﬁ‘AS a tast the FCI consists Bf paired canparisgn'items of the form C 6y
Ychoose statement ‘A or Etﬂtement B. Since the pairing of .each .statement -

'ifwith;n a subset with avpr_;athér ‘statement’ in that same subset produces
+15 ditems' for a-subset of. sik statements, a total ‘of 180 FCI- items was -

S capy QF the- test.- Items were to be read aloud either by the examir

L)

—_to prov1d1ng demographlc and gén&fal background data regard;ng tha-sungetts_,ﬂ

.

Ht:pr@dpced from” the- 72 stétements. "These 180 fiems, aach’typad on

" card and mounted on two large 3" rings, with ‘additional cards with- inst:ucs’ o

13

. Subgec

fe=and infogmaj) {b) VOEaticnal?kncw1cdg and expectation. ( nmediately . -

LA

‘tions ‘to be read to.the respondent (subgect), constituted thg administrator's '~

- the subjer:t. S In adrﬂlnistc;fing the TCI; all the. itens .pertai :
content domain were grouped: together in random ‘order: but W;th'the restr;ctign
* that no statements were: imhediatély repedted from item to item, On each -

. item, sStatement: pSSLtlons, A or By w eiarranged so that Eath statement
appeared vas ‘A (first) nearly as otten ‘as it appeared in. 9051t;an B’ (secund).
Since for subse;s of six statenents, each stat ment appeared five" times,’

‘the most even. SPIit p@sslble was 3 and’2., Th gi'subject's choices of A or-B-
-were recorded by,the examing: on a two choice IBH'anSWer sheet, The instructl@ns
- for adniﬁiSLarinﬂ the FCI are 1ncluded in. Appendlx A. ' The adminlstrat;on_cf )
ghe “full 180 FCI items varied from- appraximately 40 m1nuteg te juSt o%er S
‘an hcur dependlng on the indlv1dual subgeat. ] R . S0 :13?

-

‘e
=

. 2 .
= =

*

3 InﬁEEVlEW Schadule‘r A braad inquiry Interview Schedule ‘was aevélopéd
as ‘an acvn@panlmEnt instrument to the highly structured TCI

ured FCI.” In -addition ... %

T

‘being tested on the FCI , the.interview schédule’ was designed to describe
and, for the’ fﬂllOWHQp high- school gamples, to- track ‘their- ‘past- schaol
' vacatlonal and social l;v1ng experiences, ' The initial interview schedule
. for the pilot sample .contafned some 50 verbatum quest;ons ot EOnf;juatlon
- -probes. c@nzerning “the subJécts .schngl Expar ence y work . experi b
current living arrangements,. fanily situation- ‘and’ racreat10n.<'The intervléw
schedulg ‘used with®the other “four post high scheol sanples contained an’ TR
additlﬁﬁdl section tequl g the SUbjEEE to re;all the names of five to 1,* S
“ten_persons of his own, age whom he knows wells to- compare them as to ~~ V...
i "how they are’ leﬂ At a'subsequent’ time durlng the:": ntezvlew,,tha' ' R
{7as .to rate h;m or ‘herself as to "how she/he is doing" and flnally
to esti%ate how his or her dounselot would have ‘answeréd’this same T
. questdion. ’The intervlew schedule alsa contained ‘a "remarks" section to -
-provide descriptions. of “the rasmndeng s hgme,_appearance, apparent‘

- physical handicaps, réspan51vaness ‘to the 1nterv12wer, and co;ﬁitions
undez which the interview was :onducted such as privagy. ' - B
. EECERNURE . B o
: Ihe interv1ew sghadule used with the faligx -up high school suéjects : o

cdvered ‘three areas: (a) vocational - preparation and achlevenent, (formal .

‘anticipated or-intended ‘employments; knowledgeableness -0 ”jcb duties, .: ' *
‘required - skllls, working cand;t;ong, beﬂe-lts, as well ‘as’ lonper zaﬁge'f$‘ '
vocational - intentlons,) and (¢) social %at;sfagt;ona and expeéctations.
" (anticipated - -continuations or chanﬁes in’ 1iv1ng _arrangefents, frlendshlp_
leisure tine activities)., The tofal interview format included tug seis’ .

“of pictcrial items - (daal;ﬁg wilt. anticipated activaties) .and two subsets. . - . ° °
of paired comparison statements:the ‘first dealing with advantages of having o :

your own place and the second deallng with" Teasons for bein& popular) S

An interviewe?’"remarks" section was also included * IR







"‘E*Béiecfiﬁg aﬁaﬁg all férmer nildjv retarde adults .with whom he/ahe

":-s-;v . o= %

'f,,sample ranngd in ‘age from 18 to 29. yaard, 75 were 'male, 56. feﬂalé.>'

=

Y F L . . . . B [
< FF . . - " . __, . .

.had worked the last several years' one client whom he/she considered.

{ most succassful on all three criteria, one client least successful oh
all threa ﬁriteria, and one client rnodgsately sucggsaful on all three
gE?iceria.a The némeg of these thrée selected persons were to be enterad |
-1in boxes: at - the tap right, top ceﬂter, and top 1eft, fESp?EtlvelV, on

- Eaéh,pare of names - nf clients to- bE Evaluated :

5 Judrment af cllents ‘were then to proceed by flrSE‘"ﬁatghlnP a

V fi client to a reference person w1th _repect to-oa. partlgularsscale QflELElQD T

anﬂ tifen: to indicate-the-cléscress of this match by marking an X albng an
~unbruﬁen four inch- line-at the right of each client's naﬁe._Each GllLﬂt ?
- was first judged oit each of tliree. scales before ‘moving on’ "to.the neéxt
clieat., Given, that: each counselor cdbuld -recall-a 1arge number of . clieﬁfs
“of varyirg achiavnments, this procedure assures. _an appfnx;mate-gsyghokaﬁiqal
equivalence across néffereﬂt counselors' rating frames ™ R 3 LI
. if,? - . = &‘ . .
: Eecause of ¢ exu:esged counselor interest in disclnguishinv bétween a
“client's present. functinnimg and capabilities and. his estimated’ pofential
for- 1mnfavement and to reduce possible confounding of these two :QuSﬂderatiﬁnq,
.the counselors were asked to provide ratings in both contexts, the: present’
and the anticipated futura. The f@rﬂzr (present canteg@j ratings were . .o,
. made Flrst as indicated ‘abova by ‘an X marking on the. three criterion lines,
-after’ whigh the future or patantial ratings were made by circles on these « ~

sdme 1ines._ N

# €

L

The init1al pilﬁt study development Gf Lhes; rating Ecnles ;nvclve’
thréé state, vocaitonal rehabilitation counselors who had been vorking with:
fafmer special class students in the Lugene-Springfield, Oregon arca for
SéVEtal .years, Their caunseling "loads" *included apprnxlnateiy 50. .
retardeﬂ clients, In addition, the three counselofs werec able to recall "
many former clighﬁs whom .they continued to see and/or. hear about. Oue

“aundred farty—twu clients "well kuowm" to the counselor: wvere’ rated,

“.counselor, Only clients who were out of school at least ofie yeéar were
retained for the fating aualysis reducing the total to 130, This racing

*
'

Tn recarding the cnunselar ratln ; tha h' ,and D's wgre cﬂnvurted

segﬁenta, Equating thé left rost extrEﬁL as - D s ‘and eight 3551§n;nr

' values of ' .5, 1.0, 1.5, 2.0, 2,5, 3.0, 3.5, and 4.0 to X's and circles ..

?vanﬂb 1inﬂ as: iﬂdizatiﬁg c1121;5 were PLEQEﬁEl“ EﬁﬁiLiﬁnlng simllar to the1r

. according to their pesitlaﬁ on tle rating.line. The caunsela;5!vaflgd

somewhat in their ‘use of the dlfferent rating scales, Considering X's
lacéd along the right most quarter of the four .inch line as iﬁdicnting
that’a client was presently. funetioning similarly to their "most. saccc;gful"
fefereﬂge pergan, approminately 24 percent of the counselor A's ctlients,-
38 percent of . caunqalﬁr B's cllengs, and 17° percent of counselor C* s _
clients were judged clearly successful on one.or more of the three: scalgs.@
Ennvers;ly, ﬂansidéring X's, plsﬁed along the leftmost quarter of ‘the f ur® -

R

X Vor'a fuller description of this, procedure see: Gardrer & Thompson. *
. For-a eér descrip I this.p : ardnexr fr-ihompson,

o
4

*

'b; by the first cgunseluf, 48 by the second counselor, and 35 by the third o



eest sueeeesfu1 refEren:e persun apprex1ﬁateTy 53 percent ef ceunse]er

“ﬁiﬁ‘ :’ients, 35 percent ef euunse1or B's e]ients and 30 percent ef

" __his rated parsgns ‘having: been out of school;less than thr

‘;ethe three sca1es., The extent to wh1eh these differences ‘are dueﬁte

' differences in-rater severity or to .actual differences {n the’ perenns
~being rated: (Counseier C, .for example, had ‘more younger clients,: most Qf

' 2 years ‘as

'?*5feentrasted With counselors A and B who had many clients out of sehca1
- four or five years or longer). i3y of course,” ‘unknewable without further -

- that d1fferencee?

. involying pairs’

.~ independent criteria data. In terms: of: the general’ procedure “folloved-
- in the project, ‘large differences /in rater severity independent of ratee
'gzperfernenee viould work against findjng test ‘or -interviev question L
°. responses discriminating between high and low rated groups. “ Though
“this pese1b111ty could not. be qa1nsa1d at the. time, ‘the fact that
. previous use .of reting HTGCEdJFES using reference persons as:anchor

~ points hee”imd1ea§ed increeeed interrater cenparab111$y (dedung, 1ﬂ64
- dedung, 1966; Gar & 'empeen - 1956)  encourages 1nterpretet1on

'ether than inm raters (counseors) is -

'eperat1ng here.f ¢

" Inspeet1en eflthe 1ariuus ratinqs received by the 138 e11ents}
revee]ed that most~commonly a ¢lient rated high (or Tow) on one scale
was rated ‘similariy high:(or 1ow) on the other. two scales. “This -
interscale ‘rating agreeﬂent appeaﬁed part1cuiar1j true fer ccmpar1sons v
‘of “present" and "petentia]' ratings on the-same rating

b"cr*ter1a “To “further examipe ‘this interscale agreement, mean ratinqs
;- and preducf moment corre¥et1ens Zyiere -computed between rat1nge -on ‘the -
.- different seales for the 130 not-in-school c11ents reeeiV1ng ceunee]er
frat1ngs.k These data are presented in Tabie 2. :

= ' s'ethenn1se stefedsf
Prmect data are F’eerson predu;t Tanent S



, ,mployabﬂ‘ltj R Ced 1S T

AL R |
N * <“ L
.

SRR As m‘lght be anticipated, the mean ratflngs;presented.-‘ln Tab'ie 2 1nd1cate
;h‘lgﬁ%' ' ratings on the “"potential®. scales than. on: the Ypresent’ functianing“
g T¢ The-high 2 0, coe , ractical'ly 1dentical- ;

_‘rank ordering ‘of clients on the present ‘and’ potent1a1 scales, ' Though" perhaps‘ o

af interest for other con.dci“e;'aﬁion he: “patentia‘l" scales were not -Further_';_ s

emplnyef e
perspeci:we“)i B
to! gnrrmuﬁit; RO










_testing instructionss. .The remaining 57 subjects were a11 tested in -

- the Minter: of-1974-75 together with 16 ‘additional Eugere area subjects
~not:previously ‘tested.. These latter 16 subjects were. “hold overs" =

B -from the Eugene pilot: rating sample who, at that time, had not yet

— 7 ~been-out-of-a-school-u year, making-then ineligible for the pilot  —
v« "testing.. Of this total 73 pergon "Salem" sampie, 39 wvere males,

.. 34 females. U TN N T

... The potential subject 1ist for the Portland samples was prepared
..~ by school personnel who attempted to. contact (by phone and/or ‘letter) -
R ‘their former. special education students who had left school 'since _

1971;!;H@5t;QF<thegg,Fpnner~students1had;attendedi;hg:Ecrtiand;ptggram -
B cF‘vacatianaiitrainingiﬁragramsifgrl1aw;pdtentialfStudents(whiéﬁ;héd ;
_. ... been gperating in-the Portland: school since the 1970-71 schonl year, .. ...
-~ Since the: project goal was 80 tested subjects, only the more recent
- former- students were contacted until 80 subjects vere secured. . Four
of the contacted 'students subisequently chose not to participate, two -

_others vere not locatable at time of testing and one other was unable”
. to complete fier test. Seven additional former. students were thercfore
- contacted to bring the total back up to 80. Testing was completed -
‘ during the summer of 1975, Forty-one of these subjects were male, TR
-~ 39 female, To obtain retest reliability data on the FCI, a1l 80 Portland -
- subjects received a second adninistration of the FCI a veek later, half
. of these readministered by the same interviewer and half by a different’
dnterviewer, T e T

i ?,;fﬁnwrIn7CoTmeQs;;Dﬁf§?ﬁ§$f;af'thé”initiéT contaéts were made by job' -
- placement and wark;,,aluat,anr;quHSElgrs,in»thégFrankiin;Go

-~ for the !entally:Retarded u
. retarded -persons livin and

.77 had or were receiving job traini
~in that program, "Others yert

f§t§deﬂt5,were;f; {i
ty.rehabilitation
jears and: o .




1ﬁ tue” sampTes thes,s,1fferencesiwere negligible :
i}nerséntanes of .refusals and unlocated. S's ;ended.tg be khe ‘sanie for ,
In the;teta?ipo , h1ﬁhﬂsch091 sanp]e, the sex

“‘Caucasian
_Bl ack

he Culumbus sain@,nrﬁy1der a s1ze1t
he. 1cw nQFCPnLane’of blacks (6 perce ]
essthian:half of’ 3.5 percent of. bTac




- . - . S

'ff:ﬁga?lyfSDiPEfEE“t °f'the gémﬁjefwgre between 18_§ﬁd ZSayeéﬁs‘nld{

" with 8 subjects 18 years old and 26 othars between 25 and 30 years old. -

*'As may be seen from the Table 3 data, the samples differed somevhat

{n average age, The average age for the combined samples was 21.6 *

~ 'years with the Eugene pilot sample averaging a year older and the =~ - . -~
- Portland sample averaging a year younger. .- R - o

" As noted earliery IQ data was available from only.those validation
- samples. The 'IQ means‘for these samples were 70.3 and 66.3 and 70.4
~and ranged from the mid 50's into the 80's, - For the subjects with -

IQ data their average was 67.9 with a standard deviation of 11.1.

The ‘samples also differed with.respect to percentage of subjects

completing -high. school varying f '

a0

)l _from a low bfrSl,per;entjiqgthj'GgTumbuS}'"

L samp?es (whgré.theijnitiaifsuhjecttséarch*iﬁva1ved*nan§schqal;réﬁabili;A

“tation center refervals) to 96 and 95 penrcent in.the Portland and

Madison samples. For the total sample, all but 21 percent of the mildly
~retarded subjects had graduated from high school, - . . . . - - :

" The averace of years out-of-school.reported by those subjects
‘completing school averaged 3 years for the; five samples with the longer
out of school periods reported for the Eugene and Salem samples. * -

- Since it might be expected that the non-graduates (who were approxinately .
_the same age as the graduates) had been out of school one.to”two years
longer, these sample averages are probably underestimated especially, for

" the Colunbus subjects, Though there vere some Subjects in all samples -

- only a small mint 0 total sam
~.one fourth of the subjects had.bsen out of school one year

“. - fourth out of school.tuo years,

~ reporting being out of school more than four years these constituted -
small minority (13%) of ‘subjects.: In-the : e roug

and-a third fourth out of Sch

classy 2) would be leaving school the end
3) notihave physical or other handicappi
r it
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- for: sample .inclu The e]1n1naczonraf these s1x Subqects reduced
school’) sub;ects s pravsded in Table 4. As may be noted, aqa1n, the
:,CQ]UHQUS sam rovided nearly ail the b3 iacks in the saﬂn:aa, Ten 3;7

1, A nea f the San Jose Subjects had . Span1 3 surnanes. At
Ced in1t1al test1nq h1gh'$al1nu-up subjects rénged in -age from 16

- to 20 °years; with an average age of 19, Hjth,Feu E¥Ceﬂtlﬂﬁ5 aIT
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. "unavatlability-at- time-of testing (out of towd; 111, etc.),” |
and half due to their preference to discontinue project involve-

-ment. A sample by sample description of this attrition is ‘
provided in the lower portion of Table 4, °~ =~ . - - -
e T | o o o

C.  Data Collection . . o T

Most of the post high school sample were interviewed and
~tested in their home residence.  An exception was some 40 present
or former ARCraft subjects in Columbus who were tasted at their|
rehabiiitation trainirng center. ‘The'preliminaryfprégeduFES,génera1}yr
.- 1ipvolved confirming the prospective subjects' current address, a
'rvefﬁhgnefar,infpersén,cgntactatoﬁexp]ainzthe}prgjéét%sgganSéand=inva}vement
- réquired.of the subject and scheduling the home interview. - Subjects were
- assured of the anonymity of their responses and promised a payment of five
dollars for their approximate two hours of time or'reimbursement for =
- their away-from-work time, T S :

_~ The interviewers varied for the different testing sites, The inter-
-viewing and testing” of the 77 Eugene pilot subjects was conducted principally
by a team of four advanced Univesity of Oregon graduate students with - '

professional experience and academic training in-the areas of educational
psychology; counseling, and/or guidance; all had graduate level training
in individual testing and professional or training experience working with’
retardates. . Threé similarly experlenced graduate students conducted the =
cecond testing of the pilnt subjects and interviewed the 73 “Salem* subjects.
“Two interviewers, the first experience with the Salem testing and the

. 'second,” a Portland State 'Iniversity graduate counseling student with prior

- experience as a.rehabilitation: counselor conducted:all the Portland. - -
interviews, . .In conducting their second administration of the FCI. the:
following week, the two interviewers were reassigned subjects so that.
~half the 80 Portland subjects réceived their second FCI. from a.different

© interviewer.. .. .

) The'Cd]gMbuSVinterviews,were;sghedﬁled'and-munjtargdfby'a'graduatef

_ psychology student at Ohio State University who.arranged for the training.

- and scheduling of “interviewers recriited from the University's Nisonger :
Center retardation training program. . The Madison interviews were . [ .~ -
~similarly scheduled and monitored by a graduate student from-the Waisman ° .-

- Center at University #fWisconsin,:. ...~ ' . " o *\;‘,; i

UL SRS terviews were typically conducted in the subject's
- home, : frequen ning.. ~Though most commonly the examiner was = -~
~--—alone-with-theSubject-in-a-1iving-room-or-kitchen with-other-family-—-\. . . —

. members in adjoining rooms pki%f;y;@asiﬁecasianélv iﬁﬁt?aé$5ible.f_1n\-n= P
f the subject's increased acquiescence, |

favorably -tg' please a watching parent or .. | .
iined.. . .However, this'seemed to occur as often \
n: subjects. subsequently- identified as - |- .
~ "high or *low" rated with respect to community adjustment... though | -
't;{rthe;tatal;j”reryiéﬁ@téstiﬁg,53551an’sdmetfmes”exégéded>tﬂgxhn?rs; few |
~ clents complained to: the extent of interrupting the testing.' - . .\

.. these {fnstances
o (isesy trying to-

ough clearly this long testing.period ¢
trition, - LT L

" subject at

ontributed to subséquent |

)



.| Since the high school follow-up subjects vere still in school at.the . °
time of their first interviewing and testing; arrangements were nade o
interview and test most of ther. during their school day.- Interviews

were private to the subject and interviewer and took as much as tio hours

depending on* the subject's responsivenass. Those subjects not able to

|

arranqge scihool were interviewed in the evening in their hories as werz all

folloy=up interviews and testing,

| Mhere possible the suue intérvicuers, experienced with the post
high;schsc?fsuhjects)heré again used for testing of the hich school °
follow-up subjects. " This was true of the Salen-Eugene sarnles zad o
for the Columbus sample. ‘A1l interviews of the San Jose subjects
vere conducted by a resident researther with backarouhd and experience
in teaching and retardation. The in-school and first follow-up inter-
views of the Reno subjects vere similarly conducted by an experignced
teacher. ller subsequent unavailability) prompted a rore extended use
ot the two Salem-Eugene. interviewers whé conducted the third and fourth
testings in Neno. One of these intevipvers also travelled to Columbus
to conduct most of the fourth testing of that sample.

. . - i

i

=
~ The interview schedules and tests administered to the pilot Cugene
subjects differed someuhat from those adrinisterad to, the ‘remaining post
hign school samples. One change was the daletion of tuo exnerirental -

‘tests administered to the pilot suhjects. The first of those was the

Statement Ranking Renort was developed as a companion instrument.to the

FCI to provide secondary and confirmatory data regqarding the subject's

" resonses on the FCI. The Ranking Meport equired the informant :o. rate

- nd_then -rank. the FCI staterients (within siibsets of six) accordine.to

hew trve they were of the subject or, in the ¢ase of the Value' statements,

1o the extent these Tatter statements reflected the subject's vieus.

- Because of preblems of task difficulty and. securing other than "house-wife"

a-picture interpretation test developed for rmeasuring social understandings

parents, administration of ‘this instrument was discontinued.

- The segénd experimeﬁtai test was the Tost oflsécial Ihference'(TSI),

of; adolescent educable retdrdates (Edmonson, dedung, Leland & Leach, 1971.)

- Extensive testing “involving geographically disnersed"samnlesrﬁf,narma1 and of
‘educable retardates has provided both normative data and validity support’

for the test (dedung; Holen 7 Edmonson, 1972).- The pilot stydy used a
14 nicture short form adninistered by .the intervicwer, Though this TSI

“yielded significantly different (at the .25 level of confidence) scores.

for S's'in the three categories of successful gommunity ad justment, in the

anticipated qrder-of highest rieans for the high success” aroup, -ete.,
— these 'score .differences vere small and afforded considerahble score -

overlan-in the middle TSI score ranues. A problem here was: the low level.
of difficulty of most of the TSI items and the considerable bunching.
(skewing) of TSI scores at tierhigh end of the Score continuum, The re-
testing of the pilot sample a year follai.ing their initial testing provided
an opportunity to try a longer form of the TSI using-eight additional

- TSI itens containing all the most difficult TSI pictures. Thouqgh the .

corrrelations between the longer and shorter-tests after a one year . :
interval was .63 indicating nioderate stahility and though TSI neans vere = .
aoain higher -for-the hiaher ratad qroup, next ‘highest for the-niddie




..rated and least for the low rated groups, the score distributions were

- still considerably skewed negativaly with most subjects earning high
scores, The discriminability of the TSI between successful and un- - :
successful subject's remained Yow; TSI scores for the longer test correlating
-only .13 with counselor rating. ‘A decision was made to discontinue =~
administration of the TSI téiproject’ samples of post high school subject's.

v ° _ The pilot study FCI was also revised preparatory to testing of
the further samples of post high schooj subjects. "The FCI revisions
included minor vewording of several statements and deletion of the three
least contributing “work orientation" statements leaving all subsets of
equal, 15 item length, A further revision was an addition of six
statements (15 paired comparison items) dealing with "attributions of.
sgcéess“ (see section A2, above.) '

. Aside from more minor changes in questioning and recording, an
early change in the interview schedule was the addition of a triai
"Names" test involving the subject's -judgments of how he/she and a-
a small sampie of his/her peers "are doing since high.school." Essentially,
the subject's task was to 1ist the names of five to ten similar age
“ 77—+ friends or associates and to Judge how well "they were doing." At a
' later time in the interview, using the same rating format, the subject
was asked to estimate their counselor's rating of themselves and then
to make a self rating, These subject ratings, together with the later-
- Obtained actual counselor rating of the subject, were designed to yield”
-~ measures of subjects' perceived relative success and of the accuracy :
of their self estimates. : ,

Though the Names-Test was ‘administered in all of the post high
schocl samples, two prob]ems-were,immédiateiyvapparent! first, that a
number of subjects had difficulty in recalling the minimum number for
them to rate, and second, a lack of discrimination’in the ratings
themselves, i.e., many subjects giving all their listed peers very
— nearly the same rating. ' This rating agreement te#ded to maintain for
- the subject's self rating and for the .rating expected from h#s -or her
‘ counselor, The product moment correlations between subject's self
rating and his expected counselor rating ranged from- .40 to .72 for
the séveral samples tested. At the same time, near zero relationshsips
(sample r's ranging between =13 and ..22) -were. found between self
ratings and actual counselor ratings. Since most 'self ratings_and )
expected ratings were’ toward the higher end of the scale, the "built in"
or artifactual result would be that subjects perceived (and rated) as
more.successful by their counselors .would appear to be msre aware of
their counselors' evaluations of them that would lower rated subjects.
In effect, it appeared that both the task difficulty and "self approval™ -
response severely 1imit the usefulness and interpretability of the
Names Test data. Tough some further examination of the Names Test -
- data was made in connection with selected FCI statements (see Section 1V),
-administration of this potentiaily low yield test was discontinued for
the follow-up high school samples. i S e
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* D. Modification and Analyses of Ratings

o7 A critical Tink in the project strategy for developing “community
‘adjustment measures based on differences between the responses of - °
. Succeeding and nonsucceeding retarded adults was their counselor's .
- initial identification-of them as successful or unsuccessful. “One probTem
¢ - wWhich became apparent during the course of. interviewing and testing of:
: theiﬁaleméEygEﬁé'fﬁrmer'high,sschaal_sampIE'was that some subjects could
,nat;hefe?{usptd;cognSQIats'sufficientlyuknnwiedgéabie.abﬁutgtheir . '
_-gurrent: 1iving totserve'as raters. Rather than considerably restrict
;tEEfSample;{thésezsubjects were asked for names of possible high school _ -
. ‘teé;hérsfnrgvgéat1Qnaiitﬁainers.Hh@fwere-weiljacqyéinted with them and
©+ ‘and who had maintained contact with them. These reference persons were
- then contacted and instructed on the use of the rating form and asked
* . to rate their former trainees on the three comunity adjustment scales..
. This solution wasn't entirely satisfactory. Two major. problems were
‘the time consuming difficuitfes in contacting these teacher-trainer persons,
(frequently for their rating of only one or twoiéubiects)»and;_mGPEfimpcrtant.

. the sometimes narrow and idiosyncratic reference populations considered by
: _;these>per56ns<1n;judging'the'adjustmeﬂt‘Qﬁ,ﬁheirignefor,tﬂﬁ former trainees.
 Without reascnable similarities in the breadth and composition of the
referance populations used by different raters, ccuparisons -and: groupings
- of subjucts rated by different raters would have limited interpretability,
-+ An:alternative was to use the always -available and more - homogeneous
. pool (with respect to age and training) of inferviewers as substitute raters.
- Accordingly, interviewer rating instructions were prepared and trial tested .
.. With 'the Salem-Eugene post high school subjects. - These three rating-sources,
- -‘counselors, teachers or trainers, and interviewers provided multiple ratings
. on most-of these subjects. Of the total 73 young retarded adults in the ;
‘Salem-Eugene -sample,. 22 were rated by both a counselor and- teacher, 31 by-
both:an.1ntéFViewer;and,teacher;iand 65 by both a counselor and interviewer.

" Table 5 provides a summary of these comparisons. ' For -purposes of .
_ interrater comparisons, the ratings for the three community adjustment scales
“were summed as a total rating and these total ratings'Edmpaggg»acFQSS’the )

- different rater groups. -~

AL
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;,rn,mﬂadc,qutheisaag Salem-Eugene Subjects by Counselor, Teachers and Int

3

Table 5

‘{ - Comparisons of éémmunity Adjustment Ratings S
' erviows

’gﬂérﬁﬁﬂﬁ-f ﬁﬂ X T LIS NI
. counselors - 8,897 2,35 o
o 22 T 6D
Teachers 4.28 1.67 B
Interviewers 4.20 2,16 .
' ; 31 L - 1,14 &4
Teachers . 3.8 1,84

Counsélors . ~ ' 3,83  2.37
, 85 -
Intervieders 3.64 214

B

8167

As'may be seen from the Table 5 data, the average ratings made by those -
different rater groups when rating the sas2 subjects were generally close, .
particularly for the counselor-interviewer comparisons which revealed - -
average -differences of less than one fifth of a scale unit (on an 9 point
scaie§_;,Th3'matched t's {or the three interrater comparisons. were 21l well -

- within chance variation at the ,05 Jevel of confidence.

-~ be attributrable to a_few more "discrepent” raters.

, é,thasé‘PEtéivfﬁgiaVeﬁaQEAFQtjﬁﬁgjbéiqwg4.ﬂf,rﬁupéd-as:Fléi%féndftha

- .in ten requiring;maviﬂg’in'ar;dgt'of-tb
%axxdifferent;rating&fﬁam.the'secand rater, =
LT e T I T )

teacher raty
- -permit .t
a1l remainin

to: classifying the subject ‘as_either:

1 The only moderately high 1nterrate?-cprwelatféﬁs'snefficients, however,
permit considerable differences regarding how individual subjects were
Judged rated by their different raters.  Further examinations were made *.
of the data to reveal possible systematit.biasgs‘Qﬁrthe,Paft;@f‘pé%ti:&1ar“ '
raters, that is, whether:much of the abtaiﬁed'1ﬁterr§ter=diffgrenéESWcou]dtg ,
, ! pent” - This axpectation was not
realized though the daia_wasVlfmitedjin,thatv$qme'raterS“had?judggd too few
subjects to be clearly discerned as "biased,” fIn_té?msﬂﬁf,the_1nten¢ed -
‘use ‘to-be made of the ratings,;ﬁr<tﬁichatimiéingfsubje:ts;inte{a "high* -
, rated,qﬁmiddie“;rated'and;?iaw“?rafed*tatEQQFygaﬁéwevEt;%thefabtainedx“v e
interrater discrepancies . ! '

rrater discrey appeared less damaging. The trichotomy cutting . -
pgints“;fbritbe>QVEragédutétalarating.wEreyéaQ:ar‘abb?ejgrﬂupédé fhigh,* . -
reggiviﬁgagverage;ratings‘{n_bétweeng,grQU§ed as “mfgdie;ﬁ%iOniygjnjaf J

subjects;fe:efvejaﬁlavera?eratiﬂgfrnm-uné[rater;%:

. few instances did K
(either aiCGnseior,:teaéhérgﬁéﬁ*intéryiewer
high or low group-and then_sufFiEJEHEIyﬂéiFferéntﬂgatingsvFrcm.psetﬂnd' -

~rater-playing him/her. in théjéppasite;grpuﬁ,',By?far?msst,subje:tsfwergv :
twice placed in the same category with approximately ‘only one subject - .

] e middle ‘category basedon-a ... .

placing him/her in either the

N e T S & =TT L e

?%zExpe,tingithe”Cgiumbus;p' e counselor op -, -
s-were-available for-all subjects and time scheduling did-not . :

’ihteﬁviéﬁeﬁSIasjratgrs,aintérviEWgrs were used .to rate” . .

st:high}schﬂélfsubjeatS;*fHhere‘b@tﬁ;int3f¥?E?er*and*’ai i

gs were-obtained theséirétings;ﬁeré;averaggdg;fFrepatogg s

"+ "middle” or *low". In .

st high school- sample” whe!

counselor-ratin

thigh", “m




different atin -s:aies;and thos

roup,

ot~ be fi : ow 4.0 and were
in"the middle rated: group.’

i 1dd1e and Tow rated:

er;- cumbined andfava’aqu thase o
eceived- from

133 ubjects (67 ma1e an ,EEerméle)}flﬁ’
placed:in:the Jow ;
ad average ratngs of

'R’ ‘further. breakdown of

subjects: for the five anpies
, 1;gprﬂvided in Tab]e 6' E

HiddTe Rated

Law Rated

— Toml

High Rated | -
S M F Mo F M-~».fﬁ¢ "H:f P
B (Ptlot) B8 s 8w v a2 @
"zSa'lAem!Eugene 125 ‘ 5B 13 16/ 39 %
i LA (RS IS R R T | N 0
kv: ;AMad1san ;l»i -;17;;.16 3 . **5-:,- 8 x){,s__y 3£ ‘1 ;]9;,;v~ )
:’:Cnﬂlumbus Elﬁ; 190 18 20/ i3 lse a3
‘-":,Iﬂisal e 50? 67 55 216 153 ’

‘M,he same 1nterv1ewer ratina fnrmat ‘Was" use to abtain community .
adjustment ratings as a basis for trichatemizjﬁg the ‘high school fb‘1owiup
~-sample. :Prior to using:this format the intelligibility and adequacy of
- the: 1nterviewer rating instructions. and format was further examined in
small group d15cu¢siﬂns involving somé 30 prdfessinnai field workers .
~and’ counselors’ “working. with. the retarded who were participating in a smnner
8 rehabilitation workshop;- These partizipant$ ‘reported no problems in
workfng ‘through the: rating format. The: ingtructions and rating format
‘used by the {nterviewers in rating their high- 'school fe]luw-up subjects
15 1nc1uded as Appendix C of this repnrt;fv 5

Though 1t was planned to obtain the fgiiuw-up subjects 'atings R
1mmediateiy Fﬂl?ﬁﬂing their final faurt? test session, a preliminary : \j '’
set.of . .ratings was ‘obtained fmmediately| following the subjects' third- 7
test SESSiO“i One- hundred, sixty-four §ubge¢ts were rated at this time. zﬂ
* These:preliminary ratings conscituted d trial administration but, in
- the:absence . of prnbiems or recommended| changes,. fdentical {nstructiors -
~and. progedures. were' repeated following| the final test session. One -~
~hundred sixty subjects were rated at this time, 150 of whom had been L

'f‘ rated apprnximately six manths ear]iew. Aside_from providing extensive

. '*‘\ ?30- L : ‘" ',! Lo




*Significant at thezrOSH}evei_afncanfidEHCE

| 'means. do not appear to.follow any f1ﬁéd ‘pa

‘1 (the comparison: for rater A's significant at the .05
- {s caunterba1anced@by'even higher initial ratings given. subjects’ subse-;ﬁ

hd eyt

ded’ nth,retest stability anﬁ 1nterrater,agreement‘ EE
in this sec 11 te :

the ecnndjtime ma 1y;by the R
terviewer traveling to Columbus and to Réno. jable'7
ary of ‘the comparisons: of these ratings ‘made of the:same
5 me and by different 1nterv1éuers after an appraximate fx

n th tug. occasions,

tings Made of the Same High Schoal
s (after a six mgnth‘interval[ by tﬁe

;samp1e}_but at the s2
:,fgr the tota] sampie* .

1a11 Reno and Salem-Eugene
- Jose. subjects,  The possible’ difFerences ‘among: sample sifes with respe
S ;toiéuc, variables ‘as employment nppcrtunities and: ava11abi11ty;u, vncatianal
-/ -quidan
/' successful: post schao1 1iving, canFounds 1nterprgtatians af rater bias
Fooor 1nstab111ty.,; R § IR T [ .

t Interviewers

_‘,;lfseveraI Raters 1sﬁé;fé§£ih§?: 1%5;‘ 4;§v5=12;2i}i .66
“._v,Rater A |  ; ‘i j4th‘Test1ﬁg SRR 2L I 1 e

igfrPater A 'i - 3md Testing' 45 14;3 :9vj;§l: 2.

- Rater A At Testings}-f_ 4,819 L

" Rater’B . 3rd Testing 37+ 4.0 2.0 .75

~Rater B “4th- TestingAi‘f. 4,2 1.6 1

© A Rafers - ard Testing | 1501 4.5 2.0 . .67 .66
~;‘A11 Raters. ~4th Testing:ﬁ,zli: ,*4 6_,|f];8;_' R

o As may be seen from the Table

final .ratings given to subjects by raters. uho had previaus? r o
5.1evel: uf;confideﬁce)

fect, wipes =~ e
he. tnta1 combined s

quently; ted by a dffferent rater. This TEVErsa1 11
irth. ngs

p
jSubjects and the rater B sampie being <

“which in turn would b¢ expected to affect subject progress: taward

';S:tutaT 1nc1udes 3 pairs oF rating not 1nvo1v1ng either Rater A

iﬁr:R ter B.




: j’i

_interchangable, © .

- ;- JAs may also be noticed from tha Table 7 correlation coefficients,

theféprreiatiganetweeﬂiséts of ratings made by different interviewers

~of ‘the same subject over the E—E,ﬂ?nthgrefest interval was only-slightly
by

less than those for ratings made. the same interviewer. These similar

,éaefficients;5uggég§;gﬁat«the-ratersjuSedjin~the‘5tudy were generally

* The ‘same-rater retest correlations of .72 and’ .75 while moderately

.?high cansideringgthatfthgy;encompaSSEd the period:- between 12'months -

and 18 months out of school, nor atheless, statistically account for only .-
half the variance and dllow a number of substancial differences in =~
ratings. Post rating interview with one of the raters 'substantiated:
that her,?eversalsgwere-dUE:toﬁSubject"ehangel rather than rater =~
vartability. 1In view of acknowledged opportunities for actual change .-

3:‘iniaﬁsubje;tfgyfatEd}adjustmgnts>and 1n-the'reasqnablehexpeﬁtanﬁyTthat_
“.these changes would be far from uniform across o

_subjects, the Table 7

" retest coefficients perhaps. shouid more properly be considered as lower

‘bound-estimates of interviewer rating stability. The similarity of
retest coefficients for some raters and for different rater belies-a
~_memory effect, More adequate documentation of ‘rater “"reliability" o
requires data.collection paradigms-specifically designed for that purpose.

The problem’of stability of ratings aside, subsequent more extensive -
examinations of factors apparently, affecting the ratings suggest more
imuediate difficulties in interpretations cf "high" and "low" ratings

. aS"S?EEESSFUI' and “unsuccessful’, comunity adjustment (see Section IV
 below).. . : - . DR ) .

».‘\
N

N

R

~—10ne_example of rating changed from *high* on the third testing to
“Tow" on the fourth testing was for a. subject who had Just . lost his job -
but was looking .for other employment when first rated, but who had.

given up" when rated again. An opposite example was for a young person
who had married and was realistically planning for her future; a positive

"change from herﬁpriaw'intervtgw. . Ao

&
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- or relatives; 10.percent were ‘1iving-in group homes,

- Section III/ Status of Mildly Retarded Young Adults ~ = >

i ‘T*;;a'ASﬂdegéribEd (noted) earlier, the nearly 600 young retarded adults = .
~-participating in- the project were interviewed during their testing session o
~to learn about ‘their general Background and, more specifically, about their

qucatiahalfEnd150§ia]fg3periencesgahd~Ebﬂut}theif;intenfigﬁsyand expectations:

- for the future. Thjs~SEBticnfpﬁegéntsfSﬂmmarizaticﬁéidf;ihESe;iﬁtefviéw’ -
responses; first those of the post high school subjects and.then .those of e
‘the f§1]OWﬁQb*hfgh*sshab1ﬁsubjéétéfﬁﬁAaQOﬁy;QFathejstﬁg;tﬁréd interview4‘=i N

q"féﬁm.u52§'td,co1TECt?this;ihfbpmatioh,js,ih:iudedﬁas%Appéndi;?a‘ta,thiS“1 L

~ report. ThEZEﬁDEndixed-fGrm'Cﬁeférréd,to*as.the?Qéﬁéﬁa];infarmationquesticn7,;

-;'naire.QraﬁIQ)gwastthét?135tiadmihistéred to the bQStjhighﬂ§¢ﬁ§§1fsaﬁijS; :"ffﬁ
- Changes made-in the earlier GIQ's have .already been noted in Section II.- =~
";MQrefspeCific‘mention‘af,thése'thangesfwiﬂi-be]madefiﬁfppesentingdthg data. -

A Post High School Sample: .-

'Thé'genEraigcharacténistics'(séx;]ethnicityg.age;‘IQé,schobling,;ahdi ‘
‘years out of 'schoo]l) of ‘the“post high'scheoT'subjects'haVEQEireadyjbeénf.L.
reported (see Table 3). At the time of their intérview all had been out. of -
school at least 12.months, most.between two years and four years. One set

~of interviewfquStiahSyéancé#n&dfthéitkptese,t71iVingiarrangements;giOf;thejig_;ﬁ
“total sample; 68 percent rESponded?that}theyﬁweﬁe;1'4_;9’at.hbme;with,pagents .
11 15, percent with spouses,. .

reuncertain. living situ- =

4 percent alone:and the final 3 percent in.mix
ations. Of the total sample, 64 (17 percent)

: i \ -married,.34.0f the women .
~and 30,0f the men. The Eugene and,Salem subjects (39, percent of the'total -
. .sample) with slightly‘Tangef“autaqféschao!~'ndf§1ight1y;b1déf?sugjectsﬁi5lrbf
accounting- for just over half of these marriages. In answer to the question
"were~they generally satisfied with their present living arrangements?”,
by:far,mast'sgbje:ts:(65-percent),rgsponded#pasitiyeiy_With’thé»remaining
. third expressing either a neutral.or;negatTVéfanswer;‘-In%termS’ofésatisel
’ *faction.ﬁith.the'pérsons'théy»were*liVing;With;}kesponses,WEreésgmewhét?Iess o
positive, 41 pergent'dffthE'sampie-responﬂihg‘eithéhfnegativély;Qr'neutraljy;*1ﬁf
(Deleting the 17 percent of the sample who were 1iving separately: from their . =
parents, these. figures were-nearer-50 percent,) - . v Lo T e o

o An-allvsamples- the unemployment rate® for the subjects’ parents was ==

_ considerably higher than the national -unemployment ‘norms.: (In 1975 the -

| queau,of;Labor~reparte§ethat of those persons .participating in the labor

. force, 7.8 percent of the wen-and.ZiO‘bEPCEntqujthejwdﬁenﬂwébe{uhemp]oyéd;) v

. Excepting the 25 fathefs*rgportéd:asjnetireﬂ,iénqthéra4fEéported.ESydeEbTeds

~and 43 reported as either deceased, or 'whéreabouts ‘unknown", “the unemploy- = .. -
mﬁnﬁ,rate:based‘gnfthe'remainingaEQSjrepcrtéd'fathers;wasf15 percent. - Though =
- less than half of the mothers were employed, their unemployment rate is Jess
+ clear:since nearly all- the unemployed. (at-home). mothers were .described as
housewives with only ‘one in twelve-(8 percent) identified ar -having an '
| a1tern§tiveﬁagcupatipn; Considering-these as the minimum number” unemployed-

"It might be, added that retesting of 54 of the 75 Eugene pilot subjects
_3-year after their initial testing revealed another 10 of .these subjects
(ch;averaging 23 years o1d and out of school an average.of '4.8 years)

. had marriedy;ra1sfngﬁtheir_sampie percentage to 53 percent married. .
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15° percent) ‘in. the semi ] tegorie:
je1ther skllied or prgfessiqnaiﬂ,ngf%,

pations reported: For the emp1cyed parents of the Post e
‘subjects were also classified by -occupationa 1t1e ~Half. of . =
rs: (50. percent);were employed inujobs in the Industry and Trades. .
] .only 7 percent.of-the nDthers_, The’maJGr emp]qy-;'“*'
hers was Business;and Clerical, Qunt1ng far
L edl»’nﬁth’ers,‘&jobsi followed by the
, ;-:iaccauntTng for: 2 perc nt. Professional occupations.accounte vt
'A;rnunber (22 perce motheré' jobs and 13 percent'a ztheﬁ*;f ; 51g;ﬂ LI

Df the pustrﬂghschso1 sub;ects ‘;;;;; 1
' At-the tine”

-g;were fu]1 ‘time’ emp1ayed Qn1y 2 ?(S percent) were part time Eﬁp1°yé while . .
... 88 (23~ percent) were in she1tered workshops. - Another. 29- (8 percent reported
. 'béing housewives. The remaining-107 (28 percpnt) were unemployed, : Employ- - °
e ment Eercentages for male:and-female: subjects (counting housewives:as: Eﬁp10yed)*
= were-identical (28, percent), but excluding housewives and sheltered employees, .
“~ . only. 48 of the 168 womes in the'sample (29- percent) .secured. cempetitive U
vr,emp1cyment ccmpared to 112 (52 PErcent) af the 216 men. T o gg

R The emquyment frequenc1es and percentages (1n parenthes15) fbr the
v‘f1ve different post-school.-samples -are presented in -Table 8.
-~ 4in that, tab1e, theése figures vary differ for some sampTes, the 1arger,-
- . percentage-of Madison subjects full time ‘employed-and the ‘much Jarger o
. ‘percentage ‘of ‘sheltered workers “in ‘the Columbus" sample.: Aga1nsthé*fact af¢= 7
,j“ed1fferent samp11ng procedures part1cu1ar1y in’ Qulumbus confotinds’ 1n$er—-x.
:,;;.;pretat1cn across samp1e\ ifferences. . Contrary to expectat1an, haweuera VY
Co.no rETationship was. found between present unemp1o it and number.of: years .
aut: of sghool. Th1s\exam1 nation was made. for the comhined sampes with -
- ‘empleyment rates ‘computed for’ ‘subjects grouped according to_years since .
~ leave of school. The near 40 percent competative enp1cyment and near 30
‘f“percent unemp1oyed genera11y ma1nta1ned for all yearseout Df—schaa] categor1es

[y
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Table 8

. ;ff'?rédUEhciés‘(ahd Feféent§§é§)fo”Ehﬁ]éyﬁéﬁ%.fOr'Fivevéémpjés T
. 0of Post HighigchqollMdejyngtarqed}young Adu1ts%;" C

T - Eugene — SaTen PoVETand - Madison —CoTumbus~ —TotaT
- (pilot)  Oregon - :Oregon _ = Wisconsin Ohio - -

saﬁp1é§siéef B IR 80 . 57 99 age

_Employment - .. S
Regular - -37(49) - 24(32

- Part-time 2 (3) . &
‘Sheltered  10(13) . -~ 5
Housework: = . 13(17) 5

- “Unemployed- * 13(17) . '34(

| 21(2155¢’f;’139(35515

25(31) (56

(lé)*- v;52(33) v 's8(23)
(5)

(18)

2) L
(1) - w0013),. 1 23)
;; : 1 (1) 0 29 (8):

1

)11
ST s (1 ,
0 18(18) - 107(28) .

32(40) | 10(1¢

"7 The Table é;ééfa:QFFersfa'antherfdééék}ptionj6f;£hé employments
- the’post-highschool subjects in tgrmslcfﬁsevgﬂvcateggriesﬁafv"emp]qyment n

~.setting,": These are: . 1)'Shé}téreﬁ'brtﬁﬁh—égmﬂetiﬁive;'E)'fcad;SErviCé‘“

-+ Jobs, 3). department. or grocerystore clerk or Tocker; . 4) industiy.or
- "@usineSSfjobs:suchjas;facfgny:crfmi11»hands;f1aBOﬁéf5;!ahd_C]Eriéal,j S e
" -5) non-fpod servité’ﬁcbsgwfth,pub1inagénCiesysugh as schools ‘and hospitals,
6) déméSticyDrmgrauhdsfmaintéﬁanceswjabs; and '7) housewife. ... .

O Tableg T

Employment. Sétiings for 384 Mildly Retarded Adults - =@ .«

R . After an Average of Three'Years-Out of High School

- Employment Settings " ‘Males - Females  Total
ST L .o N=216  N=168 . N=384

s, s

1. Sheltered . .« . . 43(20) s
2. Food Service . 24(11) 10 (6) . 3 (9) : .1;Ji

o T e e Y
- Store Clerk ~ -;* - 2(1) o6 (4) 8 (2) .

ST 4 Industry & MRg. T 64(30) ' 13((8) Tn20)

Ll

Nonfood Servicd. - .17 (8) 1 (7)  28(7)
Dcmegtjc fvij - =7‘>! - 475 (2)“ ;'; S‘(S) o 13 (3) ,
7" Housewife ¢ eaiil T o2917) 29-(8). F v

o Tota] Employed < ISS(VZY:  IZN(VI)  ZTRIEY - - ono

5
T . N

o Jo S L L
et Unemployed’ .~ - .51(28) -  46(28) 107(2%){ o
'F_,-3?:3*f'leotEifpércen;s7argfihﬁﬁé?énthesisVf- N




S As o may bé‘thédgfroﬁ'thexTabTé‘s'enf%iES,'mDst (57 percent) of the
... competitive:jobs-secured by men in the sample were.in the industry-
.. -manufacturing category with:the food-and nonfood service categories sup-.
hy 4qplyjgg}ngar]y,a}];rémaiﬁing;jabs.;.The several competitive employment . =
., Setling categories were more evenly supplying the women “jobs though, as. _
1_#3ear}ierfnoted;;pnly”oné'women.in-thﬁee,cr.faur.had“fbund competitive employ-
- ment. . One question in -the interview dealt-with ‘the subjects' recall of their
~ -hig school work experience program. Seventy-seven percent of the 384 - e
 Subjects reported:attending such a program. -Of those 87 subjects who had not
‘participated in a work experience ‘program, only 27-(31 percent) were now com-
petatively employed, 43 percent of the :men and 17 percent of -the women.. =~ =
~ Most.subjects cited their high school work experience as their most helpful .
- school offeringa, Even.so, most subjects (74 percent) recalled that thejr

°'t-wpfk;exgériences'did-ndt,prayide?them the skills required on their present

. Job and 41 percent. of the employed subjects reporting no vetationship between
: ,.theirﬁpresentijcbgand;their;high»schooT_wprkjtraining;_j',= Do el s

;W;;;;Relaieﬁgiaﬁtheir—présent%emprynEhtxwere%ﬁnégtiQﬁsﬁoprastfschoa]-jqb '
training, how they found their job, how long they had-had it, other jobs -~
they had had, ahd”reésons4fbr.changingsjobs.ﬁ»Approximateiy half of the
.. subjects (51 percent) reported receiving some training, half of these persons
frDmAthrbugh'vgcatibnéixrehabiTitation,agencies; one-fourth through private.
- industry and the remaining one-fourth through trade:schools or community = =
" colleges. - . R N R S B

- 'Nearly a third of the employed subjects (48 percent) reported finding 4
- “their job through family or relatives, another 16 percent on-their own, 20
~percent: through friends or family and 24 percent through vocational rehabili-
~.tation agencies. . These percentages weve similar for the employed males and
. employed females. . Though teachers or their work. experience program were - -

. credited for finding jobs for less than '8 percent. of the employed subjects,
.- this. low. percentage pertained to their presefit-job and may have been .consider- "
~ably higher for their first -~7t school job. By far most.employed subjects
~ (over 80 percent) reported he...ig their present.job at least a half a year, mst:

'of these persons-having their present job longer than a year. This was true .
- for males and-females. Considering that approximately a fourth of the sample
- had not been out of school much more than a year, these parcentages .indicate

~ considerable job stability among.the employed, = .. i

wJtow oAt the same time; mo§t~subj5ct§.reﬁorted’havingfhad"pﬁior‘jobs:“-Qf the. .
“-total 384 subjects, very few apparently never had-any job. .However, in terms - -
-of_never having held a competitive job, this percentage increased to around =

40 percent for both sexes. 'Nearly all subjects who have had other than .

-~ sheltered.jobs reportéd having changed Jjobs-at Teast once. Of those who .

. have held. jobs on a competitive basis, 75 percent’ of the males and 89 percent

. of the .females reported having been fired.or "laid-off" a prior job. ‘Only .

.25 percent of:the males and 11 percent of the females- reported having left '

. Jobs only for more.creditable reasons such as to continue schooling, for'a
better job, -etc.. .In general, it might-be said that when a subject left a

~job the ‘chancés were high that it was not of his or her own chosing. ’
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0 the va ";freporte 'fmeaymentsﬁﬁ
,serjfé: postaschgol subjects

q : K
: b; the Suﬁjéct s
tory}check;’

o ACH pecifi
g 5Append1x}Di~«Tﬁe1ﬂi" 'd.percentage -of.
e subjects at these diFfevent Gccupation 1eve1

by , ﬁost high schoa1j**
,‘15 repnrted 1n Tab1e 10 ]

vels for. dobs_ Held: b_y~248iE‘rr|:ﬂayed Wiy
Retarded.Adu1ts After an Average of Three Years Out af Sﬁhoo1 a-; S

e 1; Unski]?ed/She?tered . [f,:gﬂ,,_~_f
o o2) - Semi-skilled .
~?'¥3;Abov2‘Sem1 ‘ ,V,_:f
-4) Skilled x;f;t

] [ R : s
Note percentaqes are 1n parentheers'

SV / s
\

, , emplcyed Subj ects”
: j;';were working in either unskilled sheltered workshop situations (35 percent)
coocorsin similar unskilled Jevel rompetat1ve ‘job (11 percent) such 'as: d1sh-:*n.;
‘ ;washer, ‘garbage CD1]é€tha he]per, étc.s "The percent wa _,1ight1y h1gher :
e employed: women 1n‘the.5amp1e duen1arae1y~t the: greater:number. e
,%§<4ce t)ﬁof women- in shelt ed;warksh¢ Sl hi. hi

As may. be seen. in, Tab1e 10/ near]y ha fﬁoF aTT 248

whom - ,dicomp1eted the1f
erar]y twent1es and had

s sfi'Twe add1t10na1‘30bgleve15 used;ta c1ass1Fy parent 5 3ﬁ€:pat1ons are a]so 4 ,K
‘“Eﬁjffinc1uded 1n Append1x D , o , L C e




11 'd:sem1 prﬁfffi
,.yed epcrted na future an '

'"ﬁnve up th'jJQb'sk111 Tadder.” “0f the présent] unemp1oyed nnst (7Gv‘;
had plans:to’find Tabs, ha1f of these subgegts referre
,unsk11ledileve o R B e

e from_the SUbJEEt s past, ﬁg:il q';f?]fgiﬁipate,<enp
questlans were -asked concern1ng use of: 1e15ure time, wha

with whom and how-often. ' Four categor1es -of leisure- t1me use were’ deve]'ped

1): principally sa11tary passive, non goal, oriented: act1v1t1es Such as 1C

television, 2) active non ‘goal oriented activities p ”'}f

as solitary games, ‘movies," eat1ng out, -playing-tape’ reaﬂrder, min 1 ing

with friends,. 3) a s1ng1e -active goal or product oriented activity. Tviing™"

other persons such-as a: group sport or game, ‘active membersh1p ina'scciafl ..

group, - involvement: (Dn a regular. basis) in.a hobby. such as: 5ew1ng,,‘,',,fj; ;

mechanics. .camning, F1sh1ng, ‘partying; and 4) mu1t1p1e active: 'goal: or product

or1ented act1v1t1és; ith others (two or more code'3" ac1t1v1t1es) - 0f the| .

' ; ;‘,,»ew subjects (2 percent) fell in the very. Towest (sof itary=-
leisure time use category, a considerable nUWber (25 persent) indi- o

cated;"hat”they were very seidom seeing other persons (excepting their at-home '\ o

adults or siblings)_during their non working hours, The remaining subjects -
“'were about ‘equally- distributed. between. the two h1gher (act1v1ty--5ac1311:at1on)
. categories, somewhat more than a third in. each grouping. - The distributigns "

: “:;far these 1215ure tTWE use tategof1es were veny s1m1Tar Far men -and WOme,.'-»'~

B A prom1nent feature cf nnst young aduTts in *he sampie 11m1t1nq Dr_fupport1ng

__f the1r daily acitivities was their ability to get around, iie:, ‘their forms

o of tran;;artat1gn -Subjects were asked -how they. "went. p1ace5, if they/druxa
“themselves - rode: b1kes, used pub11c transportat1on, wa]ked (by thémselves)s. v

Soriwere’ ear1y always ‘dependent on others: to drive them.: Twelve percent'of’.the

fsubgectsl reparted that they were\totaITy dependent - ‘upon.. othérs for getting

-around, -a few more (5 percent) indicated that they ‘went places by wal ing (by

.?thensé1ves) a th1rd ‘more ‘used the 'bus as well as walking and another/ fi fth

%a156 e1ther b1ked or h1tchh1ked Near1y a, th1rd of’a11ysubgects reported -

{tl1*h15 data was not ava11ab1e fcr the Co]uvbus samp1e

ﬁv. -




: tﬂof these 1attgr viere na]e, (44 percent as
e’ Dmen)_‘;T sex: d1fference of greater "

! nly 14 perc ”tkéf
d ende cy: far't ansportat

The'genera :
51dence) oF the 194 m11d1y

rétarded special e ucation};
2ave 'school:in June, 1975 whowccmpr1sed the usable -
bjects have a1ready been: ‘reported. (see’ Tab1e 4).
sample sizes: for subsequent retesting,. 165
p1et1ngfthe second tést1ng, 159 subjects the. third:testinc
54 ubJects ‘the ‘fourth. testing AS‘ﬂOtéd about half .of t
ue: to unknown addres:es and. unav

5tart1ng group oh
+ . - distributions an scho,_"
+ .Subjects was:known . e
~ During theiv fi yea- _fter sch ‘a, fgi
n?1sted in. the med se‘V1ces; two -oth

‘one 1v1ng W1th his “in- aws) one hyndred ‘and. e1xty"’5>";
te hav1ng}twof “hc 1. but’ f@u% ‘subjects

s ub ; fram home :
Living aloney WTth a, ,oonmate, e
é spouse was- con*ldered a more ndepend nto.
arents.or ol ;re1at1ve‘ The: pe
g .in-n dependent 11 ng situations increas

: percent_at first’ testing (stil1 4n: schooi) ‘to 9 percent .

s1xvmonths later, to 14 percent a-year-after 'school .and to 23 percenta ..
vear:and-a half. after school . The number of . répgrted marriages’ 51m11ar1y o
o 'hcreased from:3 at first: test1ng, to- 9 six months Tater, to 8 a year aftérfﬁja
e ySChDD1 o 15 another SiX. marths 1ater Apprgx1mate1y as nany na1es and P

- fema 1ep0rtéd bé'ng married.. S IR S P SR




earliers

B siohai,and‘semjfprafessi0ﬁ§1vogcupafian5$attﬁﬁﬁfe
* 10- percent of both parent'fraups;;fﬁgre.Qenera1]y, i

xﬁigh schpaI_subjects@_v,f

-© ’Parent ‘unemployment,
e about double that =

orted by’ thé subjects in:the:study included 150 -

)y retired (5 fathers and 3 motliers), or in schooj

g e e e
i . . :

" /-~ The occupation Fbr‘g%rents iﬁ'tﬁéiwﬁrk}fétéé”was'reborfédffbf:14§'7f‘-

;,??é?hgrs?and_QBQméthefsi :Summarizing these occupa'!ons according to a-
-trichotomy of skill ]eveT_(as;was<repgnted,fbrgthe post_high school sample,

and nearly half Df-the«mﬂthers;(451peréént):had;qccupatjonslc1a§sis.

mothers 742 percent) haviﬁngEijjedkOFfSémifSkf1l§§;QﬁEuﬁétﬁDﬁSfffpfﬁfééf

d for-approximately -~ -
10- per parent gr | t may be concluded that
the skill Tevel diétributi@nfgf’éégupétions;repcﬁtedfforithéihigha§¢hﬂg]’;,
folw-up sample is quitét§imiiar7tcjthat earlier reported.for the post = -

N

‘ v.\&%=Eeéausé tHé‘aataZWaé;co11éctEd at'foufraﬁgraximate'six;méﬁth inték¥mfj4
’ vaT%; the high schoa?“fblicw-uprsampie'prﬂyided,much;mofaiextensiVE,infor—'r
e nign -Samp , ,

ien regarding the jbbsfandvjéb_expe:taticns-ofqthe'ygung;nﬁ]d]y're—': -

non-twe’ th: graders from the :Reno sampl€, all follow-up subjects had par- -

ticipate

program. In addition

\in their high school's work experiénce

. to placements-in work situations as part-of. their training, most subjects

.also' had ob 0c ,
The fb11qwiup\%nterviews.further provided employment - descriptions for ‘each. °
s

ained non HSWE program-jobs ‘during’ their high school period.
of -three, conservative periods-of approximately six months each: following - -

high school. These several job descriptions, the work study placement, the .

~ non-=HSWE program 7obs-wh13e1in’high*sﬁhooT,vand;the,SUbjects!jpost,high
" school jobs,, toget
~employments experie
'school" and for .the ,
.-aré summarized in' Table 11 according tol mjor job categories (food service,”

er afford a somewhat continuous: description of various

ar and a half immediately afterwards. These data .

,service,_agrchTturaT,‘industryi.andé?etaf?;trade; and clerical) -and by more
distinct job. titles OF‘E¥FES of jobs. The Table 11 entries are the number -

- of Subjecti‘repdrtihg ha
Ld

~at the top of~edch column 3

and percentages -included -

the number-of subjects providingdata. The

- number appearing-at the foot\of each column is the total number of .jobs

-always- larger than' the number, £ subjects tested.

reported. .. Since some subjects reported more than one job, this inumdber is.

. 51 jg}i§5j;;

;,faduTt]thaﬁ'was-3véi1abTeVfrom-thé"sinQTEfiﬁﬁerYiewing;df the post-"
5Cn00] sample..” With the exception of:l4 subjects, . principally yoinger :v

v$ng’h31d the particular, type of job wiphféummarie§ '”,__”,
‘gr'éachfmajﬁr'job,cétegories.~ The number appearinyg

e rent examined at the-time of first interview while the. -
‘1‘;f011ow§ngsubjectsAwere;sti1}ﬁin~schqc1,jappeatgd,to b , _
~...0f the national average" f?7vpércEnt'(Butéauléf‘Labér;?i975);1TThééTGBﬁs‘
~.fathers' and 186 mothers reporte
, - fathers.and 113 mothers in/ the work  force, i.e., other than disabled (7 . =
/" fathers and 5 mothers : ers ) )
j,‘(17faxherfandfZLmathETS),;br,housewives not desiring outside employment - = ‘
- (63 mothers).’ Of these, 129 ‘fathers (86 percent) and 89 mothers (79 per-~ -
©cent) were employed. Tholgh in 70:0f 160 two ‘parent families both parents
- were employed, in 42 fémi?ies»inc]udﬁng}EZ;Qf~the_twﬂ,paréptffami1iésg;'_‘ :
- no aduTtrwanempioyedg*‘ThreersiQQIE parents were ‘among- the' disabled noted

5},SEsﬂ§riorfsqbsection)g_reyeaied that-a gdod fbﬂrth‘offfhéffathérs_(§7zpeﬁi,>*'
cent, ar : . : ns.classi=- - . . .
- fied as unskilled Tébgr;_'ithfmast.FathérSQ(54*ﬁér¢eﬁt)waﬁd,two{aut:af'fixe%f§¥ff—

-

.o

Sé:e‘d_ by the young iildly retarded adults as ke, is leaving - -




f The 18D subgects who hadﬂbeen in H;NE pronrams reported a total of
""370 HSWE job p]eCEmentS ) hundred thirty-nine of these placements were .
/ held by males (an average of 2.2 p]acements per subject) and 131 were . -
~held by females (an' ‘average of 1.8 placements per subjects). - In addition \
- to receiving more placements; on the average than’ Fema]es,,ma1ee were placed -
/ .in a'more diverse range .of jobs than were ‘females. Males reported HSWE
' gob placements in 25 of the 27 job tategeries, whereas females reported job '
i ‘placements iz only 16 of the.27 categnr1es, Analysis:of the amount of time
j-f spent on wark p1acements revea1ed similar sex . d?fferences, females report1nq
- spending less total time on theeaverage in work exper1ence placements -than *
~didimales’," approximately 1350 work hours were spent in HSWE jobs by the. _
~average male subgect ccmpered w1th Just under ]100 hours for the average fe-;
ma1e subaect S - :
U “1In terns of types of job: p1acements reported most Joh piacements Were B
- in the service catecory (males 38 pércent, females 33:percent), followed B
- by. food service (males 27 percent, females 37 percent); Vndustry and retail = )
.—tradé (27 percent" males, females 15 percent), and agricultural (males 5 per-.
‘*Afcent “females 2 percent) However the pattern of ‘job placements by job -
I"- .category differs for the sexes, males. 1nFrequent1y reported piacements in-the
"~ clerical. category. and females-reported far fewer p?atements in the: 1ndustny
“and, reta11 trades . category. The most frequent]y reperted job titles.by
;' women werej cooking and d1shwashnng (24 ‘percent), child|care (15 percent)
\1 and clerical (15 percent). Men most frequently. reparted job titles of ' :
“dishwasher and busboy (22 percent), janitorial (18 percent) gas stat1on/:ar oy
‘} wash attendant (7 percent), and 11ght essenb1y (8. percent) o -

Kl T

1]

\ A tota1 of 110 of the 194 subgeets rﬂperted hav1ng had other JDbS dur- -
Tng h1gh schee] than those: QV1ded by - the:work study p1acement pragram
.These are jobs other than pdrt timé irregular work -as the ne1ghborhoad
1awnmawer o* baby51tter ‘54’subjects (33 pencent) repgrted HSNE Job

_ Comparing the jeb p1acements prov1ded by waE proqrams to those feund
. 1ndependent1y by subjects reveals generally -similar: patterns, more. so for
~males than females. The major uifferences for both séxes were:the larger
nunber of non stE farm gobs (genera11y seasona1) and/the 1erger number of

\
- _ Co]umns 5 thrnugh 10 Teb]e 11 report the frequencnes of d1fferent Job" an
- he1d by.subjects in ‘the three six month per1ods afterihiagh school.” Reading .
“across.these successive-columns far each .sex group re ea]s generéT]y stab]e
. percentages for the different Job rategor1es Approx1jate1y a fourth of - ,
- the. JObS obta1ned by both.sex groups.were in the Foudjﬂerv1ce cetegany, the .
remaining Jjobs about evenly ‘split: between service andJindustry and trade job
. for the maies hut with nearly twice as" many ‘services as industry ngs for the
-females.- “This-\latter- sma]]er fumber of women in the highe® paying-industry -
and ‘trade jobs is| censpstent with ‘the emphasis’in ‘their. high s’chool.work-".
tre1n1ngrprogransg The agriculturally related jobs, more popular while in
" high school, became nearly nonexistent after‘school as. did clerical Jehs The -
- fact that 19 of the 74° girTs (26 pgrcent) 1n the HSWE ‘program received a.. .- .~
‘work p]arement in|the clerical ared and on]y one girl:had-a,job in that area ']
o a year and a half|latgr, in part1cu1ar, suggests an 1nadequacy anﬁ/or 1napprn— A
- ptiatiénstaf_wgrk tnain1ng 1n th1s area - . -
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* p {hhefrequgncies‘(N's) included at the top of ‘columns 5 through 10 -
* . area 50 interpretable as numbers of subjects reporting having been
= - employed during.each successive six month interview. The employment
7 percentages for the men ‘in the interview samples were extremely stable
.- for each retest interval, 77 percent during their. first six-months after
-, high school, and 76 rercent employed during both of their next two retest
“intervals. Corresponding: employment precentages were nearly as stable for |
the young women in the interview samples. 62 ‘percent employed during'their -
firstAsix~m@nths'postﬁighschaoi period, 58 percent during their second. .
six month périod and 60 percent during.their final retest interval. = "

1

'Though the data is clear in,revéa1ing that a ver&’sizéébié percent~ -

age of the sample of mildly retarded post high school young adults were B
employed during each of the three approximate 6 month test intervals, o =
- (roughly three fourths of the men-and three fifths of the women) to some
extent the Table 11, top column frequencies are misTeading in that the.
successive counts do not exclusively involve the sample persons, i.e.,
some subjects employed during one six month retest interval were.not employed
.~ during, the second, and vice versa. A further possible distortion is the
-+, persons included in any count could have been -employed from a few days,
' part-time to continuously, for six months, full-time.. ' -
- To more fully describe their. post school unemployment, two further
-~ employement counts were madz, the numbers of subjects employed: at the time
R of each of the three follow-up interviews and. the number of months subjects
were employed ou: of the possible 18 month post school!period. The first -
enployment count was further subdivided according to whether’the employment
was competative or sheltered and according to whether it was full time
(30 hoyrs or more a.week) of less than full time (less that-30 hours a
week). Table 12 presents a summary of these employment counts for the
“three post school interviews. - - E\\ o -
- TABLE 12

60unt5x(and’PerQéntages) of Mi1d?y'Ret;:32g Young Adults .who were

Full-Time and Part-TimelEmployed in Sheltered and\in Non-Sheltered Jobs-

=

Y

at-Three Six Month Intervals

—— e s i s —— e e —— s _

First Follow-up Second Follow-up  ™“Third Follow-up
_ . 6 ms. after H.S.  12:mos. after H.S.  18wmos. after H.S.
M F Mo F M S . F
' Sheltered D 1909) . -7(11) T 12(1z) - 10(16) 9(10) ~T7(11)"
\ Non-Sheltered LT o e . R o
N\ Part<Fime _ 21(21) 9(14) 15(15) 6(10) 10(11) 9(15) - -
\ Full=Time 35(35). 16(24) _ 40(41) 17(27) 41{45; - - 15(24) - -
-~ Unemployed - 34(34) 34(51)  30(31). 29(47) 32(35 31(50) - .
“Total~ 99 66 97 . 62 9z 62

Ioart<Time = less than 30 hrs/wk; Full-Time = 30 or more hrs/wk.

"ETHe'f%rstifb1T@w~0p counts inchude 3 married females, the Secand 4, and fhe third

57 %

e 6, half\of whom had held jobs before marrying. o

ALY
%
Tt




. The-Table 12 entries reveal. a-generally high rate of unemployment for the
mildly retarded after. leaving high school with approximately a third of the
~miles and half the females without jobs at_each. consecutive six month inter-
view. For males the part-time employment decreases somewhat accounting for
about a sixth of the male jobs at the end of the 18 -month period with a
correpsondent increase in ¥ull-time employment finally accounting-for three
fourths of the male jobs. Sheltered employments, nearly.all of which were’

full-time, accounted .for .approximately 5 percent of the male jobs and closer o

+ 1o 25 percent of female jobs at each six month interview. Examination of
‘these employments for all three interviews together revealed that 30 of the
initial 194 subjects reported having worked in a sheltered setting at some
time during the 18 month span of the. study.” The 16 persons reported.working
in sheltered situations at the time of the Tast interview constituted 17
percent of the 92 then émployed. Of the 14 earlier reporting sheltered
employments, 5 had moved into full or bart-time.CDmEEtQtiVE'Emﬁ1QymEht, 7
became .unemployed and 2 missed the last interview. Workshop” employment ;
seemed to depend:in large part upon’ the sample location, 12 cf,the’16=subje2ts'
., all working in the same workshop in one of ‘the sample cities. e

~The ‘number of months subjects were employed during the entire pariod
between Teaving.high school vJune '75) and the fourth interview some. 18 -
- months Tater was' computed from the Eanbinedriﬁtergiew reports of 161 subjects
“having at Teast two of the last three interviews.¢ This employment stability
index- is presented in Table 13 in terms of frequencies of subjects never
employed, employed less than 6 months (out of a possible 18), employed from
6 to 12 months, and employed 12.or more months. T

Mhe workshop in this city contracts with nearby electronics firms to produce "
eiectﬂcnic'cemponen;s=ahd apparently. recruits mentally retarded subjects -
from local high schools, as a work ‘experience training situation. Pay

+i5 by piece rate; and-is ‘low in comparison with wages reported by other
subjects, both sheltered and competitive and, for the subjects in our
sample, there was Tittle movement from this setting to other employment.

Of the 12 subjects in this workshop a year-and-a-half after high school,
only one has held any other job. : T C

ETheir number of months employed could not be safely estimated For 33
subjects who had missed two of the last three interviews. For subjects

. with one missing interview their number of months employed was computed by -
prorating available data. S

 \‘ Ny )



“Number- (and Pércentage) Df M11d1y Retarded Ycung Adu?ts Who YWere Never
Employed, Employed iess Than’Six Months, From Six to Twelve Months, and
Employed More than Twelve Months Dur1ng The1r First E1ghteen Manths
After Leav1ng H1§h School - L v

S . Number of Months Emp]oyed B }V o f _\l -
| N Ncme <6Mos. 6 to-12 Mos.. . *}13‘,Mas. \
Males - 98 sy v “16(16) - - ;5 51(62)
Females # 63 - 6(10) 10(16) - 19(30) T 28(44) \
CTotal - 161, ',;10(5) . 527(17) ! 35(22) - i_} 39(55)

~Wote: Prcrated Fbr subjects m1ss1ng Gne of the1r 1a5t twa 1nterv1ews

:.‘l e ’

- As way be seen in Tab1e 13, on1y 10 of. the 161 subJécts for qna. emp]oy—!»?
“* ment stab1]1ty indices were computed reported never having any jaob*, during -

- their first year and a half after. hTQh school. However, another 27 were

. employed less than a third of the time making a total of 23 percent .of the
subjects (approximately the same percentage of males and females) unempToyed
mare than two ‘thirds. of the t1me Considering the right most column-of 12
or mre months employed out of a possible.18=months :as representing con-
tinuous or near.continuous emp]oyment after high schco1, 11ttle more than .
half (55 percent) of the samp]e meet. th?s\cr1ter1un 62 percent of the men and
“ 44 percent of the women. " These emp]ayment rates are gerierally 1ike those
- from Table 12 based .on employment as each %uccess1Ve interview Which ‘ ;

-ranged from 65 to 69 ‘percent for the men aﬁd from 49 'to 53 percent for the . © .
women.- Both tables reflent an employment-rate very much higher than that . -
repcrted for the general 18-24 year old pgpuiat1on by the Bureau of Census.
For example, the 1975 Manpower Statistics (]965) report unemployment rates
- for persons in the labor force aged 16 to 19 at 15.6 percent for males and
16.5 percent for females. For persons in the age range 20-24 the emplayment
rate is down to 3.8 percent for males and 5.5 percent - for f%?a1es Though
these figures may vary con51derab1y for different localities?and describe .
-a two year earlier time per1od the cnns1derab1e d1fferences in emp?uyment

7>-lBr1ef, 1rregu]ar hour]y JDbS such as babys1tt1ng or’ 1awn ﬂﬂw1ng were not
counted. : S . _ -

The four geograph1c areas prav1d1ng subgects for this: study genera]1y were
similar with respect to subject- and parents emp1oyment data. The singular
“exception was the high rate DF she1tered emp]oyment at the cne ]ocat1on a
_ .Ear11er ment1oned L . o - .

| T e 89



‘\rates,ﬁan hardly be. dismissed. They reflect not only the very unfavorable)
employment status of the post high school mildly retarded-young adult in :
_Our sample but that of the larger national population from which they were |
drawn. ' * : s ’ A

A further employment description is wages. Information regarding earned
~income was provided by 76 of-the 92 subjects employed at the time of their
Fou§th'interview; 9 .were not clear as to what their wages were-and 5 others

preferred not to answer questions about earning.- Though the interviewers
did ot have access to employers for directly validating the reports of
the 76 responding subjects, their reported earnings were consistent with
the kinds of "jobs reported and agreed in instances where several subjecty, -
had similar employments. These data are summarized in Table,14 as hourly '
wages derived from the subjects weekly or monthly salaries and number j?

hours worked. = . - o . . :

. .
‘HolUrly Wages Reported-by 76 Employed Mildly Y@ung‘Reta}ded Adults 18 Months
After High School. . T SR o /

TABLE 14

—_— [

oo UMME L FeMME . )

"N Average . Range . N Average Range

Non-Sheltered' e
full-time - 34
. part-time .~ 9% °
Sheltered -~ - -6

.57 - 4200 -
. .80 - 4.87"

.86 - 5:00 14 -§
.94 --469 8 $2.
12 - 5

a3 RN
W0 oy
O~y

S
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o
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: Perhaps -the most striking data in Table 14 is that for.the sheltered .
. employees whose very low wages reflect the piece rates paid at their work-
shops. MOst'of"thege*subjects,hépproiimateiy:ten“peﬁ;gnt of the employed
-mjldly retarded {in our sample, had been continuously or near continuously
~employed-in their low paying work settings since high schcol. The extreme -
sex distinction favoring sheltered males is principally attributable to the

non-piecework jobs held by a few males. , : N

» v;_-Simi!ar‘haur]y Wages were reported for the full-time and part-time
-Competative workers but again males were typically earning higher w&ges. ‘
For the 'non-sheltered, full-time employed males the projected annual
earning based.on the very favorable assumption of continuous, 50 weeks
per-year employment would be $5,140; for the employed women, $4,410.

- These "“favorably estimated" earnings (which could apply only to a third

. of’the:mjid]y‘retarded in our sample) are still far below cens us figgfes




X

gepcﬁged for. employed persons in the 19-20 yéar old group;li
- =wa&fufthe}zémpioymeﬁt deScriptions relevant %a'séﬁsidéraﬁions of the
- post school -employments of the mitdly retarded adult in our samples are the
subject's job and occupational stability, how long a particular job had .
been held and whether the subject maintained his or her employment.in the

same type or level of job. Considaring first job stability, the distinction

- needs to be made between the total number of months' employed’ during their
18 month post school period, (reported in Table 13) and whether this em--
ployment invelved oneor several jobs. This-distinction is expressed in-

Table 15 which contrasts -the distributions of number of jobs heldby ——

subjects who were more continually employed (12 or more of the 18 months)
and by subjects employed less than 12 of the-18 months. ' :
2 y N o -

i TABLE 15 .

NUMBER OF 'JOBS. HELD BY MORE: CONTINUALLY EMPLOYED AND BY LESS CONTINUALLY B
'EMPLOYED MILDLY RETARDED YOUNG ADULTS - R

- 8 mos. after school =

" . No. of Mos. . No. jobs reported for 1
, : 6 - Av. s

Employed. -~ N - 1 2 3 4 5

0@z 62 20 @™ I 5 5 T 23
. |

12 . .8 3% 23 .14 .9 5 " 2 - 2.2

. .. As may be seen in-Table 15, of the 89 subjects .reporting employement
. for ‘at least 12-of the 18 months, well over half .(60 pércent) ‘reported
-~ having. held more than one jobs. *The average number of jobs held by this-
~more continually employed group was 2.2 jobs; for subjects ‘totalling less .
*than 12 'months employment.in their pdst school period the average: number
-of jobs held was 2.3. Approximately one sixth of subjects’in either -~
-stability grouping were employed in more than-three different jobs during

their 18 month post school period. .

- Considering job stability ‘as at Teast 12 months at the same job,
136 of the 161 subjects are immediatedy identified in the lower left cell .
~.of Table 15, To more completely describe the sanmple, examinations were
- made of the time-on-job data from all three interview questionnaires.
These data are summarized in Table 16 in terms of number of subjects
holding.any "same job" all. 18 months, 12 to 18 months, 6 to 12-months, or

lAS,Pépdrted'by;thE Commerce Depértment for 1975, the medi an waﬁes for 14

- to 19 years old and 20 to 24 year old males were just less than $4,800

~and $7,500, respectively. The median annual wages reported for these
- same age ‘groupings of women were near $3,900 and $5,500. The fulltime
~.employed subjects in our sample were nearly all 19 to 20 years old. .

B 61
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-Jéss‘thap 6 months. The Table TE‘frequen;iESE§re ﬁasgdﬂonrthe same 161
subjects providing Table 15 and Table 13 data, excluding the 10 subjects

] - - . e

A

, Who were never employed.’

\
4

¢ TABLE 16 | -

- NUMBER' (AND ‘PERCENTS) OF HIGH SCHOOL MILDLY RETARDED YOUNG- ADULTS
. -HOLDING ANY “SAME JOB" 18 MONTHS, 12 TO 18 MONTHS, 6 TO 12 MONTHS AND
- LESS THAN 6 MONTHS: B o : \ : L

N - I o — \ - e e

[

~ Months in "Samefdob%

~ N - <L6ms. 6-12"mos. - 12-18 1os . - 18 mos.

MALES. . 94 39(41) o 24(26) .- 15(16; - 16(17) -
FEMALES - 57 19(33) 22(39) |\ . . 12(21) ©4(7)"

:i*

}

. As can be seen considering the right-half of Table 16, a total of 47 ;
~subjects (29 percent of those 161 for who provided sufficiently complete -~ .
.~ interview data) maintained their job for at Teast 12 of their first 18 - o e
- months after high school. Sixty-eight of the 161 subjects (42 percent) had e
~held-nd- job as Tong as six months. Since many of theimildly Fetarded subjects :
in the sample had obtaired Teast skilled and Tower paying jobs, staying with
these .jobs may not be a valid criterion for vocational|achievement, in itself,
‘A closer exdmination of the jobs held by theé 47 more "job table" subjects . .
‘revealed that 11 of these more continudusly employed persons had sheltered
~~Jobs. Of the remaining 36 job stable subjects, mst were employed in the _
_senerally lower paying foodservices category. .In response to the questions .
- .regarding reason for change or.loss.of a prior -job, -Jess than one in six
subjects reported "to.get a hetter job"; most said they had-been fired. It
-appears . that- though the longer held jobs are mare=Frequeht1y‘tﬁa~ppor2ﬁ‘paying o
- Ones, :the major reason that the mildly retarded young aduits in our sample . - <
hadn't retained their jobs was eﬁp]byeé?;ratherﬁthgnaempiDyee,JdisatiSfactionag ‘

The interview questionnaire included a- number of questions concerning the
subjects anticipated employments, "What sort of work do yau think you'll be
doing next year?" and career expections or.long-range-job plans; "Is ‘there =

~ra‘job which you plan to hold for most of your Tife?" The Subjects responses to
‘these two enquires were catagorized using the same 27 Jjob 5roupings developed. -
- for their reported work experience and-current employments in.Table 11, o
~Summaries of expected job .and career data are reparted‘tage%her in Table 17 =

with the number of subjects expecting to be employed next year in each of the
. 27.job groupings prasented in'the left section and the tabullation of Tong
range or career expectations presented in the right segtién_ljfhe,N‘s“appeéring

at the top of each column are the number of subjects responding. -

f
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As may be seen directly from the percentages for the different job
categories in the left section of Table 17, approximately half of the
males reported expectations of employment.in industry and trade jobs with
over half of those remaining expecting jobs ir the service area. The '
women, on’the.-other hand,-principally expected employment in the service
area (around 40 percent), another fifth in the food service and in the
clerical areas ea<h, with only ‘one in eight anticipating jobs in the
better paying industry and trades category. Only one or two of the.women
. ever indicated "nomemaking" ésttheir next year's job expettation. ' '

, Looking across to the right section of.Table 17, the Tonger. range -
career plans of our subjects reveals interesting differences between
expected short range (next year): jobs as -their long term career plans.
For-example, at the time of their fourth interview, 65 percent of: the
~men named- industry and trade jobs as their career plans whereas only |
53 percent had expected employment in these jobs "next year". Similarly . .
57 percent of the women named service jobs.as .their career plans compared
to only 44 percent expecting these jubs next year.- At the same time,
the food service jobs received much less mention as-a long-rarge—employ=—"
meht plan, faliing to only 4 percent for males and 10percent for femé?gsi
- Recalling that nearly a fourth of both sex groups continued to.report °
~holding : jobs in this category (see Table 11) a "rejection" of it as a.
career job is apparent. ‘On the other hand, whéreas, only one or two N
women -held clerical jobs a year after high-school, approximately a fifth
.of the women continued. to expect clerical jjobs "next year" and the same
relative number ramed clerical work as their career expectation. A | -
further interesting change is the considerable decline in homemaking as
~.a "career" goal from a fourth of the girls in hign school naming home-
~making as their Tong range "employment plan," to only one respondent
naming it after high school. T T '

i

; In addition to the occupational titles or groupings, thé,gcéupvtionaT

level of jobs held by and expecte’ to be.held by our §ubjects was examined

. using the classificatiori system presented earlier in describing the post

“high school sample. (Also see Appendix D.) Using this system all ctr-
rent and expected employments reported-by our subjects were classified into
one of -four skill Tevels; unskilled, semi-skilled, above semiﬁskiTTEﬁ, and -
skilled.” Count-and percentages of subjects holding jobs <n different |

- skill levels at each of the three post high school “interviews is presented ~
in Table 18.  The number and perceritages of unemployed subjects are/also
reported. % ' : - : :

o /
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TABLE 18 )
- NUMBER (AND PERCENT) OF MILDLY RETARDED YOUNG ADULTS EMPLOYED AT DIFFERENT
~ OCCUPATIONAL LEYELS;,§,~12? and 18?MQNTHSVAFTER HIGH SCHOOL. . T

—
/ 18 mos. post H.S.

)

_MALES FEMALES

L - . 6 mos. post H.S. 12 mos. post‘H;S;\
OCCUPATIONAL SR O RN
LEVEL |- MALES FEMALES  MALES. FEMALES _

iskitfed L sm(so) 12038)  za(ea) 12031 on(x) e(z)

Semi-skilled . 25(38) 13(41) 25539) 14(43)  25(40) 13(42)
Above Semi-skilled| - ‘5( 8) ' 7(22) 9(14) " 7(22) - 7(12) 10(33) A
Skilled | 3(5) - -/ 35y oL . ;

65(66) 32(49§< 67(69) 33(54) - 60(66) 31(50)

712) -

Y - L8
Total Employed:

/

. ——
¥ 3 4 - - — ,,

iy = Y
. 4710 ] DS : . _— e
o As may be seen from the lower column entries, the percentage of empToyed
men and women in the sample remained generally constant over the 18 month . -
. follow-up period, approximately 65 percent of the men and nearer 50 percent
- of the women. Thesé.emp]oymEnt figures included part time and sheltered
employees (together accounting for approximately 75 percent-of all jobs for
both sexes), and are| not too different from the percentages reported in -
Tabje 8 for the older post-high school sample. -

post-high sch S

- In terms of occupational/level there appears. to be a decreasing pragortion
- of employed “subjects |holding /jobs in the lowest skill Tevel category (jobs
requiring-minimal training such.as kitchen helpers, janitorial workers,.
bus boys, and sheltered (workers) and a corresponding increase in employment
‘at mire skilled jobs Such as cook, millworker, nurses\aide, and teacher aide. - ol
_For the combinéd male and female .subjects the unskilled Tevel, pércentage ST
fell from 45 pertentfgixkﬁ@nthsféftet@high?scthTfto“BEﬁgerceni one year - -
;o later; For the same period. the above semi-skilled level ‘percentage rose from
= 16 percent to 27 percent:1. © 25 o N

T

£

-

1Tho_ugh comparisons with the Table'8'data favor the younger, less time out-of- |
school follow-up subjects in terms~of having a lower proportion of unskilled
jobs, (46 percent for the 248 employed post high -school subjects), inter-
‘pretations suggesting more accessible job markets or better vocational pre-

- ~peration.would be premature-since the two samples differ in numerable ways. i

.- "Among these is: the difference in subject selection in the two samples, the | -,
youngér‘fa1iéw=uﬁgsamp1é identified toward the end of tbeir final nigh schoo}
-term. L T __ o L B

. !
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: Changes -in achupat1ana1 7§ve1s of jobs our subjects held durTng their
18 month post-high school - ‘period and in the expectations of jobs which' they
* would hold. the. following year ard in later years were &lso examined by .
tracking individual responses to the same questions asked on slccessive
interviews. Table 19 presents sunmaries of the extent and direction of the
cnanges. The tabled entries are the humbers-and percents (in parenthes15) '
- of subjects making the d1fferent .changes. The upper portion of Table 19 : .
_refers to. changes in the occuaptional Tevel of\%gb held from the F1r.,_ : ‘
to the Tast dnterview. Subjects with fewer th Iree interviews were -
not counted. The occupational Tevels referred to are those based on tha
Categories, reported in the previous table (Table 18). In reporiing the ;
data~a distinction was made between subjects reporting jobs ane occu=) ;
pational category different from their earlier repurt and SubJEEtF re
‘ port1ng changes of more than one categoty : ; r

=

TABLE9 . .

_ — - o= _ ~ — |- r3 7; ——— —

: CHANGES IN THE DCCUPATIDNAL LEVEL OF CURRENT JOBS HELD, EXPcCTED “JOBS, AND
LONGER RANGE CAREER GOALS REPORTED BY MILDLY RETARDED ”DUNG ADULTS DURING
- THEIR 18 MONTH PDST HIGH SCHDQL INTERVIEN PERIDD ‘ / ‘

Changes 7n Dccupat*gna1 Leve’ Qf Jabs Her :

. < ; No change InCFeased Dccunat1onal ? | - Decr »Pased Occup Lev.
* o 1 level 31 Tevel {; 3 Tu]eve]_}1 Tevel
MALES: N=81 32(4f§ “16(20)  “9(11) j ,16( Q) 8[10)
FEMALES: N=47 22(471 13(28) B 1( 3) ) 7/ . 1( 3) o - 7
> Changes in Dccupat1ona] Leve] of ob Ex@ectgd Vext Year
‘No change + <Increased Dccupatﬂana1:- Decreased Occup. J_evg
« L 1 Tevel )T Tevel = 1 1éve’l 21 Tevel
’”"MALES:rN%IQ4 - 37{36) '21(2@) 13?12) Y R 26( 5, /(7).

« FEMALES: N=65 -, 25(40) . ?1(32) "4 8) - S 11( 17) 3(5)
T T Changes n Dccupat1ana? Level of lgnger Range Careor Plans
¥ R Ne change  Increased DCLUpﬂtTOﬂa] Decreased Qccup. ﬂpve?

\ o - T Tevel DT Tevel [ T Tevel 37 TeveT

“"MALES: N=87 - -30(34)' ' ‘16(18)  8(9) [ 17(20) " 16(18) -

- FEMALES: N=48 21(44) 8(17) 7(15) o 7(18) - 5(10)




~. an equal number €o s1ightly Tower occupational levels.

As may be seen from the upper section, Table 19 data, 40 percent of the-
~males and 47 percent of_.the females remained. employed at the same occupational
. level during the 18 month follow-up period. - During this time, approximately -
20 percent of both groups changed jobs, to slightly higger.pccupatiﬁn§1 Tevels,
A more substantial
change, both upward and downward, was reported by .the remaining 21 percent
. 0f males but only une female changed her occupational level this much. Con-
“ sidering that nearly half of our subjects .tere initially employed in jobs
in the lowest occupational category, the ‘pattern represents considerable
stabilization at that Towest level, particularly for Temales. Additional -
Jjob training, afrequirement for upward mobitity in most jobs, is dither not
easily accessible or unavailable to most of our.subjects. Interviewer -
Jdnquiries revealed that.only one in four’of our subjects had received post-
.high school vocational training during their 18 month nost school period,
half of these,sheltered workshops. At the .same time-nearly two thirds of
those interviewed (62 percent) said that they. would 1ike to.receive.more job
training. =~ = ' S - .

The frequency’ ‘and perceiitage—figures for the middle section of Table 19
are cased on subject responses to the interview question "What kind of work do
You “zink you will be-doing next year?” As with the.preceding Table 19 data; .

- these figures are based on comparisons of each subject's responses on all of
his or-her interviews over the 18:'month period. Subjects with: fewer than three
interviews; were not counted. ~ : ’ I . '

the change data relating to ‘occupatioral level of expected jobs (middle

section of Table 19) are generally similar to those for the jobs currenttly
held"though more upward-change was noted. “Thirty-six percent of the males

and 40 percent of ‘the| females indicated jobs at ‘the same occupational level.
Twenty pengﬂtZGF the|males ‘and 32 percent of the females merntioned jobs at . y
slidhtly h%gher occupational levels whereas 25 percent of the men but only .~
- 17, percent of the wcmén (a reductiop of half) mentioned jobs at slightly - /
lower occupational Tevel. Ten percent of all subjects anticipated jobs at . |
a substansially higher skill Tevel compared to 5 percent expecting sub-. - = .
stantially lower skill levels. More generally, 35 percent ofiall subjects X
anticipated higher skill tevels, and another’ twenty-five percent -lower. skil1 ;
level jobs. . - - . E L T

_The bottom section of Table 19 presents the change data based on the
~interview question concerning 19n§§§ range job or career plans. In general
our subjects’ responses to these moie eventual employment status enquiries
~were no more optimistic than tho;é for more immediate jobs. Thirty-four

£
= LT

1Differénces between these data and those of Table 18 reporting changes toward
proportionately fewer lowest\skill level jobs, are due ‘to inclusion of first
dnterview employwent data in.Table 19 to permit greater tine “coverage."

At the time of their first interview (while still in high school) a greater
proportion.of subjects™(approximately ha’f) reportad jobs in the semi-skilled

vcagégcry than they did six months later.
» a

55



* percent of ‘the males and 44 percent of the females didn't change their
.- expectation-over the 18 month period. - Approximately 30 percent of both
‘groups expected to eventually have jobs ‘at ‘higher skill Jevels than they
- had earlier thought, but then the same number anticipated. jobs at lower:
« skilllevels.  This latter dpwnward readjusting of expectations after
high school iis_perhaps to be expected due to our subjects becoming more
v aware of barriers such as educational requirements which they are unable - -
to meet’ for higher level occupations. Comparing job and career expec~:
‘tations with jobs held a year and a half ‘after high school revealed 56
-percent of .our subjects expecting jobs at their present occupational
- level and only a few subjects (7 percent) expécting a lower 1evel' job.
~ Comparing their present job (18 months after high school) with their
’long;range’empiaymentaﬁ1ans‘réyga?s 43 percent of the young cdults
intending or expecting to be employed at a higher occupational Tevel,
- but another 38 percent expecting to remain at their present job skill-
~ level. "It should be noted that fully half.of those interviewed after 18.
months out-of-school answered by saying that they didn't know or had
- no-Tong range job plans. - e S A S
- _As with the vocational sécfﬁ@ns of the interview schedule, @ four -
administrations of interview questions déaling with our subjects social
~satisfaction and expectations yielded a considerable amount of data re- -
.garding their anticipated continuation or changes in 1iving arrangements, .
friendships and Teisure tims activities. As reported earlier this sub-
- section, the proportion of subjects 1iving away from their parents in-
- creased.upon successive interviews from 6 percent stilijin school at
~first testing to 9 Egrcent’six;months,Taten; toi14'§ercept a year after
- 8¢h601, to 23 percént at final testing. Between each interview approxi-
‘mately ten percent of the subjects changed their 1iving arrangements some .
. maving toward greater independence, a smaller number returning home. ' The
- major>rea§qn5 given. for their:d%satisfactioﬁ(witﬁ living at home was
"lack of /freedom.*—The most popular reason given for-moving out by

those whd-did;a&%FW¥Wanting'to‘try Tiying away from homé:"  The percentage -
- of meg-andﬂnomer Tiving away from home were‘generally the same until the
A,. final“interview when the percentage for females increased to 29 percent
¥ compared to more modest increase to 19 percent for the.males. ‘This
~difference does not-appear to.be rélated’to marriage. As.noted earlier
onty1§ of.the finally tested 154 subjects were married at the time of
their«kastointervi®y, 6 Lf the meri“and-90f the women._ With respect to -
"naving-a special baoy or girl friend" however, nearly twice the pro--
- portion of women (57 percent) as men;(33 percent) said: "yes."

e

In so many respects, moving away from homeis ‘a most important change
-for young adults. At the time of their fourth-interview, approximately
~ half.of the 1iving-at-home subjects indicated dissatisfaction with their
- present-1iving arrangements and nearly 90 percent said that they wanted
- to be on their own. A Timiting factor in leaving home, of course, is
employment. Nearly all of the subjects who were 1iving -independently

2 s
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n: i g oU1d need ta\happen before you couldbe on your A'.T;;;;E;
near1y a11 respanding subjects referred:to "having’ a»sgb and enough

-Having and managing money" was considered by mgst. s.
eing: 1ndependent as-well.as one of its. PFTméfdete

..‘ép respﬂnse to the ,"tb

bw'n 711

'rifbest'pért
- of one|

A‘yfreedam : " Y
o R spanses tc 1nterv1ew\quest1ons concerning t7e fb11ow up subjects e ¥
/. use oF‘Ie1sure time, what-the subject :did, with whom and how often, Were. S

;vfsummarézed us1ng ‘the same :our categor1es of leisure time’ uae deve1oped for

- ~the post high data.

ﬁr,’saTitafy -passive, nongoal
.~ 2) actjve nongoal orienteg

“games, | mDVTes, eating out/,: p?ay1ng tape recorder S
i friends, 3) a single’ active: -goal:or product oriented- act1v1ty 1nvoTV1ng other

"”éan1cs,{camp1ng, fishing, "pérty1ng, and 4). mu1t1i1e .active goal-or product-

' _oriented activities with others’ (two .or more- code 3 activities).. The d1str17¢;,
g but1en{of follow=-up subjlects within ‘each of these -four - categcr1es ‘based on

?;Qf?;{ AFVER SCHOOL AND. 18, MONTHS AFTER SCHOOE%

Leisure\UseCategories,"
;,1;75911t$ny, pasé1ve non-

' vé:f5011t§ry or fam11y, N T LI S E e s
<. less p,ss1ve‘nunsgca1 . 32(34). 35(60) @ . 35(35)  33(52) - 24(26) .20(33) =

~ . the'in erv1ew data fram the1r three post h1gh
o 51n TabTE 20 . )

to the set of paire cDmpar1san Guastions regarding “what ot
bout- hav1n3 your ¢n"place’ the a1ternat1vg involving "control
own~ spending ranke  ad pri acy ana social _

equa11y high w1th incre

“These categor1és were: 1) principally
ar1ented act1v1t1es sucp as watch1ng télevision, -
act1v1t1es, pr1nc1pa]1y solitary, such- as- solitary
J minimal visiting W1th

t ‘high school samp}

SR

pPersons such as ‘a‘group sport: o'"game ‘active.me ,ersh1p in‘a'social. graup,g"
involvement (on a regular basis) in-a hobby such as’-sewing," garden1ng, mechs

,chao1 1nterv1ews 15 presented ‘

T

TABLE 20|

USE OF LEISURE TIME BY YoUNG- MILOLY RET:RDED ABLLTS ACCORDING 1 0
4 |LETSURE-TIME-USE " CA&EGDRIES 6 MONTHS AFTER SCHOOL, 12 MONTHS el

B S— O e S PSP P
’ - " B

‘6 month stf%H S. 12fﬁﬁ§;f565t'ﬁ.é;?fié mos. post H.S
MALEFEMALE CT_MALE FEMALE . WALE | FEMALE

R S S ST B

3, OutSFd of fam11y, |

14.»0ut51de of fam11y,

~.goal r1ented activities . | "1(12)L;~Dék ' ‘5( 5)'>~11(;21%?%;

:act1v1}1es -
-active (goal activity. (14) . (45) 22(35) . 25(27) 14(23)°

/

L i

" muTtiple active goal 16(28) ' 15(18) " 7(11)° - 33(3%6) '17(28)
' act1v1t Ps/t o . , e - 7 ! B

59\ 100 63 . 93 g1




, - As ma i,e‘seen in. the‘»ab1e ZD data, . apprax1mate1y half af the sub-»m, e
- jects: wer categorized in tha ‘two lowest: categories ret1eet1ng al leisure
;time use marked mainly by interactions- T1m1ted ‘to within the Fam11y and -
1nvolv1ng principally passive activities.  This d1str1butien genera11y o
“maintained during the 18 month follow-up period, thngh’an increase in
subgects categor1zed at either: extreme leisure time use, ‘categories at the
“time-of their final interview is evident,. more.subjects becoming consider-- #g
abiy_active (oriin ’t1ve) in their 1e1sure pursu1ts -This.polarizing, in.
;part -due::to changes in:living. arranqements and-in. the continued emp10yments
and unempToyements of subjects, appears to be equally‘true: for men .and women
;,qre generally, ‘interview data reveal the follow- up subjects, as a- group,
1to be somewhat TYess socially. active than the ‘post’ follow=-up subqects
reported earlier. Quite’ possibly the fact that this latter group ‘s
_oldér. .and has been out of schocl Tonger accounts' for much of. this differenee
(However, very-few of the follow-up subjects expressed d1ssat1sfaet1on
‘With their use of free.time, une=th1rd being neutra] and two=th1rd5 ex--»
press1ng Sat15fact1on o A o , SR :

' Dn a11 1nterv1ews, abeut ha]f the subjeets said that they p]an to
- try new hobbies,. sports, or other activities. .0f those with announced.
plans, few (only 17 percent) reported (at the time of their next 1nterv1ew)
~‘having: actua]]y ‘established that new activity or-hobby; fully half admitted
‘that they hadn't tried. When asked on a later interview quest1on about
_the.various:-- “th1n§s" that- they-might do- ﬂur1ng ‘the next six months, of"
a1ternat1ves such as "travel", "buy someth?ng special", "find or change
jobs"; “etc.:, 2 nearly half chose leisure rejated activities. On their
‘subsequent interviews half of the’ subjects indicated they had at least
partia1 success-1n- aeeomp1ishing their intended activity. The principal
“reasons given for not realizing their 1ntended ac1tiv1ty were persena1 dis-

' ceuregement and 1aek of ﬁnney - e

' \ An area related to beth socialization and voeat1ona] achTevement
~as a-facilitator or inhibitor is means of transportation, the means
available to our subjectg "to get around," to go back and forth to work,.
Shopp1ng, ‘visiting, etc.d In response to the interview question "How
do you get around?", a fourth of our subjectss (39 -percent -of our women
compared to 13 percent of our men) 1nd1eated they were st111 dependent '

' 1Another Facter is that ‘as time went on, the less. sec1311y outge1ng

subjects may have lost contact w1th old sch@o1 fr1ends§ and didn't
replace them easily. ; .

These a]ternat1ves were presented p1cter1a11y in ‘two sets of six pictures
= depicting different activities. Subjects were to -indicate one or more -
activity from each group or. offer a substitute intended activity.
3Exam1nat1en of . the re]at1onsh1p between the five h1erarch1a1 eategﬂr1es of
transportation described above and use of leisure time and employment _
- history within the pooled post high school and follow-up samp1es however, -
‘yielded only low near zerp correlation coefficients, due in part to the
di fferences between samp?ee with respect;te need and availability of
E pub11c tranSportetion -
: ’?_l Té
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“ﬁ_mU§D%ychEPS:at"thE'timE of their fourth interview, 18 months after high

school...-Another fourth of our subjects reported they rode busses, somewhat

. fewer either biked or hitched rides, and nearly a third drove themselves.
Again, men were more heavily represented in this latter category, 43 percent
of the men as compared with only 13 percent of the women. Slightly higher
proportions of our men (59 percent) and of our women (18 percent) said they

. had drivers -1icences. ~ Thirty-one men and 33 women indicated that ‘they

~had-no ‘immediate -plans (within a year)\to obtain a 1icence. C

One - part of the subject's ‘out-of+thome activities reported on their
interviews was their new friends. Though these reports could not be veri- .
" Fied and may be inflated somewhat in the direction of socially desireable:
- positive answers, nearly half-of the subjects, non the less, reported no
new friends at each six month questioning. Most new friends were met at
work, -others through recres”jonal activities and through relatives and a
~small number through neighburhood and church related activities. Possibly g2
" these last two settings represent a/more closed social system with fewer
opportunities to meet new. people. The non-employed subjects continue to -
appear disadvantaged. In the context of -expanding friendships, as was true
in the broader contexts of increased independence and leisure time activi-
- ties, the importance of having & job for most of our young mildly retarded
- adults is primary. Though a subject's ability to present him or herself
in the job interview.situation is distinct from the kind of socialization .
. data gathered in the subject interview, success here is entry to a possible
- spiral of social growth opportunitifs. Failure to wobtain employment can
precipitate a corresponding negative spiral. As will be'noted in the following
section which describes subject classifications as related to the "validation"
of the forced choice Inventory, only rarely did a subject simultaneously ®
receive.a high vocational achievement classification and a low socialization .
classification or vice versa. - -~ - . - : S
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!RCED CHDICE SELF DESCRIPTIDN INVENTORY (AﬂéLYSES)”Tih” o
. b ) : /f,f"‘“'—. R

"{A Interna1 Analyses

As descr1béd more fu17y 1n Pracedures Sec;1an II AE the For:ed e
‘T‘ChO1CE Self Response Inventory (FCI) ccns1sted of 72 statements, ‘these -

- Statements grouped int6 12 subsets of 6 Statements each. Within each.

b'subset each statement w: . paired w1th the other five %tatementg, ‘each :

pairing of" Statementg Cunst1tut1ng an-item. Since there are 15 conb1nat1ons

~(not counting order) of 6 things taken two at a- time, each subset of six " -
:statements ‘produced . 15 items, the twelve: subsets - produc1ng the “180. 1tem

FCI.- In compilingthe test each statement appaared 2 or.3 times in a f1nst
st1t1on (A -and then 3 or 2-times in a’second position (B): Items were
Drdered so that no, ﬁtatemeﬁt appéarea 1n ‘two consecut1ve 1tems

. Gener1ca1]y the FCI deve]oped 1n response ta a need to more obJéct1v21yff& '
‘J1dﬁnt1Fy successfully adjusted and poorly -adjusted m11d1y retarded young - T
~adults. :The test rationale_was that this identificatfon could be made in-

- terms .of those .personal: behaV1ors, attitudes and values wh1ch d15cr1m1nate S
- between these two groups.. The test format was one requiring ‘the SubJect to:
select one of two statements as being either. "more true" of him or her self .

or better describing h1s or-her beliefs. Subsequent portions ‘of ‘this section -
will: describethe- key1ng and ‘validation of the FCI and exam1nat19n “of ghanges
in-test reported "behavior, attitudes and vaTugs - dur1ng an" 18 -month post .

school period. 'This f1r5t subsect1gn reports test.data analyses. ré1at1ng to
FCI-task’ understand1ng,‘rstést stab111ty, longer’ term stab111ty and s1m1— o
7'lar1ty of subject respanse for deferent samp1e3 o

1: Task*Understand1ng Perhaps the' F1rst question to be asked of any

news 1nfurmat1an seexing-procedure s, tan that-procedure-be managed-by-the

intended -respondents?. Are the instructions and stimuli suff1c1ent1y well

presented and understood by test takérs that their responses will denote

;:other ‘than- FaaTuré or 1nab111ty to do that which is -asked of them? This is.
always'a concern in a forced choice task requ1r1ng simple,. unelaborated, , = =~

*vunderstand1ng And it -is particularly a concern in test1ng ratarded persons

and requ1r1ng them, tD d1scr1m1nate among . verba] St1mu]1

S In co]Tect1ng the data-for the 384 post high schqﬁﬁ subjects, 15

additional’ prospective subjects otherwise meeting the sample’ cr1ter1a of
. having been enrolled in public school special education programs  for

reason. of mental retardation and having been: out of school at least one
year, pruv1ded "unusable" FCI data. Eleven of these were students who:
&revea]ed an inability or Uﬂu1111ngness to respond meaningfully to the

~"'choose .A or B" instruction.  Three of these person-either persisted
”1n ‘patterns “of A-B-A-B-A-B-- or with PéSpggSg of-either letter followed by
extended blocks™ of the alternative letter, and then. again, blocks of the '
first letter. Since in preparing the FCI items, position effects and item
-ordérs had been "rdndomly" shuffied, the occurence of such repeated patterns, -
,prec?udes content related response, partigulaFTy when supported by the
?éxam1ner statements descr1b1ng the subgect S. behav1or Three others



R S T
- Ppersisted in_giving very rapid responses, (i.e., responding before the A-B.°
alternatives had been read), and 'five others were too tired or restless to
-complete ‘the long, somewhat repetative, 180 item test.l ‘The remaining four -

- "lost" subjects were either due to interviewer recording errors in filling -

:-in the 'IBM answer sheet, or to lack of interviewer ratings. During the
- course of the follow-up testing of the hiwii school- sample only. four FCI's
were identified as""unusable" on the basis of, interviewer comments that
their subject was- either unattentive, unable to remain awake, or lacked

task comprehension: .

- The.foregoing suggests that the 180 FCI test may be "unmanageable"
for two or three percent of the population of former special education
.Students. A more objective criteria for task understanding is the occur- =

- rence of a "perfect”" or noncontradiciory sequence- of preferences within an.
FCI' subset. In'a 15 item subset of six statements, each matched wit, every
other one, .a’ perfect sequence would.be, one in which the most preferred

~statement was -chosen five:times, the next most preferred statement chosen

- four” times, the next most preferred chosen three times, the next, two..
times, the next, one time, ‘and finally -none, yieldinga 5, 4, 3,2, 1, 0~

sequence.". As may be apparent, "order" is not relevent in identifying °
perfect sequences. - The only requirement is that each frequency appear
once and. only once. . T ' L S

It should be noted thattwo conditions.are required for perfect or . N

- near perfect patterns, the first dealing with item.content and the segond =\
‘with' subject. response. - To achieve a perfect pattern the items must be '
scalable, that is, unidimensjonal. Items which cannot be ordered on some
common "underlying" continuum cannot, except by chance, yield perfect

- patterns. Though the FCI items were not prepared to achieve a general

.{across subjects) unidimensionality within_subsets of FCI items (the test -

, devé1cpment-paradfgm.requjred’@niy‘gﬁﬁuping_byggenera1fareas);Ait‘ii; of =
" course, possible that respondents are able to set their preferences for s

. subsets of items along some unifying. criterion, either implicitly or ex-

..plicitly. In usud]-scaling studies a perfect pattern is considered evidence

~ for unidimensionality. -

~ The second condition. is that the respondents. must.rationally.perform the— -

~ task_discriminations, attending, in effect, <to. that common underlying ;
criterion in choosing between the paired statements. In asét’of six statements,.
the probability of obtaining a "perfect" pattern by chance is ZlD.oraroughTy R
‘once in 1,000 times. 'Since the total FCI consisted of 12 item subsets = ' .
Jnvolving six items, the probability of one or more' "perfect" patterns by
chance is .012 or approximately once in.a hundred: ~Applying these proba-
bilities for the post high school subjects completing the FCI, only three'or
four perfect patterns would be’ expected from this sample due to chance. ‘
lDﬁ subsequent interviews the FCI testing was administered-in sections

- during different "breaks" from the interview questions. Also the test o
_items were reduced by approximately one.third. S U

i




n - Exam1nat1on was made of the number of "perfect" résponse patterns;,“,, o
pr,du ed .by.the 384°post high" -school. EubJECtS with scorable FCI answer: -~ - ./
sheets. hese ‘frequencies. are. summaf1zed in Table 21 -according to FCI - = [/
subtest for ma]es and- fema1es separate]y in each DF the’ f1ve ‘post h1gh o /»

school. samp]es i o . L

NUMBER OF PERFECT FCI PATTERNS ; a ’f.-“i?ﬁ - fjj;g;j,f

MADE BY MILDLY RETARDED YOUNG: ADULTS IN FIVE PDST SCHDOL SAMPLES -j?f?/ff ;i

; 3 _ SR L]
~;;]ﬁt-ff;:5-:‘ TGEN. S[LF TWNG. WORK RTTRIB : ;aver/
SAMPLE " - goc . CARE MONEY ORIENT. ~ VALUES __gugggsg TOTAL Subg

\):'ﬂEugene(P*TQL) e - IR BRI L ,
o Males(n=42) - 23 - 22 16 44 39 7 =a- 144 3.4
Fena1es(n 33) ]9- L% 17 o200 018 Lm0 900 207 0
3
3

m”f‘Sa1em, B e e S B —
‘Males(n= 39) 29 220 16 26 20 7 0 120

... Females(n= 34) 15 .17 1726 - 23, .. 9. - 107 .-
: ;;_,:P@rt‘]and . . S T
C 0 Male(n=41) 19 19 21 33 130 g
Females(n=39) 28 19 16 18 18 ‘"2 101
6
7

‘\m m\ E

LTV WY S

“Madison . o T _
‘Male(n=38) . -24 1y 16 23 . . 19
oo\ -Female(n=19) 14 .16 7 20 13- T ‘ 3.7 07
e ‘CDT UmBus oo oo Lo s e
L METE( 56) 18 18 A 21 40 .. 11 L7 15 o

oy

O -
[
I P
S~

/

m‘ i

; Tota1\ s S - _ _ o S
-Nq‘ Malé(n=216) " 113 9% 90 166 102 28 ° 595°

" Female (= 168) 92, f- ‘70 .69 103 . 8 .26 - 8456 -
A (n 384) 205 - o166 159 - 269 - 187 . B4 1040

LTAv /subtest subg L2722 .21 24 @5 .18 .28

.~ Note: Tab1ed\éntr1es ref1eat the number of six statement sets conta1ned in
g=“each subtest. ~The Attribution of Success, subtest contained onTy one set of
" six statements, the Work Orientation subtest ‘cortained thres sets of six
“;‘statements A11 other subtests conta1ned two- sets QF s1x statements




SR Uﬁﬁ?ﬁfﬁﬁéﬁ]&;Tthé}éééuEéﬁéé§“éf%§éFfectfpatﬁernsjfar”éxtégdedfthél*”*’:'
¥; ,'chanGE‘Expectatjgnnofuéh1yianEOCEasionaT*pqrfect~pattern; Iniall six.

. ”';ECIgsubtésts;}ﬁerfeét;FCIéitem‘subset,respanséjpatterds occurred from a

.+ fourth to a fifth of the time. -A-total of over 1000 perfect patterns

/" were produced by 384 subiects’, 323 of all subjects (84 percent)having at -

. "Teast7qne*perfectipatberﬁ,*appraiimateiy*ha1fxof;the;subjectS‘praducing

. three or more perfect:.pattern. .The average number of perfect.patterns’ .

—~‘:1fqr‘thevtatal‘samﬁie,was,2;71.“}Iﬁ;genera1;.this’average*rEmainéggraughjy

- similar for the five different post high school samples ranging from.an .
v -8verage of Just akove three for the Madicon subjects t6. just below two- .

- for Columbus subjects. ™ For the total sample, females: and males were'nearly -
alike, averages of 2.65 and 2.75, respectively. ~Fatigye factors didnot . -
‘appear .to enter’'in, either; there were nearly as:many perfect patterns
for the last three administered subtests as for the subtests administered

- .earlier. :Furthey inspection of the data revealed that most of the non-

© . perfect patterns de'ridted: from perfect by only one reversal. ~The chance

...«.-probability for. thiis close [to perfect) pattern was ‘roughly once in 60 for

. asetof six.tems. =~ . . e T

. Clearly, the subjécts' pattern of responding cannot be. accounted for
‘bychance behavior. Stated more positively, it is” to-be“concluded that = .
the task .requirements of the very Tengthy 180 item:FCI were not beyond the =
response capabilities of the mildly retarded young adults tested in the . :

‘study. On-all subsections of the test they were producing "perfect" and

~near-perfect"~patterns far in"excess of chance occurrence; indicating
- that-they were rationally managing the paired-performance task, i.e., = -

.~ they were choosing alternative statements within subsets of 15 items con- ..
;;iﬁsigtenthi%h%%@ﬁe+under1ying*criterianaf"hieTarca],preferentEffﬁr.thé§§f*f:'*

2. Retest Stability:,.A second basic_question to be asked. of any.new = .
~ measurement procedure is. that of reliability, an accounting for variance in -
" test scores.due to'extraneous' variables. The repeated measurement testing
T 7 design provides a'direct statement of ‘the stability of subject responses in

. the testing situation and permits an estimate of test reliability “in terms

. 0f the correlation between ‘the initial and second sets of obtained scores.: -
.+ Since’ the retest scores are host:to a myriad of possible change variables

~such_.as diural situational _a_ﬁ_d,__S,Qbi%ﬂi;t;x:h,a?1ges »-changes in‘test-famiTiarity-—

~~and fatigue and in interviewer-interviewee interactions; together with

. ‘actual subject changes in the variables‘of concern:during the .retest inter-

. val, 'this reliability. coefficient is—considered a ‘more conservative (lower)
estimate-of test reliability than coefficients based on single test admini-:
strations. - T T T ST

~ The' FCI' retest data was obtained .from BD.PQPtTaAd_pDSt high school "
- . subjects.who were retested within a week to ten ‘days 'after their initial .
©. test. ‘The testing was completed by two:interviewers each testing half of. JO
- the subjects. The retesting was planned so that half the subjects were =~
- retested by a different interviewer than administered their first test, -
- . half by the same interviewer. The general background interview questionnaire
:.;-wasﬁadministered_an1ywduring¢theirwfirstwtegting;f;Thehsecégdwtestingﬂsessidnf_

only involved the retest of ‘the 180 item FCI." Since examination of the"
‘retest chanyas in FCI scores revealed very similar~distributions for both
subjects twice tested by the same interviewers and subjects tested by '
different interviewers, the data were pooled for the total sample of 80

- subjects.
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.~ The Portland test-retest data was examined a number of wiys relevent -.
to the stability and change of FCI 'responses. First an item by\item, subject
‘by subject count was made of the numbers of males and females chosini-a . .
. different response on their retest. These changes appeared fairly\fimguent;
f“j[ﬁé?hTyﬂDnéuthifd-df_th2r18@.retESE A-B choices were different, from thyse of
““the'initial testing for .both sex groups.. Considering only the 30 items.
- finally retained for the keyed FCI test (see, “Subsection IV B, below), .
‘this change ratio reduced to approximately one fourth. The product moment"
. correlation coefficient comuted for the test-retest 30 item FCI scores was -
. .848 for the males and .838 for the females. - The male and female means for

- the 30 -item FUI scores remained very ‘nearly the same, respectively, for.the
. “initial and second administration data.” The summary data for these test-
~ " retest comparisons are presented in Table 220" . o -

¥

» .« : . L .
~ Test-Reteg Correlations. Between 30-Item FCI scores
‘Based On FCI Readministrations After a One to Two = oo .
© 77 Meek Interval. (Portland Sample) -~ o @ |

‘ EORRRE ) B
o Males (N =41)  Females (N.= 39)
B X o S.D.. T or ‘ .+ X S.D. r

“Test . 17.91 4.5 . 17.53 4:40 o
_Retest.  17.95 4.69 .88 18.16 4.25 .83

: A further examination of the 180 item subject by subject test-retest = =
~..-data was made in terms of the stability ci-item-difficulties; that is, the
T-extent”to which the proportion of subjects choosing A or B response for

~each .item remained the same during the one to two week period. To summa-

. rize this data, the test and retest item difficulties were correlated within . .
edch of -the six subtests. These product. moment coefficients are presented
~in Table 23 together with the average item difficulties for the two FCI
~administrations. As may be noted in that table, all'coefficients were in the
- mid .80's and above with a-median r of .885. The subtest means. were also
" very nearly the same- for all subtests. Apparently group preferences for
" “the-different items alternatives remained very stable over the two week .

-~ retest perind. . _ EER - . . :

a
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24 presents a listing of these statement preférence score changés for males
- and females “and for the two sex groups combimed, .- - T

- CORRELATIONS BETWEEN ITEM DIFFICOLTIES FOR SIX FCI SYBTESTS SASED .
“ *-ON REPEATED ADMINISTRATION. OVER A ONE TO TWO WEEK -
Coo e UUINTERVALY ﬁ
Fdrt?aﬁd\ﬂata (N=80) -

Cl

o Gen.  Self  Mug. - Work Values ~  Attrib.
- Soc.. Care  Money ~ Orient - .. Success

1
-l

No.of Items 3 @ L - a5

* -Average It?m
Difficulty: - . e ST T i L

. First Testing .51 S0 .52 57 .86 52
: Second festing .52 .49 é;ﬁ ,;55,’ ?;‘ 59 * }, 155,;jf' R .53 »V;f

Test-retestr . .96 .88/ .4 g9 95

1Peréent ofisdbjé:ts-ch@csing”ﬁéﬁpﬂnsE'A  o ' e

~The statement preferenée scores were also computed for the 72 FCI

‘statements for both the initial and second FCI administration to the .
- Portland sample. ~ As noted earlier these preference scores are ‘essentjally
tallies (counts) &f the ﬁumber'offtimes_EQQQ;statemeﬁt*is“EHOSEn;as an

‘a]ternativeminiah:EQLﬁitemigwsinceieétﬁigtatemsnt”appeared“ﬁiVé”tﬁhé%;”ff T
erence-scores ranged from 0 to 5. . The stability of these preference . -~ .
s L:€s over the two week retest. period was examined byicomputiﬁgithe‘average_ KR ;
ci:aunge, ignoring direction,l in preference scores for each statement. . Table T

0 As may be seén from the Table 24 entries changes in preference ‘scoves;
not counting direction, were-generally small for all statements; the L e
largest average absolute difference was 1.2, the .least, .66. Inspection - L

- of the individual subject preference score changes revealed very few in-

creases or decreases ofi ‘more than. two in the number of times a statement was.
chosen Dn‘the’twggFCIHadministrationsgjgover one third of the nearly SQDQE

_lA]geﬁraiﬁwchangés would be mis1éad%hg,ﬁeré not only in Sumﬂﬁfi;ing changes

- .made in different Jdirections by different subjects, but because they are

necessarily“zero for each subject for every subset of his or her six
_preference scores. Lo o ‘ '

13

, 286.5ubjects,*72 stateménts/gubjectfyie1ds_5760 preference scores each

administration. S P .
g IR AT




(16 CTION) IN FCI ST ,,EMENT PREFERENCE
SCORES OVER A ONE TO. THO. WEEK 1NT={j B

F‘ rt]and Data (n 80) / “77_,_.7
“v-""”.,'-"‘“tates ,a’leé
o . Went (N*én

"5¢mg\;7)f

l 02
o .95 . 1.06 ¢ RN | ;.[ } 1 EENW
SN AR SRR 1) B o BA. 1. DO“,*f‘~.
: Lo ,i"“fv”#f53zxi;;f1.12?ﬂ;

WS 122 64 1,07

.92 90 - T 63 - 1.07

B L e R C I :1: FEDRE 1.05  .,97..1,

18113 I -Y AR 1) RS B

ce 113,06 oo - 68 - 08 1,100 1.0
70013 180 0 e :*Vf,EQ‘.-<,7[~.931; 3 72’*t';82
B 7 R 1 BRI b 8 1,05 1l04

}j:i ,fﬁ1531-‘ e o o a2 3;25 };19_ i

g
Lo

R R I STl 15 97 106



st/pa1rs Qf preferenge scores cantained 1de, 1ca1 scores ~3L/‘jn
nd females were very similar in their preféﬁence 'scorg retest I
ty. /. The. aVErage abso]ute change’ folr ‘both sex groups was 1.01. Far

2Mme , ’far both the' male. and. femaTes- F“ﬁferenceyscore
] 2 d ed‘s11ght] to: .98.

N

'of Tonger ‘ran
the respansesfafﬁ:he j

2d with™res
R e FCI than wou
;}»br1ef emp1qymen ‘
o the retest1ng
*i*sub,

QE}EJVéhYﬁSpEC1a]
,t:FCI sumtests:w; v.a;,
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. , gedy ‘their: cumu1et1ve ef‘ecf

D¢ ition: 1n h1e or herYgreup on -the basis of/
;move: minor, - My ey

; 9a1n sé]ected mere of tha keyed /response
ar éf seTecting fEWe keyed. : g SO =3 ]

X he,questipn nf genere11ty ef FCI eeppneee
> 1 p st h1gh school eamp]ee‘t eted was exaaned in.
he. verage statement prefer nce eeo by ‘mal

_amp]es, ‘The: '

_ o5 oF alas, he '
Tg]es tete1 feme?es n_:eomb1ned total] e
viewing th1e table:'that-the: eenswderet1e o’ any etetement e%f’KV

e tacitlyy 1nc1udee referente to,the other f 2§
ypg1te subeetfwh}ch served. ae alternatives: ' It ehnu]d furth:
~1f one statement within a’ ‘subset captures’ mostiof the pre:
,earning azhigh preference ecere ~other: etetemente muef

i ]ower preference scores. since the Ssum-of all’ preferen el srores in‘a eubeet

; ,/TS fixed at 15, \the number of /FCI items in each six statement subset. For - .

S reeder o yenTente statements Tth?ﬁ @ subset" are ordered from high to Tow . -

Nt fathe1r tpteJ subgecte ‘average. e o

‘vgﬁ». o

/;141' Perhape the‘mest genereT tatement wh1ch _may be. mejf regardinia the -
Tab1e 25. entr1es,1e ‘the: extene§vsxsemeness 01 the. orderlff preference.!
t b

- for etetemente w1th1n a subs the five male and fiv femal e samples. !
- This- 1e evident- by ‘coniparing - cenumh and noting tne; typical decending order..
Lo of six preference score- meéne~w1th1n “all-of :the, 125 (b eete of statements. -

Though™some’ disorder is: ev1dent th1sf1e gener311y qu1te/m1rer The first )
- statement 'in the’eeeond subset, statement 7, "You believe~in: he1p1nq pthers"g j
%:f*fer.e; mple; “is a. unenimeus]y most pre\erred 'statement /for a]i sapples, as =/
s statement 54, l"You are interested.in doing your job/well." 'Statement 18,
ou. know how tn‘keep yourself fit" and statement: 41,/“You quickly Jearn ifk
ow to-co_your Job". are/most. preferred within thelr subsets for-all, 10’ 2eﬁﬁi_
subjects samples! with pn1y a single exception. ~1In all other, eubsete a .o
' ery neayly. equa? statemente (in: ‘terms-of tne1r avarage preference’
5:) 7 egetherJECtount for- all or'very HEer1y e11/mpet preferred position.
in thethTrteenfcp1umne Exemp]es include’ “the preferred statements 1, "Likes w
to ifeel: usefuf “and 3,/"Tr1ee to. follow the ruTe;'gﬂn .the fiyst eubee '

.. and_statements. 43;-"You s ualy get . your work done'/ and 46 "Ypu ]1 wnrk hard 3
5.- 1f they tre'/:you ,aif“ 11 the dork D“1entet1en su teet
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o This same across-sample, across-sex generality operfites similarly -for -
the‘IéaSt5prefefredﬁstatements.. Statements -38 "You'1l quit working when -
.. You have eriough-money" and 37 "You feel you shouTd never -dos more than you're
;;*;paiﬁ{fgr;“.éndXstaténéﬁts;SS “ﬁé??ﬁg’ggcd’Tuck“féhdfss,”“Gé;tﬁng?tﬁg=bfeék§Tﬁ- .
.- -\as Tiportant. for having a good 13fe), and Statement' 66, "They had good.
//_ luck"=(as a“reason for others succee ing)-are exaniples of statements i
- Clearly .receiving the Ffewest choices ih'all ten samples. Further examples of ‘
“statements infrequently chosen in all Samples are siatement 2, "Youy thipk -
;.a»pgr;gﬂ;5hou1§;det-wh§;‘heg*an/" statements 8, "Ygu believe in evening 5
~the/score,” and 12, "You'd 1ike/ to be the leader whepever you wan", state-
-merts: 31 "You are surprized wheh-you run out of money " and 34: "You borrow

mgney_ when it's. ﬁécessarvgﬁfanﬁ.stateméﬁt,61*“_ , ney" (as important for -

|

B &

o having:a,good 1ife).

Iﬁ;gehera%g'%hé;Tabié*Qé‘data‘réVeai VEry';cnsiderébie'iﬁtersamp1é o
" agreengnt with respéct to both male and female preferences. for the various
~statements used)as alternatives. in the FCI. Further reference to this , ,
preference scor®’ data will be made in subsection™1VC in‘reporting the self . -
- discriptions of ypung miidly retarded adults both for the present post
- 'school samp}eS'aqEqu;;;Qe high ‘school foltow-up samp1e.i\._ o R
‘,.B5a;'ztem;Kéyih§ Procedures:  L RRRY A SN

. s N

T T P R A T TN
1. JFCI°Ttems: Several di ffere| t-approaéhes procedures for keying selecting ..
;kéE??g’ﬂ?scriminatiﬂg FCI.ifemg,wereftriediduring the three year project” .
period.~The first was the re§é¢tiaﬂ'fo_the male .and female 50 item kevs .«
Yoped .from the Eugena pilot sample.  These.two keys were composed of -
the 50 best high-jow group discriminating items.,.Total FCI scores based
on these 50 item key»carﬁe1atgd[near'.Swaith,FCIchunsglﬁs‘ﬁatings obtained
for ‘the: full ample. Thdugh it was expected that these high zoefficients were
“somewhat” inflated since the counselor ratings also identified the high and =
lTow subject groups used for iten selection; the fact that these relationships. - -
extended totfe middle-rated subjects who had been excluded from the keying
samples suggested only minor procedural inflation. / The directly testable =
- expedtation that the pilot keyécounseiar{raping;corﬁeTatigﬁs“wauzg extend
to other-samples of similar background retarded youth, hd@eVer;,w§s~fgr from
.. realized. The correlaticns of FCI scores:(based on the initial plot key)
- with counselor ratings vor a new post high school sampie (Salem)- tested = ,
. some 18 months after the pilot sample, shrunk to the .40's and .20's, It
was concluded that for the FET scores to have prediétive:=ya]ue_braaderi‘f o
keying ‘sample was reqéfved. z , o SRR ' R
: b & - . L B
. Though the measurement Titerature is limited with respect. to discussion

and ‘devel opment of cross-validation paradigms, an early reported symposium
- (Mosier, Cureton, Kitzell, and Wherry, 1951) presented a "dotble" crogs. - °.
. validations désign for item selection adaptable to the present FC! data. o
 Essentially,. this "double" cross-validation design.invelved: 1) dividing
‘the vdlidation saﬁﬁiés into random halves, 2) examining item validities— - -
- separately within each half; and 3) selecting and keying those items con.
‘sistently valid in;gb;h‘haif-samp1es.‘fThe "retention" criterion suggested
7 by these” authors wis item-criterion carvelations exceeding the .10 probabilqity
/- level in both half samples.. L . I

[

[,
7

9. ejg B
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e Sl ' B o B TABLE 35‘; ST e : /
W2 Madlsen ' ‘ ' ‘ e : /
g‘gﬂ.’gﬂg‘ﬂgﬂd 7| MERAGE PREFERENCE SCORES FOR 72 FCY STATENENTS FOR 5 SAHPLES OF MILDLY RETARDED ADULTS

2 LOTLinGUS . i )

‘. A ' ‘, - WEs _ FEMALES o OTOTAL

o : 5‘ | CES e E5 PH Hale 'Fem’.lTata’P

smons! } | (W) (e ) (he3B) et (NT3)(N34) (B0 mi9) 43)  (Wi2a6) (e edta)

I, Llkes to feel usefyl: SO T K K N N I X 303431 3.4 3434)
Y. Always tries to follow the|ryles -, 34 29 315 35 37 29 01 125 1.8 4 12 g
5. Trusts nost pegple to be faiy COLETLB LT 3008 26 30 30 31 2% 28 2.9 2%
4 Feels that Juck ;Duqtsaht fn making ft LT 019 L6 118 24-23 14 18
. “loesn't-need-to follow the crowd L9 20 14 16 1.8 L9 19 L7 21 14 L L7 18
-0 Thinks a person should get what he/she can LT L8 20 17 1 WL LS 17 17 9 16 1
7. Belfeves 1 helping others 3938 41 38 3 3740 38 37 30 38 18 14

. 9. Thinks people should adnit when they're wrong 3232 29 29 b RN AN 0 N1

e Belever s up 1o you to “make 1" or fot 25 30 29 28 27 24 30 L1 L6 6 28 2824

100 Likes friends to help decide th*ags LAOLY 23 24 08 LI 21 LB 27 25 2.3 23 ff2.3

_—12, Likes to be Yeader whenever he/she can L1716 15 1.9 LI L1 11 Ly L7 1.4/" 1.6

o By Delieves tn evening the score L1412 15 R R A A O S A N

~ 18 Knows how to keep hinfhersel Fit B33 3130 30 32 29 32 34 32 Mood gl

V1T IS pretty healthy = 330 29 27 8 S0 63232 2k 1049
13" keeps roon clean S L A S A A A N U K 220 06

~ 1 Takes enough shavgrs. BN S NAY R A A R N L YT, »

15 Likes o wear what 15 i style , aonl ool ar o L5 19-13 27 o 23 115, 2]

16 Docsn't Tike to dress 1ike everyone 15 1923 o1 21 U6 0 22 18 20 22 .l
el. Takes gooll care of himfherse)f 35 34 32 32, 3432 34 32 33 (R IR Y

2. Tries to ook clean and tidy ’ L3208 3![_)/2.5 L3334 7 I A D
. Picks up after hin/herself ' : 63 30 28-28)30 29 30041 34 30 2831129

2. Always seens to have plenty of energy D26 30 2.9 24 25 25 24 23 27 R R R X

19, Generally Tooks stylish - .o LiI©L4 19 15 20 LI LS 14 L7 15 CLE LS L6 !

+ A4 Trles to lodk different from the crowd L L4 L2 16 1.8 LE LT s g NI K

<+ 26, Knowshow to Save money : 334081 30 3435 34 2.8 /35 3380 )

- 20, Puys for hs/her clothes : : 01 25 34 300 6.7 27 28 19 30 .28 29
U, kavws tat money's’ important, but not st inportant J06 23 24 LD 23 s 2h 26 30 24 24 6 25
28, Doesn't 1ike borrowing money 2429 27 1503 2.0 2006 25 0L 28 a3 R
« 0. Doesn't need advice on spending maney 24T 28 a0 a1 L0220 a0l 22 1 a1/ -
v 20, - Surprised when hefshe runs out of money L6 L6 19 18 17 23 6 L6 20 17 . 1.7'.;1.3 Le

3, Saves to pay for things hefshe wnts LI U O N K O A AR 33 35 34
35, When shopping, usually chooses what to buy 3431 34 030 13 35 32 33 1110 R R
- 36, Rather have Tots of friends than lots of money b A0 25 uE 21 2123 21 71 a8 R LR A
. 30, “Likes to help handling his/her money T L2023 0 28 523 24 20 21 g3 P24
"W, Dorvout noney when 1t s necessary RO NS AR Ll oy s b W8 197
(3L Sametings buys things he/she can't efford B N N N S IR IR RN SRR T .S N A
- AL Quickly Yearns to do job - G I WA X IR N 36 3.6 3.5 35 33 3.5'?‘ 15 5
3L Ts fun to work with - . B 1 S T R S B R W 3002200906 0 0307 31 n
3, Likes more responsibility at work : AT 2908 U 26 26028 26 24 28 2100
- A2, Dogs yore-than-hisfher-shara TNETAE At 29 26 o 822 728 25 o 28 25 .4
T Doesn't 1ike it when there's no wark SUR 2 S 5 B I B RN I N R A N R N I
38 WL quil when he/she has engugl mney - ;55 Y Y R R d 80 A

"L Stalements are isted within subsets in order of preferance by the total 384 subjects from most often chosen to-least of ten chosen -
. Q S i ;
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v " MYERIGE PEFERENCE SCORES FOR 72 FCY STATENENTS FOR 5 SWALES OF puLoLy RETARDER 404LTS
- MALES S TR 0T
- SINTEHERTS B ES P on EoS. P B¢ Fale  Fen, Total
6. WilY work hard iF treated fairly 360315 32 0T 32 34 30 3e 1318 I A K
o Usually gots work'done. IEERE RN AR S Y 33032 3434 1 23111
A8, Likes to finish o job s 1t tan be shown to, gthers L2 22 25 11 15 23 U7 L3 0 18 AN
4, %ﬂr@HmesmﬂtDMdum%]ﬂeﬁmgmm 23 25 21 00 26 24 24 24 25 28 24
4, Uswally doesn't mind working  * - L0 1826 2) 22 33 ol 22 23 22 20 22
1. Should not do mare than he/she is pidfer CLELE 1813 18 L4 L4 18 1 L L LS
o Interested in doing job wel) B R A I T I N I SR TR LI K A N ¥
3L Tries hard to get aheng LE29 28 25 A I R VY
0. sially cleuns up after yory L2522 29 2 L1212 28,0 4625 2
0. Likes to show how much they can do ‘ A A T IR N 0 23
52, Feels good when 10b 15 completed, can then forget it L1 20 21 20 23 20 20 23 23 20 a2
19, Would rather work than 1ie arome ‘ LB 2419 18 1g 26 25 19 23 3 9 237
38, Having a steaty job- W36 3 35w, 30 00 9 Mo e 32 g
o1, being able to do things vel] LB 2B 3T 28 33 32 29 19 30 29 313
. Having friends LE2S 30D 05 28 28 242 o 21 26 2
9. Suving for tonorroy O N R A S Y B R
60. ~Getting help fron others 20018 23 Al s e N A )
36, Having good uck A8 1LY LS 1 LEL6 LY LS ol 11,
63, “Keeping out of trouble - 3.2 3./ 2828 31 (S I L U N R
95, Depending on yoursef L34 e 29 10 33 31 30 27 26 W29,
62, Hoving other people 11kg yy f 2605 30 29 0 29 30 26 28 29 .1 18 2
04, - aving soncone to turn tg U6 06030023 23 3 3 29 25, 26 28 7
1. Haviig noney ELLL L 20 a0 20l 19 19 9y 20 0
B, Getting:the breaks R A N A R IR IR AT 15 13 1,
b, Theyworked harg U REREERURY: WAL L3029 a3 3
L They easily do the right thipg Z CURCLE LS L6 23w o2m 32 31 gp 2819 28
9. Theywere helped by others = COMASAD BT 23 25 W 0] 26 27 a8 Bb- 26 26,
10, - They Knew noré how to do things ; MR35 13 2 o g L A Y k)
2. They were Tiked by nost pegple B O I A N A I Y Y N EREN
88 They had good Juck o R L R A WA R WA 18 L0 16 1 L6 18 1
MR This Tast set of ftems Were nat adninistered to the pilot sample < - , N T I 86
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~This procedure was carried out using "half samples" of 74 subjects
randomly selected-from the pooled Eugene pilot sample (n=75) and Salem-
Eugene” sample (n=73). Two sets of .item validities (item-criterion poirt
‘biserial correlations) were used, one set using counselor.‘ratings as =~
the criteria and the second set using the interview data indicesl as the
criteria. For each criteria, coefficients were computed separately for
the male, female, and combined male-female samples. The item pools were
identified, 60-70 -items each for the male and female keys, Only about
20 percent item overlap was found between the male and femaie keys. Re-
tained items within each pool were leyed either plus or minus one {depend-
ing on the sign of the biserial) and’ summed to yield FCI scores. ’

_ _A problers with the foregoing procedure was the small sampie size
-~ resulling from partitioning the half sampies into male and- femalie yroups.

The result was unstable item validity coefficients; even within ar item
selection criterion of .repeatable validity in the two half samples,
~selection from the Targe ~001 of 180 items resulted in considerable

- "capitalization on chance." Correlation coefficients were computed for
the various FCI scores developed using the different trial scoring keys /
and their ‘respective criteria for subsequent.Portland, Madison and. . A
‘Columbus generalization sampl . These validity coefficients varied,
ranging into the .50's and the .42's for the Portland sample, but princi-

~ pally in the .30's ‘and .20's for the remaining Columbus and Madison sample
The higher validity coefficients in the .60's and .70's for the Eugene-
Salem sample were, of rourse, inflated since the item statistics used to -
develop the key were computed”for subjects randomly selected (half samples)
from those samples. =~~~ T,

* In further considering the lower validity correlations for the
generalization samples, preliminary examinations made among some of the
inter-correlations among criteria part scores and subtests of the FCI
suggested a possibility of non-single factor structure both for the criteria.
‘and the FCl.. This possibility was further explored.using several FCI ‘
.subtest scores rather than a single total score. The sets of items for
the subtests wére identified using a new keying sample of 100 subjects

- randomly selected from the combined-Eugene-Salein sample 0f 148 to provide
“a more stable set of jtem-criterion biserial r's. Items were assigned -
either plus.one, minus one, or zero item w2ights on the basis of these
r's.. These item weights were in turn uzed to compute six FCI subtest scores
‘were.based on & prior- organization of the FCI into the General Societal,
~Self-Care, Managliig Money, Work Orientation, Values, and ttribution of
success item groupings. These simplified item weights were adopted in
place’of more variable item weights on the bases of empirical comparisons
“which revealed no advantages for more differential itz xvighting systems.
These subtest scores were intercorrelated with the: rativy criteria part |
scores and with.those additional interview data indices used in the cross-
" validation analysis {noted above) to examine relationships within the

lThese criteria, conbining a . present employment, a past employement and
a "indep:ndencé" indice will be more fully described im the fFollowing
--subsection. S o . R L
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Eugene-Salem sample and the geﬁera1izabijity of these relationships to
the Portland, Columbus, and Madison samples. o

- Though generally the interrelationship-among subtests and between
subtests and criteria remained stable across samples, occasionally sub-
stantial changes in these relatinnships were obtained for different samples
for a particular subtest, The Madi<on sample was especially troublesome
in. this,regard suggesting uniqueness of these subjects and/or of their
-raters. The problemof small samples (once they were divided by sex) was,
of course contributory to the varied correlations obtained. These vari- .
‘ations led to continued lower correlations for the combined subtest (total” -

_FCI) and criteria ratings. . : : L
In an effort to find'more stable item (generalizable) subtest keys, .
a further item selection prdcedure was tried using the Guttman criterial of
‘differences in criterion meinS'for persons responding differently {choosing
A or B) to the FCI items. Guttman's procedure, though especially appro-
priate for multiple choice items, in the present two choice (A or B) case
weighls items in the same relative order as the biserial r, except for the
" factor of item difficulty, i.e., percent of. subjects preferring A or B.
Again, though the intercorrélations among FCI subtest scores based on the
ke, developed from the Guttman item weights and the criterion-subtest \ ,
corrsiations were generally consistent across samples, occasional pronounced
exceptions unique to a single sample were. found. These occasional non- .
. conforming, within-sample r's again assured low across-sample criterion
correlations of combined subtest scores (total FCI scores). The pattern of -
_substantial .cross-validity sample . r's dropping to around .30 and below for
~ Portland, Celumbus, and Madi/:.n samples was Just -as unsatisfactory as the
-~ earlier keys. In etfect. though the various FCI item keys differed in.
content as much -as 50 per<ant, neither theincrease of the keying sanple
size nor the use of the Guttman item weights inproved upon the initial
project keys devaloped from item biserials computed for half camples.

While the several aforementioned attempts to develop an across-samply
FCI item key from a single-area sample'(in this case, the combined Egene-
Salem samples) must be counted unsuccessful, a different, multi-sampie item
selection procedure achieved much more satisfying results. The item selection
‘strategy .used was similar to that used.in the pilot study in that it returned
to the criteria of differences between response of high and low rated groups’
rather than to total group statistics. For all five csamples, response
preferences (percentage of subjects choosing A and B)- for.all 180 FCI
- items were listed for subjects rated high by their counselor and/or inter- .
~viewers on the community adjustment scales and far subjects rated low. These
-high and lew rated subject groups incluced 153 males, 86 high rated and 67 _
~ low rated, and 116 females, 56 high rated and ‘66 low rated. ~The number of -
high and low rated subjects within'each sample were earlier noted in Table 6.

linis item sgiéctién procedure, iﬁitiéi?y feporied:by Guttman (1941) has
. recently been successfully used by Raffeld (1975). Suppor{ by Ratfeld in
~ -Prepaving this keying is acknowledged. - , . S _
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- The item selection was *wo-stage. Items with' differences. of ten.
- percent or larger:were identified f1rst as the more. d1scr1m1nat1nq 1tems
(61 items for males and 64 items for females). The secr.id item selection
- rule was.that to be included, ‘items must maintain this. ten percent high-Tow
~ difference in at least threei of the tive samples and that items with.a
" single reversed difference of 10 percent or greater were'to be'rejected.
The. retained items were keyed A or B consistent with preferences of the
high rated subjects with the keyed responsP set equal to one, and the non-
keyed responsé set equal to zero. o \ .

These prgseduris 1e1déd 31 ma]e 1téns and 43 female 1téﬁ5 ;onst1s
tuting a male an« ,hnsle 'generalization" key, respectively. These two -
keys were generally quite distinct; <nly six of the 31 male items were also -
included among the 44 female items. Preliminary analyses of the relation-
ships of FCI scares bared on these genera112at1cn keys and the comb1ned
counselor-interviewer ratings. made of. the subjects yielded generally
moderate validity coefficients ranging from .70 for the Portland sample
female key to a low of .39 for the Columbus-sample male key. The median \
coefficients were .52 for the male sample, and .59 for the female sample. \\
The across-sample generality of all of these latest keys are c]ear1y a N\

- substantial improvement over the ear‘her FCI keying attempts. h

) A final mad1f1cat1gn was made of this generalization key by "rer1n1ng"
the high-law criterion groups used to identify the more discriminating
items. - This c' .terion refinement involved the exclusion of "questionable"
subgects who either had very different ratings from di fferent raters or
who had contradictory questionnaire information. An example of a question-
able subject would be on~ with a negat1ve his*ory of employment or sociali-
zation, but who had been rated high on either of these rating scales possibly
becanse the rater (counselor) had less current or incorrect suk’iect infor-
matici or possibly because the rater (interviewer) was partlcu1ur1y dme
pressed by the Subjecfs “presence" in that ‘interview situation. The
refinement procedure in_effect, questioned the assignment of such subjects
into either high or low criterion groups, and "hedged" toward a more a:sured
high and low groups by exc1ud1ng them from the item selection analyses. These

- deletions resulted-in a "refined" liigh rated group of 80 males and 46 FETEIPS
:and a ! Eilﬂed" 1Dw rated group of 6 males and 62 Fema?e;

These ref1ned samples were then used to select F( items. by once again
identi fy1nq “he mo§t discriminating items by compaiing-item respnnses of n1gh
. sand Yow mdi-y and. females following the two stage -selection procedure of .1rst :
141nt1fy1ng ciscriminating items fo. the combined sample and then excluding
items W1th larger intersample differences.. The resulting 30 "best" male ,
items a.qif 30 "be%t9 femaie 1tens defxnég t .ﬁurrent‘FCI,ggﬂera11zat1xg keys.

e SRR

A ]:harter male and femaié kevs weré: 3150 Jeve10p - c0n51;t1ng of the iiore
‘»Con51stﬂnfly d1scr1ﬁ7nat1ng items, *Hose with cunsistent di fférences in
all or at1'but orne-sample. <hase sunrt keys, a 16 item male. key and 28
Citem female key. offered naq special. 1mprovsm9nt with respect to LF1tQPIDﬂ
'Lid+10ﬁ*h1ps end were d1sc0nt11ueu o 0. s

T
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These keys: are included &s Appendix E to thfS-FEPDFtiVWCQFT?iEEth§,hEtHEEﬁ_
__&JmthetsUHﬂEtiVEQECLLSEDFES“Dbta%ﬁEddfFﬁﬁqfhESé Keys and the rating and the :
; interview based criteria for each of the five post nigh.school .samples
'~ are provided ir Table 26. ' :

"TABLE 25

Corrélations Between FCI Tptal Scores for the 30 Item Generalization :
Key and AverageﬁmCGUnse]oﬁslnterviewer Adjustment,RatingsbaﬁdﬁSuppTEBT,‘ S
~mentary Interview Based Criteria Indices for 5 Samples of Mildly Re- o :
‘ - - tarded Young Adults.: o

Males . Fugene Salem . Portland Hadsan ’ iColumbus

. i.ilot) Oregon Dgegcn 7 - Wisc. . . Ohio_ _ -
’Sémpie | , L o R k o ; ' |
Size . - 40 ’ 35 - 41 ‘ ' 34 - 51

| X s, X Us.p, X - s.0. X s % 5.0.

FCI Taal .

Average , ' LT . : o

Rating L 1450701 13,7 5.8 13.9 © 7.5 15.4 5.8 " 13,3, ' 5,2:.
o 73 .m0 B9 ;2 g5

168,36 1.0 44 179 4.7 Do 39 163 4.9,

Emplaym.
History - | 3.5
Lo R 7
- Vocational: . . , L » , : . o : o
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As repurted in Table 26, the cnrﬂe1atiuns befween the 30 ftﬁm FEI
generalizaticn scorc and the average rating subjects received from °
their counselnr and/or 1nterv1ewer ranged between .65 and .80 for the
"refined” male samples (median r= ,72) and between .50 and .72 for the
"refined" female samples {median’r=:,67). The further FCI score
¢orrelations with the interview based Sugp]ementary criteri» indices
are more moderate, median r's for the male and female sample respec-

‘t1ve1y. were ,33 and ,52. for the Employment History Index, .51 and .43

“for;the present Vocational Status=Index;and =20 and .33 for the .. "
Living Arrangements Index. The lower: carrelat1ons for this las: :

* index are, in part, forced by the positive skewness of that inhdex
. (relatively few subjests had achieved independence from parerts),
' which may also be noted by the Jow L.A. means and relatively high
‘standard deviations, The singular negative correlations: for this
“index is principally attributable’ to the larger several Madison. “greup
" home" subjects who earned lower FCI scores than did living-at-

subjects. With the exception of this regative r,. the Table 26 rrei —

_latiens are aTT higher than those for previous keys. Apparént]y,_
‘the removal of questionable subjects from the high-low item keying

samples resulted in FCI scores -mere uniformly related to cr1teria

-in the fﬂve geuqraphicaTTy dispezsed samples.

In particular, the FCI rating coefficients Fepresant a dasirable
improvement over earlier FCI keying attempts. Considering the averaged.}

counselor/interviewer ratings as the principal project criteria of

post school adjustment, these FCl-rating correlations are interpretable
as FCI "validity" coefficients. These validity coefficients support -
the project goal in developing-an objectiva,- easily administered

,across-sample test cf community adjustmen

2. Cummu1at1ve Preference Scoras- Ecncurrent with the FCI 1tew keyinq :

described in the preceding subsection, a cusmulative FCI statement

- preferance score was developed: based ‘on data from the five samples of

- post high school subjects. The Portland test-retest data, reported in
.subsection A2 (see Table 24) indicated considerable stabiiity for.
‘individual statement preference scores, = The cummulative preference

score was devzloped in trial analyses using the same successive samp11nq
of subjects as reported for the FCI item score.' As with the FCI item
selection, the more iiscriminating statements were identified on the

~ basis of di?ferences between the more - successfuT and Tess successful

subject groups, -The initial attempt to select a subset of FCI state- .
ments from-just the combined Eugene-Salem sample which would work equally
ell across the other three samples proved unsuccessful (as.was true
for selecting items) and a twg stage statement selection procedu-e
using the all five post high ¢ “h@@] ample% was adopted.

Selectian of statemernts was made, separate]y for. ma1e5 and Fema1es.
The discrimination criteria Tor initia?ly selecting ».atements was a

~ diffevence of at least 0.4 {significant.at the .05 Tlevel of confﬁdence[kr

hatween averuge prefecence scorves for the hambfned sample suscessful

Cwd unsuccesstul Lubjects. 1p he retained, these differences had to.
‘maintain -in at laayt three f tie five post high sehao! samp?es with.
" no major reversals, These “h.gh" and *low" subjects comprisiny the

1ni*1a‘ rriterign STOUNS were bhose previau;]‘ dESCFIDEu And u'"g fﬂr -
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1tem kﬁginq. name]yj 141 malés (80 h1gh rated and 1 1ew rated) and

. 108 females (46 high rated and 62 low rated), ' A further inclusion

criterion for.analysis purposes was that the statement dppeared at

-least three times in the shortener FCI adminTStered at the hime of
-~ the faurth fo1iaw—up samp]e 1ﬂtérview. e ,

The 28 ﬁfffavpnt statements which met thgse criteria for aither

(or both) males and ren::les is presented in Table 27. Statements :
—__appearing in the lTeft_side of the table were.more gften chesen by - -~ - - o

Tow-rated (unsuccessful) subjects. The letter, M or F, appearirg

next to each statement number indicates. whether it was principaily

_distriminating for males (M), females (F) or both sex gralips (MF),

A total of 18 statements met the discrimination criteria for the male

samples and 17 for the fema]e samples Seven: statements discriminated

well Far‘ both sex groups.
TABiE~2?

i

DR FCT STATEMENTS | ;ECRIMINATIVG BETWEEN = .
" HIGH RATED AND LOW RATED POST HIGH SCHOOL SUBJECTS.

- T - 2

ChDSEﬁ more aften by high rated subge;ts. Chosen more often.by low rated subjects.
“Nh1ch is most 11ke yau?"‘,v |

"1.M You 1xke ta feel useful. - 8.M You believe . in evening the -

7.MF You believe in helping others .~ scora. .
9.M  You think people should admit when 10.MF You Tdke your frlends to hé?p
- they're wrong .. you decide things.
23.M ' You always seem to have pTenty of -73.M ~ You keep your rcom clean, _
. energy., ~ I15.M. You 1ike to wear what's in style
25.F You don't 1ike burraw1ng mnney. -~ 26.F  You know.how to save some money.
29.F You pay for your own clothes. : ZS_HF'VYDU are surprised when ycu run
33.M You save to pay for things you want © -out .of money. . . * ST
44K . You usually don't mind working. 36:F You'd rather have 1ats of .riequ.
46 MF You'll work hard it they treat _~ than lots of money. . 3
you/fair - - 42,4 You do more .than yoyr share-- ,
53.M You usually c1éan up after your 47 MF You feel you should never do more.
- wOrk, - © than you're paid for &
o SRR . ’ 48,F  You like to finish a job so ynu" .
ﬁ' : ‘ S : . . can snnw it te sameone.n

“Nh?ch 1# mast 1mpartant far you to have a gnnd 11Fe?“

,.“

59 ¥ Havirq : s*eaéy job. fv" e

. 56.M Having gaad iuck :
50.F Saving for komﬂrrﬁwa,f ; 50, F " Getting help from others, ,
&ﬁ MF ﬂépend1ng on yourself, ¢' ) S 66:M Gett1ng the brpak; S

“Hhich 13 mast true of aeag?e Hhﬁ succ;eed or get ahnad?"

- 7:F, TheY worked kiard, ﬁv" .;fﬁf' . 6BM They had gééd Tuck. f ;g/x,/

The ?etters M and/er F 1ndicake that the staieﬂent d1scr1m1natef "Q;' -




- ——As-may-be-noticed--scanning Table-27;-the-higher-rated subjects — —
tended to more often chosse statements describing themsolves-as more ‘
- confident, altruistic (believing in.helping cthers), self appreciative,
industrious and more dependent upon -themselves (fgr example, more
. rejecting of “external constrzints* such as luck)/than did the low
~_rated subjects. This latter group. more nften choose statements reflecting
a concern for "fairness” getting even, not deing more than ydlu've paid for,
- ‘a8ppearances, and acknowledging nead for suppport from others than did
- "the high rated subjecis.. To some extent thesa concerns of the Jow-rated
- subjects suggest .a need for protection or defense from others as con-
- --—trasted-with-a—"safer” self-identification acknowledged. hy & number of
. the left cuiumn.statements.* These interpretations are however limited,
In that the are-based on relative rather than oy absolute differences. - .
Two 1istings in Table 27 are of statement$ which were preferred more by =~ . -
one _group than enother, not statements whicih one group preferred” and
~the other rejected.. Fo example, it would be incorrect to interpret
the -three "luck™ statements (# 56, 66, and 68) appearing in the “low" . -
*ated subject column as indicating that these subjectsfrequentiy chose
these statements.. Referance to the more complete Table 25 data will
reveal that “luck" statements were among the least chosen}by neaily
all subjects. Examination of the statement preferences forshigh rated
.and Tow rated subjects revealed that "luck® statements were among the
least chosen for both subject groups. These statements appear -in the
right celumn of Table 27 hecause they were significantly ever less
- frequently chosen by the higher rated subjects.. This came caution
-applies- to interpretations of sex differences. 'Theugh only seven of
* the 28 statements met the inclusion criteria for both sex groups,-most
statements were <imilavly sreiucred as FCI alternatives by both niales..
anc females (see-fable 25). Furthermore, most of the 21 ‘statements
which met the discrimination criteria for only one sex group were
also-discriminating in.the samé direction for the other sex ‘group,
but not significantly so. —_— - "
20 . . : ,

N The statement -preference scores for the discriminating FCI statements

(appearing in Table 27) were combined ‘to form Cupmu’utive Preference
Scores hy summing preference scores for statements “chosen more’ often

by high rated subjects" and subtracting preference scores for statements

"chosen more often by low rated subjects.“ The minimum and maximum

scores possible for thess composites.were =50 and +40. These scores

vere computed t.:+ all post high school subjects and ranged. from ~18

to +26 or approximately the middle half of the possible score range.

As discussed earlier (Subsection A), the FCI was twice administered S
_afier.a one-izek to ten-dey interval to the Portland sample. The )
/{ast<retest correlations for the Cummulative Preference Scores for, this

- -sample .820 for the males and .784 for the females, ‘compared favorably
- With those obtained: for the 30 item FCI scoré. The group means-&1s0
- remained relatively unchariged cver the retest interval {t's<1.0).. The. -
- summary data for thesg retes§ comparisons are presented in Table 28.

. o e
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o TabTe 28 ‘
- TEST-ReTEST .CORRELATIONS BETHEEN FCI CUMMULATIVE PREFERENCE

' SCORES 'BASED ON A REPEATED FULL 80 ITEM-RETEST AFTER % ONE
R 7O "THO WEEK INTERVAL {PURILAND SAWPLE) |

— e - _ . e L

- HaIes (N- 41) . SR | Femaies (N = 39)
L A X S o AL S . r
R i - — o T /
Test T 2,54 5.8 o 9.85 . 7.94 .
- RS . . .8207 - . 784
Retest - - 295 6.9 St 079 808

The. ;arre1atians between the Fummu1ative Preferénce Scares and theé =
ratings and the’three interview kased criteria were computed for eac h of
. the five post Aigh school sampies, These were. the same "refined" s $ mples
used for the 39 item FCI ana]yses. These %ata are. presented in Table 29,
l
: As repnrted in Tab%aEQ the cnrreiations betwaen the FCI Zunmuiatzve
PFeference Score and the average rating subjects received from their- G
“counselor and/or interviwwer-ranged between —.50-and—.64 (media r a 57)
for the "refined" male samples and between .51 and .60 (median r - .57) .
v for the "refined" female samples, These coefficients were-more moderate =
" than .those reported for the/30 item FCI score. - The further Cummulative
~ Preference™score correlations with . the interview based supp]ementary '
criter;a indices-were.also lower than those for the FCI scores; fiedian
= r's for the male and- fémale sampie, TESpectively, were .28 'and J40 for 'the
”‘Emp1cyment History Index, .25 and. BP for.the Vocaticnatl Etatus Index -
: and .20 and ‘21 Fo? the geving Arrangements Index.z o ; -

The earlier keys deye1oped us1ng total “nonrefined" h1gh—1nw -
-rated-keying samples or keys based on correlations between the rating
critevia and the 1nd1vidu31\statement preference scores for the total ]

“‘(middle-rated subjects 1nc1uded) samples had yielded. genera11y similar ' 
-correlations . between the adgustment rating criterion and cumulative /
_ preference scores,” Apparent;y the removal of que5t1anabie subjects from
o the-"high™ and ™1ow" key1ng roups and' consegitent ‘charges ‘in the state— A
* - ments to be“included in the Eumu1ative preference score had minimal- i
‘effect on the relationship o that score. to ‘the various adjustment
, cr:teria.‘ Considering that the\sampies on which the_Table 29. correlaticn
' caefficients-were cumputed ﬁncTude those. subgects used.in_the preference
. score keying, these moderate to }aw ‘coefficients forecast 1imited generd-
/o lizability ?beynnd the. key?ng sample) of the Cumulative Preferance Scare.
/. This generality of -Soth the 30 item FCL: score and of ‘the Cumulative - ..
;Preferenﬂp Scere is examined in the fn?1aw1ng 5ubsect1un. E
Va]idatiun uf FCI Keys ,X?j{ ‘ : ,
. *57;4 \ 1 ﬂgggf." ion of Critey {a San The 1ntevviewer4rat}ng '
- praceaures ‘administered in tﬁe two. final 1ntérv1ews with the high school
- _follcw-up sutijécts had been. dgve?aped*ta identify samples. of our-more ,
. successtully and less successfully -adjusted subjects preparatuny for the
va11d3t1ar DT the FCI keys.' The dua? ﬁﬁe of our iﬂte?viewers 35 bath’

(94
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S S TABLE 29

; 1CDrFE]a*1Dn EetWEEn Frl Cummuiat1ve Preference Scores and Averaged “‘Counselor-Interviewer
- ~Adjustmerit Ratings and SuppTementary Interv1ew Based Cr1fer1a for 5 Samp1és of Mildly
f‘;Retarded Xéung Adults .

COMALES __ . figene . Salem Portlanc.  Madison Zolumbus

o (Pilot) Oregon Oregon - -+ Wisconsin  Ohio

o SAWPLE SIZE- : A0 ' 3 a1y . 3 s ) 5]
S ) - X, 3D, X sb - X 3D Y D

“FCl Cuﬁﬁu]éfive . ‘ S

<. Preference S5core | . 10.6 6.9 7.1 7.1 - 2.5 /

_,;! ‘ i - ) ﬂ_! - . B . . \ - : " o ‘ . ;/‘
Average Ratings 14,5 7.1 13,7 5.8 - 13.9 7.5

S R .55 .58 .64

|-
H

-
i
™S
=
M3
Lo

f}JEmpfﬂyment.Histarﬁ 3. 6 2.4 1.7 2 2.0, 1.
- ' 200 - - 28 © 2

- Vocational Status = 2.5 1.5 2.3
N e L2l - .3

P
e
Lad
—
(4 )
[
Lyen

,EKL%yiﬁg Arréageméitsra. N 2. 0 2.2 1.3 5 0.2 1
Lo Co _ « .20 - 2.8 o .10

---SAMPLE SIZE .| 31 33 S , -

- Average Ratings Comers. 11.6.5.9 | 13.5 6.0
Lo N (60 )

©FCI Cummilative | L U L_
|
|

© Employment Higtéry»“ o 2.4 1.5 ;;‘é_l'yliﬁ . _«i,gj '

. s B
- -Vocationdl Status ~ . 1.4 -I.6 LS 1A ELD 1.8
FEL T 40 .ﬁ%p 2.9

il
A

. Living Arrangements e.1 1.8 1.6 146 ﬁns._l;BQ ' ‘
gt frrenaer ’; 21 T T e E
N | S . SRR A b o
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data collectors and criterion raters was forced by a lack of any
other identiffable scurce of sufficiently knowledgeable and sbjec- |
tive raters. Only a portion of our sample appeared to have maintained’
contact with counsélors or vocational trainers; fewer probably had
Jjob supervisors sufficiently informed about their employea's non-work |
. encounters and activities. Apart from the practical time-cost problem
invelved inei.isting any of these persons as raters, their anticipated
probable variability in background, professional focus, and referancing
populations further ngued against their vse in this capacity. |
. ' H . . s £ ! ! “ i
. The intended.éﬂté%—dép&hd&ﬂﬁéxnnciﬂterviewer ratings for {dentifyiag .
the seggggsfui’(hjgh\ratéd) and unsuccessful (low rated) ﬁﬁgh;schoaT
,follow-up; subjects wads predicated on the ability of our interviewsrs
‘to summarize their subjects' post school achievements and [failures into
4 & single global evaluation. Though in terms of inter-rater and intra-rater
i agreément.over‘a,fége,ta six month retest. pericd, these glsbal interviewer -
+ ratings. appeared both.satisfactorily stable (over time) and -generziizable
}J! across interviewers (see sectfon II D, Table 7} these requisite measurement
viy considerations did not assure:the validity. of the rating as a comprehensive'
™ ,indice of adjustment to post school 1iving, Since the interview schedule
. probes supplied additional date descriptive of our subjects' vocational -
and sociail successes and failures, an gxaminatipn of congruences and
. 'departures of inierview ratings from these marg’particu!aﬁized put-less

/
b

. subjective supplementary criterion daia‘was recorimended.

o ) . . e ] . o S
et faditional adjustment criteria‘were developed directliv from ‘the /
interview data both for post school /sampies ahd for-the high scheel  /
. follow~up sample to be used as- supplementary codified: dotcriptors or /. * -
- ncices of -the subjects' vocationzl and’sccial achiavements. The three
achievement indisas‘werezierivedgffgm,the‘singTetppst schooi sample/ ,
- interviews. The first, Employment History; (E K) was.a zero to four scale
_measuring-the extent to which (ke subject was-employed during his.or :
“ her pést ‘'school period, . The second indice descibed the subjects' present
“Vocational ‘Status (VS), using a’ zero to five scale with high values | .~
“assigried to subacts empioyed in noii-sheiterod, skilled or sewi-skililed"
. Jebs.’ The: "third achievement indicel described: the subject's Living | .- o
. Prrangemei ;s (LAY, using a zerc to four scale with higher values assigned-
f /,9;5ubje¢t§'wha=were‘mﬂré sa]fﬁsupp?rﬁiﬁg;and;1ndepgnd2ﬁtiiiﬁﬁgggiiy!ng

.. jaway from relatives.|. .
B e U AT T T S R
"‘/ ~ - Four supplenentary criterion indices were developed. from the more

| extensive data obtained from the three post school interviews of the high

/,scheﬁlffal]aw:upjsubjéttsg;_The‘Firsi,gf,these was a.seven point, -~
| Yocational Status indice (¥S) based on, the subjects' -present job Tevel
/ éimii”rTyiﬁg,that;Jﬂsﬁ,dESEFibﬁéf?Q?”thﬁ'pOSﬁ school sample data.. The, .
| secand was A seven point, Job Moverent indice (JM) based.on the subject's
/ Tast two. qinterviews with: higheset vilues assigned subjects who -indicated
3 ,aniﬁcreasg%;ﬁob level {or status), 3 code of six to subjects maintaining -
theisame job,!a code of five tb sibjects snifting jobs at the same Teyel,
- & ode gf four for ppriially employed, down to'a code s¥ 1'for those . =~
;:uzﬁrgniéa?Tyfbﬁempzq_;éﬁahﬁ¥nﬁt;jbgkﬁﬂ§ﬁf@ﬁﬁggrkéffA'tﬁffﬁfyﬂcatiﬂﬁﬁljfézaiééf ,
- indice was the Vocational Realism incice (VR) based on the subjects' fipal..
interview. - This five point scale assigned highest values to subjects. -
- realistically planning to achieve a,vﬁ;ﬁﬁéﬁﬁéllgaa]'nr‘tg‘g?intain'aﬁ}‘f;’f‘] .
adequate present”job-and lower values to suhjects wanting « job.change~ e




. but having no real tnuw?edge ebuut jeb requirements or how to get
~ training or information, The final supplementary indice was a four
point scale deeeribing the subjects' reported Use’of Leisure Time
~ (LT) at the'time of his/her fourth interview. This indice was based.
. "on_ the subjects' report of whom he or she spends free time with and
what types of artivities are engaged in. Lowest ratings were assigned
subjects whose leisure time use was marked primarily by time spent
- alone or with members: of the immediate family in activities that are
~largely unstructured and routine. Highest ratings were assigned to
subjects whose 1e15ure time was largely spent with both family and.
friends and in a range of activities including structured and reqular
‘.speeieT 1nterest aetivities and hobbies, - _ x

" The reTetienship emeng these severa1 supplementary cr1ferien indices
- and the interviews rating were examined in terms of -product moment
- correlations. The coefficients, computed separately for males.and
- females, dre presented in Tables 30-and 31 for the post high school
samples, and Fer the high schuel feTTew—up eemp1es reSpeetfveiy.

Hith the singular exeeptiun -of the correTetiun of .64 for the “use
of - Teieure time" index for the female high school follow-up sample, '
the rating-interviewer correlations presented in Tables 30 and 31.
ranged from the high .40's to, the mid .20's indicating considerable
independence of the two sets.of data. Whereas the differences between o
- a number of the male and.female correlations for the follow-up samp]ee IR
indicate different relevancies of the iricrview based indexes for the
two sex groups, (for example, the "use of Teisure time" index is reveaTed
as more totally independent.of vocational achievement indices for the
- .males than it:is for the females), these sex differences are genera]]y
f1aek1ng fer the pust 5che91 samples e

- Jf more partieu1ar concern tu the Fel keying and va11det1dn prdeedures
_then the group based intercorrelations among the interview ratings and ‘
the interview based supplementary criteria, are the individual occurrences

- of gross disagreement, 1.e,, extreme retings in one direction and extreme

interview-based criteria’ in an opposite direction. ~Inspection of these
individual ratings and interveiw based criteria revealed that eppreximately

.a tenth of the subjects were discrepantly described on these two sets of .

~.data, ::In"an effort to resolve these discrepencies, the complete file of
. a1l interviews were reexamined with the result that a number of problems
‘with "face" acceptance of the interviewer ratings heeame apparent from
- interviewer-rater. commentary.on the interview record. Some raters
*.apparent1y emphaeieed such factors ‘as “appearance": of. the subject,- ube51ty, e
- cleanliness, task attention, and condition of the home over and above '
their subjects' achievements in making their ratings. Special subqeet
- 'situations such as newly married females quitting their jobs, the very .
~1imited eutaufshume social activities of “couplés", the special empTeyment
- restraints of some sheltered workshop situations,. fdr example, were not
. alw. s taken into: ecceunt in making ratings. .These interviewers options

§

*fer1ter1a 5samp1es.-g% S

regarding data relevence' were viewed as undesireahﬂe in deflning

74?""’775’retruepeet ‘the ratlng 1nstruct1ens were 1n need of further deta11 o
;v_end exampIesii_u_r‘» , . AR S S




. Table 30 o .

Intercorrelations Among Counselor/Interviewer Ratfngs'and Supplementary
Interview Criteria for Post Hiah School Mildly Retarded Adults

_Males (N=216) X sp EH - VS LA
Ratings 13.91  6.10 .48 .48 .25

Employ. History 2.32. 1.50 - a2
Vocational Status  1.95 1.3 .49 - .3
Living Arrangements 1.28  1.62 2] .32 -
 Females (N=167) B 7
Ratings’ 12.61 - 6.07 49 .38 - .34
Employ. History 2,08 1.58 390 26

“ Vocatiana1 Status  ° 1.60 1.26 39 - .26

~ Living Arrangements 1.41  1.78 26 .26 -

Table 31 .

~IﬁtéFCDFFElatﬁDHS;AmaﬂQ*IﬁtEPVTEWEFfRatfﬁgs aﬂd¢SUﬁﬁ1éméﬁf§ﬁyrIntéfvféw .
Criteria for Follow-Up Sample of Mildly Retarded Young Adults . .
SD VS WM W

_Mean

13.92

Interview Rating (IR) 5.56 .33 .32 .32

Job Vocational Status (VS) 4.46 ~ 1.90 . --  ga .39

Job Movement «JM) 4.65 " 1.73 .8 .. ‘73

39 . .30

 Vocational Realism (VR) ~ 3.38

Léisure Time Use (LT) .19 .06

4B

2.86 .05 -

“ Females (N=55)

Interview Rating (IR) .29 .35 .64

“ Job Vocational Status (VS) .67 .28 .31

Job Hovenent, (3t AN I

I

Vocational Realism (VR) A5 el 20
Leisure Time Use (LT) 20 ..
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; The dependence on the interviewer rating as the sole determinant
for high-low criterion group placement was therefore shifted toa
“total data" consideration. The exclusion of “questionable® high-low
‘Subjects from the item keying samples was reported in the prior sub-

. section, For the follow-up sample of high school subjects to be used
in the FCI validation apalyses, the initial reliance on counselor and
Interviewer ratings to identify criteria groupings of successful and-

- unsuccessful subjects was supported by dual trichotomization developed
from a.simultaneous examination of data.from the subjects' four
interviéews. The first of these trichotimies was based on the various
interview questions relating to vocational.achievement, each subject

- 1déntified as either clearly evidencing vocational achievement since

high school, clearly evidencing non-achievement, or "inderterminate"
with respect to vocational achievement. ' The ‘second trichotomy was :

- based on the various interview questions relating to social activities -
and "leiSure time use" questions, each subject identified as either

- "adequate;" “submarginal," or again, "{ndeterminate". For both .
trichotomies, the indeterminate classification reflected insufficient
or questionable data. Thu relationship between these two trichotomies '
for the 106 males and 67 females receiving interviewer ratings 1is

.revealed in the frequencies presented in Table 32 in which the non

.~ marginal cell entries represent double classifications, i.e., the number |

+ of subjects classified-by each combination of the two trichotomies, ...

( ~ Table 32 | .
Class¥fication of 106 male and 67 female Mildly Retarded Adults According

. to Vocational Achievement and Socialization at the Time of Their Final-. |
SRR -7 " o Interview . 7 e e

| " Males S UL Females
- Vocational  Socialization =~ Vocat. ' Socialization -
- Achievement Lgylrlnﬂet. High Achieve, lLow Indet, High -

[}

Lk 1B 6 4 33 tw 9 5 4 18
Indent. 15 22 '~ 17 ‘5 Indent.. 8 7 _1I5 30
CWgh 0 .6 2 29 Mg 0 3 16 19 .

.28 34 - s.%6 17 15 3 &

S P R S

T T

- . .

.~ As may be-seen from :: ~ :le 32 entries, Bnly abous i

- (585 -percent) or females - - :ﬁiixyere_iéenti;ai1y etissie s b the o \\i

""vocational achievement =#& --=ialization trichotomies. - far ihe major .
~portion of these discrepencies are:due to subjects-beiny - sivied - :
Mindeterminate" on one.of the two trichotomies, “Excludii., those placed . .

ra . : e =

?ietbaﬁa,far'13;bf*thesézéﬁbje¢ts}is'ba§ed an thiéﬁfhfn'f?v%éwxﬁaﬁinggi :
ST Tl L" 7’ o h’.,, :‘E B . E 8 RO B
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_fin the indeterminate categnry hy either variab1e, only fbur males .

_.and four females of the 79 subjects classified high on socialization.

- were classified Tow on vocational achievement; none of the 45 subjects

- classified-low on saniali?atinn were ciassified h1gh on vecational
achievement. o

i * As With the.keying ana]yses, the FCl validatinn analyses required
. separate samples of males and females. To maximize these sample sizes,
. «subjects high on either criterion and high or indeterminate on the second
‘were combined into.a high or successful .post school adjustment’ sam le
- and subjects 10w on either critérfon and :low or indeterminate on the éecond
were combined into a low or unsiiccessful post school adjustment sample, =
The FCI validation samples thus constituted cumprised 80 males (46 high
and 34 low) ‘and 56 females (34 high and 22 low). The correlation of
the irterviewer ratings with the combined the: vocational and social
classificatiop for these retatned subjeets was 91 fbr the maies and
.87 fon the fémaies. o SR :

2. Eumuiativn FCl Item Scures.

~ FCI scares based on the 30 item- generaiizatiun key develnpgd far
the post-high schooi samples wera computed for the follow-up subjects
for both their first and final FCI administ—ations. The correlations
of these scores with interviewer ratings and with supplementary interview
criterion measures are presented in Table 33, the data for the males in -

v the left section, those for the féma1es. in the right section. Since -

~ _the male and female {tem keys are based on diff:rent ftems with différent f<‘
‘{tem difficulties they are not directly comparable .The first column . 3

of correlations in each section are for FCI scores based on the. ear?ier L

. FCI administration, the second cggumn for FCI scores based on the shortenedi, '

. FCI administéred 18 months laterS A1l rating and-ciiteria data {s based .
on the Subjeet S fina] 1nterview. e R

- \ : L - """‘i Ll

: i?ﬁ cn@bineé R 1 were sums of subjec =1f1;ations :
S equa?ing high =3, 3ﬂ&@tﬁ¥miﬂﬁﬁg a2 and low.=] for tntaia af el a. 5, 3,
~and 2, " Subjects wi@h SUmRS equal -to 4 had a1ready been eiiminaté ' 1
: ‘—"inde erminate, ™\ .. - .. N e e
. “This ‘shnrtened' FCI contained 121 1tems for the maies form and’ 112

, 1tems fnr the féma1e farm.) Both fnrms 1nciuded a11 1tems 1n the 30 e

l
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1 CORRELATIONS OFFCI SCORES® AHD RATINGS AND INTERVIEM CRITERIA -
- FOR FOLLOW-UP SAMPLES OF MILDLY RETARDED YOUNG ADULTS
g e O MILEEY ETARGED YOUMR AMLTS

=

" Males (Nséﬂ) S . Feﬁaies*(ﬁissl‘
" rwith FCI B rwith FCI.
S L o X s 1w X s 1
CUFCI(Admin D) 19,0 40 - .52 8.3 3. - a2
RS (Mdmin1v) 192 43 2 - 187 40 .2 -
- Aver. Interviewer Rating 14.4 5.8 .22 .6 13.8 5.6 .39 .56

' Vocational Status 4.5 2.0 .02 .09 - ‘4.0 1.9 o2

dobMovement ‘47 17 .00 .05 43 1.8 08 .07
Vocatfonal Reelfsn 35 1.3 .09 .5 3.2 13 .36 .10

Use.of Lefsure Tiie -~ 2.9 1.0 212 .8 27 1.0 37 .37

. IBasedcnthe 30 tens general iz;atidn keys.

.o - As-may be noted from the Table 33 data, coefficients for FCI

. scores based.on-the final -FCI administration correlated higher than =
.- those for the first administration, This 1s not unexpected since the T
= FCl:Keying: samples were all older subjects (average age 21.6 years) e
',Qwﬂaghad,ali;beEnsgut'affsghonlgattleaStéonefyear; average out-of-school

_years of 3,0), The correlations of principal interest are those with -

: ratings, .46 for males and «54 for females, -

., the interviewer

. These coefficients represent a-substantial reduction from the r's
ED'S“aﬁanTGﬁrépaﬁtedEinjjablelzﬁffgr!the post high.school samples,
: inkage", however, was to be expected since the FCI item keys -
ped from post high scheol -sample data and unavoidable capitalized

étibﬁSﬁips;ﬁfBﬁt'apaft*frémﬁthis,”erdss'vaiidatign“ishrinkage, '

£

'thélatteﬁuatian;::Forjexamp]e;fthé:follaﬁeﬁajsubjects '
choo] 1655219ﬂ9ﬁ{18»mﬂﬂtﬁ5r@ﬁmPﬂFEdﬁtﬁfanjavefage»of.,

generaily younger .(an average of 19.8 years compared . -
)»_had’nearly all: completed ‘high school compaved to .

' ons: for the post high school sample, and-had had

ams-and eiitered job markets at different

nt, Tived.in different urban areas. Zonsidering

fd;théiﬁrevalé;E\fjndihg:off@nly;negligib1e'crassﬁ_

r predictor=criterfop studies with populations of
2,4 ROSen, Clark and Kivitz, 1977), the ob*ained - -

and 154 st be considered promising.

ble differences in. the sybjects in the two samples have = , .

jljfilii:f;{vf;i':fli; '“" e
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The extent to which these vaTidity caefficien;s would be- re1iab1y

1m§EQVEd by developing multiple criteria (rather than this project's————-

- emphas{s on the cqunse1or or {nterviewer rating) or by otherwise improving

the criterion medsures cian.only be conjectual. at this time. . Though .
combinations of selected criterion indices from among those listed in.
Table 27 could readily and- reasonably be formed, additianal data would b2

" needed to test the anticipated considerable "shrinkage® of such multi- .

variable predictor-criterfon coefficients. A preferred additional data T

~ source would be the continued follow-up of the present sample of follow-up

subjects. The higher. FCI rating correlations for the 18 month out-of-

.. school data .than for the FCI scores based on- “in=high school testingi
~ suggests ‘that the relationship between the keyed FCI responses and
:'cammunity adjustment may 1n&rease with extended post schnoi iiviﬂg._

A further et af Tab?e 33 carre]atigns nf 1nterest gre those between
FCI scores based on the first and fourth administration. ~ Though moderately -

" high for the males (r = ,54), the retest relationship 15 considerably.
less clear for the fema!es {e= .27).) Both coefficients reported in

subsection A for the Vh-month vretest of the 50 1tem FCI pilot key.

- (These retest correlations were .74 for the males-and .59 for the fem&1es )
- Apparently the follow-up subjects, particularly the females, changed a

substantial mmber of their responses to. the 30 FCI items during their
post high school period.  The extent or specific nature of thesé changes, -
hiowever, was not examined.” The: higher correlations for females ‘between

“their first adminisffmticn FCI score and the interviewer rating and some

ised. criteria 1s also unexpiaiﬂedi But’ ather correlatinngl_‘

of -the interview-l

' “»data ‘aside, the value of the 30 {tem. FCl score: administered in: high

school for predicting subsequent FCI scores or- ‘the post’ school. adjustmEnt =
criteria reparted in this study must be cansidered quite Timited. : :

x”

’3 Cummuiative FrefEFence Scnres* i ;{;1;Jr -;j;’ ;i;;v~ : “; _‘f.‘, lﬁ',;f »

jhe 15 statement FCI pre?erence scoves based Dﬁ the' genera1izat1on

" key develaped for: the male and female post high school sumples were
- computed for bo h t
" tions of ;these scoves with interviewer ratings and with supplementary.inter-

heir first and final FCI administratigns. “The' eﬁrrela—

‘view criterion measures are. presented in Tab e 34, "The. format.4s similar :

. to that of Table.33 for the FCI item.scores with the criterion E@rre1ations

for males appearing to the Teft and those for females to the right. 'The

first column of criterion correlations are. those for. the first FCI admin-
~istration (I), the second column for those .for the fourth, administration

(1IV). ~ As was. true of the FCI item scores,.the male and female Cummulative

".Preférenee -‘Scores are based Qﬂ ‘different sets of statements and therefare

are not directly comparable. It should be further noted’ that since some -

- of the male and: female statements appeared less than five times on the
- ‘fourth administration. the scores.for the first administration have a
., higher maximum and minimum score and are not dirﬁctIy comparabie with

’“those for. the f@urth adminfit?atian. o




TABLE 34
CDRRELATIDNS BF FCI CUMMULATIVE PREFERENCE SCORES AND RATINGS AND ]
_INTERVIEH CRITERIA FOR FDLLGN-UP SAMPLES OF HILDLY RETARDED YOUNG ADULTS

ﬁa’le_e (mso) Fena’i_es (N=56) |
B -”X' ”SDl eyl;thFr;leIf Score X SDZi,;r,‘,H!'I%h Pre&:cere '
/l‘PrefEreﬁee %eaﬁe (Admin I) -7i6 7.7 ; .23 Ié;é -E.4i R 1/
Preference Score (Adnin Iv) -0.1° 1.6 .23 ) - 1.2 a7
Interviewer Rating . 14.4 5.8 <-.00 .38 13.8 5.6 .19 .44
Vocatfonal Status a5 2.0 20 00 4.0 L9 9 .12
" Job Movement ‘. T aa 17 .22 08 - 4313 06 .04
Vocational Realfsm = 3.5 1.3 =08 .27 - %2 1.3 .02 .31
Use of Leieure Time 29 1;0 =07 22 27 1 -

.08 01

. _As was true for the Table 33 FCI 1tem scores, ‘the criterian o
veerreIations for preference scores based on the later (fourth) FCI.

~ administration were all higher than those for the first administration,
“Again, this 1s not unexpected since the selection of statements and the

- scoring key were based on older subjects, all of whom had been out of -

- school at least one year. -The Table 33 correlations also reveal an

- expected. shrinkage from those in the keying sample, with most ceeffieients» IR

.15 to ,20 correlation. points lower than those for the®post high school -
’sample (Table 29), Considering that these initial coefficients indicated

 only moderate to low. reTetionshipe these smaller validation coefficients

are not enceuraging. The “argest vefficients; those with the interviewer
rating, are only .38 for the males and .44 for the females.. Even after

- "adjustment" far attenuation due to the imperfect reliability of the
- rating criterial the Cummulative Preference Scores are. aeeounting fer unly
: abeut a third ef the "re1iab1e“ rating erlterieniv , .

A further preb1em is.the 1nw eorre]atiene ebtained between the First

»~,eedm1n15tratian and fourth administration Cummulative Preference Scores.,

These coefficients, .23 and ,17 for the males and females, respectively,
represent a very considerable drop fn retest. -stability from corr=lations
_»araund .80 nbteined for a much briefer retest period (Tab1e 28). . ﬂewever,.

R “*»~;st1mat1ng the preportion of re]iable varienéE‘ef the ﬁatinge at about
.70 (see ear11er 1nterrater and retest rater cnrreIatians) -

Lo
=

105




l'is,reductian for the 18 menth retest Cummu1et1ve Freferenee Scafe : :
Pelations is not unlike that obtained for the 30 ftem FCI score (Table
- 733). Apparently for neither score can-high school FCI test perfermanee -
B _p?EdiEt“FCI 3cores ebtaiﬁed & yeer end a ha]f leter.

. A Furthe? eamment regarding the poor TebTe ‘34 veiiditiee fur the
S ) ;peummu1et1ve preference score concern the viability of- pre:edurés using
unwaighted combination scores frem discriminating ‘statements, {.e.,
7 adding together those which discriminate in-favor of more successful
. - - 'subjects and subtracting those which discriminate in favor of less
- - successful subjects, The several FCI statemints which contributed to
... the Tummulative Praference Scores individually 'had related: ‘moderately. .
.7 well'to the various adjustment criteria; coljectively, as a total score, -
f"x~¢enrre1etfans With-criteria were no better than: for ‘the better discriminating /
. statements separately.. Eaviier efforts to use the interrelationships
. amang -the criterion and the six FCI subtest scores (1.e., the General
~ Soctetal,’ ‘Self Care, Managing ‘Money, Work Orientation, Values and
. Attribution of Success statement: grnupinge) 10 welght subtests were
. discontinued due to the sample. instabi1{ty of e subtest score inter-
-+ .correlations and the therefore: inappreprietenese of such weights for~ ~ -
‘ other than.the keying sample, Heiry's: factor analysis. study -(Heiry, 1977)
. which. revealed complex within-subtest factor structurves also mitigated
g ~_the development of subtest scores, . Possibly, more factor “pure® ECl N
' . subscores -might be developed which seperately or in 11ee.t or-nonlinear
- Combination might better-relate to community adjustment indices. In -
- advance.of .such. further eep1aretory score .development,- th%e remains, at
- best, a; possibi]ity.A ‘The Table 34 data meamwhile, indicate only: weak -
re?etinnships of the present Cummulative Preference scﬁres and the
: eammunity adjustment indiees ueed An this study, LT '

R _'n.' el Chenges After Hig Schnn’l- R,

- _ 3
Chedgee n eubjeete‘ el respensee efteﬂeawing ﬁi—ﬁ“ sclwe‘i were e
exemined ‘for the otal follow-up samples, 2) for the sub. semples of etudenes
~identified as either successful or nonsuccessful. apd 3)- for the subsample
. of students 1dentified by their interview. responses. as making movre
- pronounced. changes with respect to. their empTeymeet status and/or Hiving
arrangements. -AlT examinations compared -statement ‘preference scores . .
obtained while the subject was sti11 in high school with scores: ‘obtained
from the fourth FCI edministretfen, 18 months later, . This first examination
involved a comparison of fndividual subject PTEFEFeﬂcE score for all state- -
. ments administered five times in both administrations./ This directly ST
N >campereb1e data was available for 34 statements twice administered to =~ ,
.- 95 males: providing: 3,230 remparisonseend—fbr—SE—etetements—twice aemfn1§"———*"
* tered to 61 females -providing 1,952 comparisens.  In-both males and females
7 nearly a third of: the statanent. preference scores remained identicai over
.~ the 18 month perfod with less than ane in. twelve scores changing more .
v than: 2:score’points. -In general, this individual preference score -
. analysis revealed ibjects to be-generally alike in their overall pattern -
S of stability, t.e., no extremely changeable or unchangcable subjects, A
e :féw statements eppéered to eceeunt fbr more: 18 the, Iergee preferenee eeure

i S ‘may receiieﬂ, to reduee te Tength’and tedieueeess of the three‘ o
‘ ._replieations_nf;th FCL,_not a}1 180 FCI -1tems were ‘readministered with the‘ e
suit that many statements aj eered as alternative 1ess than the ; ime
of' the first test administratio e A




changes, ({n particular, statement 11, "you believe t's up to you to . . -

- make. it or not® for the males and statement 44, “you don't mind work" for

the females), but generally most statements were alike in contributing
to' stability or change. R oo o

. -

" - The second and third analyses both involved subsamples of the tetaj

“available males and females used in the first (above) analyses. In

effect, these analyses confined examination of preference score changes
to more homogeneous groupings of persons. The data. for these comparisons

+of average preferénce scores for these subsamples are presented in Table 35 o

- (and 36 for the high and Tow success subjects .and for subjects changing

Y

their gmp?ﬂgment‘ar Tiving arrangements), resnectively. .For comparison
with that first adminjstration, statements. administered thres or four
times were prorated; statements administeréd-less often were considered

- . not amenable to prorating and were deleted from«the comparisons.

~ The asterisks between pairs of means indicate differences significant
at the .05 level of confidence, It will be noted that several portions
of Table 35 are missing as arz a number of entire statements, Preference _
score means were computed only for statements appearing at least three
times in the final FCI administration. Thé "P" superscripts indicates a

‘8 prorated rated entry. -

. As may be noted from the Table 35 pairings of statement preference

"means, changes (significant at the .05 level of confidence) ncéurred for

.. In_even

abdut a third of the male-statements-and for over'half -  female .
statements, Though a number of inconsistancies are to . .oticed within

‘the ‘data rows (1.e., changes more evident for one sex -group or not ‘the

c»e for high rated as for low rated subjects), some generalities are
dicated. - In general, the follow~-up subjects, more particularly the .
females, “tended to increase-thnir choice of self assertive or individual
centered staCements. -Examples are statements such as #12, “you like to
be the leader, #2 "a 'erscngsho,u‘ld'\get what he can," #8 .ﬂ's'r elfeve ~
ning the score, #11 "{ts u ;;tgg to make 1t or not,” and #65
¥dependTng on yourself" as Tmportant for “having a gcod 11fe."

At -the -
me the data revealed a decrease in selection of some of the al-.

truistic or other person centered statements.. Examples ars statements

such as #7 “you believe in helping others,” and #1 "you'Jike to feél useful,"
and #10-"you Tike your friends to help 19_1; decide things,™ This generality
1s not without some contradiction however<, for example, the increase choice

of statement #36, "you'd rather have lots.of friends than lots of money,"
(except for the low-rated females), and 1n statement #6U "getting help from =
‘others;" as’ important for havifig a good Tife. T e

. Most of the larger changes’ for ﬁa]es,zéntéfedamund the sets of

.statements relating to work attitudes, statement #44 "you don't mind working," -

- #49 "you'd rather work than lie around," and #53 “you usually clean-up .. .. -
~after your work,” “Other work related statements were-Tess chosen ori-the

a

%

YR dtfficulty in interpreting this thange data is the interdependence of

- preference scores within any subset of six statements which were paired
_together since incireased preference for one statement forces decreases

. selection of the other five. 'This ipsative property of the preference

| procedures. (Heiry,,1977) -

=

score data sipilarly Jimits its amalysis by usual factor analysis




, —TAELESS?’ < S -
i ‘: £ A L %
i . Average FC! Statdments Preference Scores Madg by Hntﬂy Retarded Adu?ts ?riar ta Leaving ’
. '=H<§h §chaﬂl and 18 Mﬁnths Later p v . S . L S
T e CWALE .~ FEALE |
' . el . High Low - High . o Low .
Ty : K : «  'HS 18 mo, © “HS 18 mo. HS 18 mo.  HS 18 mo.. ‘
STATEMENTS® - S : (45 (d2) - L (33)-(32)  (33) (33) .- (22) (19)
1. L%ke's to feel useful , - 3.6*3.3° . 3.2 3.3 36*2.7 3ar2s
., 2. Thinks a person should get what he an . S foo, .09 3.2 . 1.7 (1.8
. 6. 'Doesn't need‘ta follow the crowd .~ 1.9 "1.8 1.6 1.5  2.0* 1.67  1.6* 2.2f
. 7. Belisves 1n helping cthers - 4.0 3.9 3.6 3.4 4.1 3.7 . 4.1* 3.7
. 8. Believes in svening the score 1.4 1.6 ,-1.5.1.7% 1,3 1.4  1.3* 2.0
9. ~Thinks peopla shnu?d admit when o o o T S
" they're wrong S 34%3.0 2.8 3.0 3.2 30 2.6 2.9 .
10, Likes friends to he’lp decide things | 1.7 1.5 2.3 2.1 2.3*13  2.5¢#1.9 .
; 11; Believes it's up-to yau to “make it o , S

-~ ornot. - 3.0 3.1 2.8.2.9 . 2.8*3.1 . .2.9%3.4

e =1E; Likes to be leader whenever lie/she can 1.6v2.0 - 1.7 2.0.- 1..2%2.0 1.6 2,1

© - 25. Do=sn"t like borrowing money : - L, L «-2.6- 2.7 2.1 2.1
26, Knows how to save monsy = - 3.5% 2.7 3.5 3.3
-27. Knows money's. impnrtant but mt_ Y B o
- . most important- : o = 0 2.2%2.7 3.0 2.9 -

30. "Doezn't need.advice on me tg o : e ) T
spend:money’ T 2.1 1.9 1.9-- 19
-°36.- PRather have lots of Friend5 thaa 'lats R T T L e
~_ of money - . 200237 v 2f  19v2:3. 3ar2.2¢
41, Quickly Tearns to-do “fob e TR TE31 3,3 3.2, . LT
~42, " Does more-than his/har sh%re o 2.2+ 1,77 2.4%1,7% 0 2.3 1.4 2.6% 18P
43. - Usually gets work done * S3.3%2.9 2.3%3.0 3.2¢ 2.8 3.1 3.1
44. -Usually doesn’'t mind warking ' 2.4% 2.7 2,3* 2.9 2.2%.3.4 1.7 2.6
45, - When knows what to do, dnesn t nike S ' T A
being told 2.3* 2,77 . 2.0 1,47 30%2.5° 2.8%2.4
. 46, Will work hard 1’F treated fa'h-‘ly 3.6* 303 2.2 3.0 | 3.3*2.9. 34wz
47, " Should not do mure than’ he/she is B T
oo patd for o RS U I VS LA PS T D LR - T Uy ST - O
.49, Hould rather work than 1e’ argupd. Sex 2.5 2,08 2.3F T,
© 50.° Likes to show how much they can do ' .. 2.1 ‘1.9.. 2,2* 1.9' - EREE
53. -Usually cleans up ‘after work ot 2.3% 28 - 257 3,00 R T
54, “Interested in doing Job NE" o 3.4 3.4P  3.4%3.1P ) Ay .
.55, Having friends- - LT e 327 T3 2.4 2.2 2.0 2.6 2.7
56 Haviﬂg ~good -luck - AU 5 S 1N W LS 59 SR 7L - LB WL U B
"~67% Being able to do thmgs well Y o3,2% 2.8 2.8 2.9 3,3*3.0 . 3.72* 2.9
58. Having-a:steady job - - - 3.7 3.9 3.7 3T 35 1.6 3.1 3.0
59.. Saving for tomorrow 2.9 3.0- 2.5 2.3 2,520 - 1.9°2,1 .
°60. . Getting help from others. .. 1.8 1.8 1.9 1.9 - 1.9% 2.2 2,5% 3.1
62. " Having other people Yike you - - ST 22 2.0P 330280
- 63. Keepingout of trouble ~ - ~ 3.3 3,2 3.2 30 2.8 2.9% -30% 2.6P ;"
_65. - Depending on yourself : T, n . 3,2%3,8P 7 7 34 2 gP '
.67, They worked, hard. = =~ . Lol 3:4-30203,2773.07 3.4 34, 3277 .
687  They had good luck .. .—-" TlLev1.5. 1.9 17 11 1.3 (1.8°1.9 -

- ___.69..-They-had:begen helped by ather penple 2.4 2.3 1.9 2.1 2.4 2.2 . 2% 2.7
70. . They -knew- mare how to do thinds 2.5 2.3~ 2.5 2.7 . 2.5 2.6 2.4 2.7
71, ~They fuund it easy to do the right f.hmg 3.1 3.1~ 3.1%2.8 . 3.1 3.4 2.7 2.8

f_»72 They were. hked‘by mnst penple 2.4 2.6 2.5%7.0 2.5% 2.0 2.8%*2.4
* "519n1ficant at .05 T'Evel of cunf’ddente L <~ .7 o -
P prarated .means. saﬁipie sizes are in pare,nthesis - oo )

.*t -




ﬂ. iv L"» f‘:

. fina] retestiﬂg (see prior fhntnete) Exemp]es of such statements
-are . #41, _eu ujckly learn to do Vour job," :#43 "you' 11 get yeur
W 16 yqu do more. thaneyaur hare.“ and #45 ieu wi11

;,air.~ “ R

{1 mnst instanees changes ip mean preFerencefSCQres were in: the“
~same direetien for both males. and females and for both the high rated
. more eueeessfu] ‘subjects ahd for ‘the. low rated less successful subjects..
"This latter general lack of differences indicates fhat the obtained
* changes are-less related to the differences. in §ub3ects composite -
. .post high school activities and accomplishments /and’ perhaps more. to
- general "maturattonal" experfences which, to~a large-extent, are common -
: ,te ‘many- of eur more sueeessfu1 and 1ess su:eessfui-yeung adults. - -

In ]uakine for and diecussfng the. "ehanges" in etatement preference

- scores, the wore prevelent alternate condition .of consistency .should not
be Teft unnoted. -Though there are a sizeable number of changes

asterisked in. Table 33 1ndicating non chance changing statement seJect1nn, :

more genera11y it must be acknowledged that much sameness prevailed

over the 18 month post high school period. Statements very much or very
~Tittle preferred by our subjects while still 4n high school, ﬁeappeared

as very much or very . IittTe preferreﬂ in"the fine1 testing. This was

stances centributing to success such as #1% "{ts up toﬁyeu," #55 and
#66 "having good luck," ér "getting breaks" as Tmportant for a geed
- 1ife a ) ,attr_but1ng other's success to luck.continued to be 'most -
. é‘iﬁfrequently chosen.. ‘Similarly, statements mdst popular in high school.
such as' #7 “you believe in helping others," #58 “having a steady job,"
- #67 "théy worked hard," (to succeed) and #63 "kéeping out of trouble,"
- {for the.males) continued to be the most popular vithstanding (or be- -
, 'é-.ause of) an edded 18 month exposure to pest high sehoo] 11v1ngi _

- oL This stab111ty is agein evident in the Tebie-BE.dete based on the
. smaller samples of subjects fdentified as making identifiable-changes -
. in-either their employment or 1iving arrangements.‘ Because of the
smaller sample sizes, only statement preference score means based on-
statements-appearing their maximum five: times on' the-Final Fcr
. adiiinistration aré presented, Asterisks between pairs of means 1ndieate
. diFFerences significant at the 05 Tevel of cenf?dence- F :

’dggé “”




N T
= ;"‘ -

Average FCI Preferences Score Mad

: TABLE 38

e Prior. to Leaving High School and 18 Months Later
Retarded Adults Who Ghanged Their Vocational Status and/or Living Arrangements "Sinc

By Subsamples of Mildly . .
e High.Schoo!

- : - 2

_Likes'to feel useful . -
‘Believes in helping others

- 8. Believes in evening the score

. 8. Thinks people shouid admit when

0.

X o P et
v e om

" they're wrong

Doesn’t need to folloi the crowd < _5~~

Likes friends
Balieves it's
or not

11,

.ta-EETp decide things
up to you to “make it"
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. H5 18 mo.
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12. Likes to be leader whenever he/she can

»

25,
26. -

227,

Doesn't like borrowing money
Knows how to save-money

Knows .money's -important but not
important’ .

=
LR N PO e g ba
it Aabal ’

5 : =
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Lo

L ST R Y
Mia b gl

N
md;t_ .

T

ey A

28.
29.
30.

Surprised when he/she runs out of méhgy
Pays for his/har own clothes o
Doesn't need advice on how to spend:

.. . TOney :
36. = Rather have lots
~ of money - <,
41, . Quickly learns fo do job = =2
43.. Usually gets work done o
44. Usually doekn't mind warkin?; -
45. When knows what to do doesn t Tike
. . being told : e
46, W11l work hard if treated fafriy
47. Should not do more than he/she, is
paid for . '
' 46, Likez +o finish a job so it can be shown
- 50. Likes to skiow how much they car do
53. Usually cleans up after work
"84, Interested in doing job well
"55. Having friends T
56: - Having good Juck ] -
57. Being able to-do things well
58. Having-a steady job o
59. Saving.for tomorrow
60. “Getting help from others
63.°7 Keeping out of trouble
66. Getting the breaks
67. They worked hard
68. They had good Tuck: =~
69. They had been helped by other
70. They knew more how*to do things
71,
72. Thney'were iiked by most Psople

'af friendsf;han Tots

=

peapgg

They found it easy to da_thé?ﬁfght'tﬁiﬁg.f

73.8%
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" 'hard 1f treated fai¥,"™ and 7@ "they .worked hard,'
;'!fﬂﬂ t} ith

, ;the nenssueceeding
fbr mest stetements changes are
3bath sexes end for both succeeding and non--
~An_example here 15 decr asing choice of statement”

U :£0 make it or not," (for\all three male. .groups) .

- _you usually get your work done," #46 “you will werk __7f
chosen, less e?ten

;:na test ng by mest samp es e;

Mere generally the ‘mean: preference scere deta 1n Tab1e 36 fer the :

e i§ma11 se1eeted -subgroups of-achjeving and nen—aehiev1ng students
‘reflects the ‘change- patterns described. for the . larger samples 1eb1e 3;.-

- The broadar conclusfon the several ‘examinations of preference score

.- change’1s-that.. 1) subjects change 1n their selection of" some but net
~most of ‘their FCI' statements ‘during their 18 month post high: schee1
-period; 2) “that most of these changes (and lack of ehanqes) are enmmon

. - for both sexes and - for both .the high-rated, (mgge sueeessfuI) and low -

f.'erated (Tess’ successful) subjects; and 3).tha

he data“failed to .

| 'support expectation-of concommittance 6f changing FCI. preference scores :

rand ehang1ng vecationaifer Iiving errangementsﬁstatusi; 3-;

\.

£~ ‘

,-94_ .



Ly etud nts who were. fﬂ"ﬂWEﬂ UF‘; thl‘ﬂu

. adjustm
’;.'-This ‘consensus not.
Lfrpersene11ty mea
eiszof edu1t behavior (Hind]e. 1962, Stevens and” Peek. 1968
‘w7 Gold, 19723:21g1er and Balla, 1977; Rosen, Clark,

s procedure with an empi

" _his/her funetinning after high school..~The guiding assumption of- this 1;

u1ts 1iving in. vario'
United States and. enethe

"ffafter 1eaving high:

eye ri s projec
‘ gzthe eentral 1mportenee of,attitudinal end persena ty f"tors 3
- y.-retarded: dult ‘(Weav 'as

( eJung,

»'“j 1970, 'Rcsen; Ciar, ail

e He_woed

at best, 1{mi: sueeees at 1dent1fy1 ?predietive1y,

«Cla : 51977g47-; IR
_ ‘Halley and’ Halpern, 1972)§§3The eurrent measurementmappro,;hideparts~ L
* somewhat :from prior. stﬁdies An- combining a: forced choice’ 'self-report.
ical keying: based on differences in the responses
-of retarded’ adults identified as clearly 'succeeding and those fdentified =
. as fafling. The project was initiated by a pilot study 1nveTv1ng only. -
- local: (Eugene) subjects. .’ The present study permitted a much broader - .
.~subjeet pepu1atien end centinued deveiepment qf the pilot 1nstrument., o

7~:A. Precedures- The Fereed Cheiee Seif DesEriptibn Inveﬁtery‘(FCI) was’' .
”deve,epe, as'a procedure: for .examining’ the mildly retarded reSpendent!s
behavior's’;, attitudes, preferences, and beliefs possibly relevent .to

development was that community’ adjustment was in larger part’ ‘determined:
by the person's 1intrapersonal variables.and ‘that these ‘could be measured

" 'glven accurate self description responses. . A paired comparisons procedure

;was adopted eliciting-the subject's self description to avoid the
;skeued nenadeseriminetng rating or preference responses typically.
. 'obtafned from “instruments whieh Pequire reSpondent ennsideration ef nn1y -

."(?one statement at a time. S ‘ e o i \ v',"

. : Essent1a11y the paired cemper1sen procedure pcsed two genera11y

" desfreable, plausble, self deecriptive statements-against. each other

. Within an-{tem. The subject :task was ‘always to chose- one ef the o
stetenents as hisiher preferred respnnse. N T

%

iiG
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- The total FCI consisted of 72 statements grouped into'six
~ headings: = S L ' S R

(1) Genera] behavioral rules or guides (12 statements such s
- "You 1ike to feel useful," and "You think that luck counts
- 2 lot in making it"), : o | S,

U D

7 (2) "Personal care (12 statements such as "You know how to keep
- Yyourself fit," and "You pick up after yourself"), .

necessary," and "You ‘are generally surprised when you run out
of money").-.. * .~ . = S ‘

(3) Managing money (12 statements such as "You' borrow when it's - -

T (4) 'Wcrk'habitsfahd attitudes'(TSYStatements'su:h as “You;d6>more
.. than your. share," and "You work nard when you need to"). -

(5) Values and ‘goals (12 statements such as "Having other -people . .
Tike you," and "Having a steady job"): SERIER : :

(6) Attribution of stuccess (6 statements such éSx"BECéUSEfthey;'
.~ " worked hard," -and "Because they know how to dd things“).z N

. - In preparing the forced choice format these groups of statements
. were'split into subsets of six statements each (within groups). Paired
camparison 1tems were formed by matching every statement within.a .

- subset with each of the five other statements in the subset. The 180
+ 1tems- thus- formed were placed on 3 x.5.cards mounted on-a pair of
. rings and shown to the subject.one at a time. The generzl instruction
in the ffrst]fnur‘item_graupS'was'tg~pickitheastatementithat "you feel
 is'mdst Tike you.," For the Value items the instruction was "Pick the
' Statement that you feel is most important for you to have-a good life."
”TFﬁF-thE»Attributhn»QFASUCEE%S 1tenis the instruction was to "Pick the
v sﬁatgmsntutﬁat.yau feel s most trie of persons Who succeed or get K
- ahead.' : co < AP o .

o ~ The FCI keyiny and generalization sample referred to in this report
. as the Post High_Schco1'5§mp1e,.:cnsistéd'cf~f1y5'gecgﬁaphicaliy_diSpersed .
- samples of community resident,. former. special class education students,

. The sample ‘included 75 pilot subjects from Eugene, Oregon (54 of whom

‘were retested during Summer, 1974); 73 squeets‘frgmealem.ﬁbregan;} -
. 97 subjects from.Madison, Wisconsin; 99 subjects.- from Columbus, Ohio;

- and 80 subjects from Portland, Oregon. “The-Portland subjects were - -
‘readmin{stered the FCI seven to ten daysriater,tﬁaprQdeernethL;éggbj11ty

data, . This" total of 384 subjects provided a data pool-of 216 males and-._

168 females, principally .Caucasian (10 percent Black), with an-average =3

age of 21.6 years., Seventy-nine percent.of this total sample had N

) 1,

graduated from high school with nearly. the'same number having been ina . .*

awdrkfstudy‘ﬁrpgram.;;Siity”three-perceﬁt,were“liv1ﬁ§53; home at time of N
testing and 72 percent were part-time or regularly ‘employed. Excepting- the
Jower percentage of ‘high school graduatus and the larger proportion of -

~sheltered workshop subjects in the Columbus sample, no'special differences

are nétab1% ‘among the five samples. - -

* B & A
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- ~sample,.. , ; Jects HDSeque amin
. of the .intepview protocals:revealed six.subjects wit - handicapping conditions -
- ~(1n excess-of retardation) who should not have been included in the - . . =
. testing sample, _
" subjects to 194, - ..

- for the:f

ved.away. The sex and race.distributioy
ubjects. was the same as’-that:for the ‘tot

n addition to the.lost non=test subjects

'equeptiexamjnatién¥'i4?

‘Elimination of these six subjects reduced' th u;_ab_j_%ff

4 A broad.inquiry. Interview Schedule vas developed as an accompariment R

' instrument to the highly structured FCI, -In addition to providing. N

" demographic and general: background-data:regarding: the subjects being = .

tested on the FCI, the:interview schedule was designed to:
he i follow-up high school samples, to track'their post
‘vocational and social Tiving experiences. "The initial.intervi

scribe, and + -
ew schedule Gl

" for the post high.school sample contained same 50’verbatim questions or |

confimation: probes concerning’ the.subjects® school experiences, work -

.. experiences 5§urﬁéntylivingfaﬁﬁahQEMEntss;famjiyeSituatjantand?ﬁééﬁéégjcn;~;'

© . The intérview schedule ised with the follow-up high school subjects -~ . =
1gwhs;exp;gded;tog;cver?three"areasaxifa}fVDcatdpnalﬁpﬁéparationiand:? P

' achievement, .(formal:and 1hformal), (b, knowle SRR
expectation (immedfately anticipated or intended employments; knowled= . -

* -geableness.of job.duties, réquired skills, working conditions; benefits,

. as well as. longer range vocational intentions), and ‘(c) socfal satisfactions
- and expectat{ons (anticipated continuations or.changes in living arrangements,

b) vocational knowledge and = . . =




bjects during thei nitiaTinterview sfons,”
round 106 FCI 1tems on subsequent interviews to" -

sting tine to around 90 minutes,

“Th idgnt{%iﬁatihhfé?iﬁighfIEUEEESéfuii[aﬁd;ibwg(qnsuééessfﬁ1)

_:i;ésquectn'Epuﬁéffbkﬁthg_ECijeyingfand;Validatian*anaiysesﬁwasgtg be
- based on ratings on community adjustment rating scales administered- -
.. by the 'UBJegtsF;vgcatjgngl;cqunsélGr;;andggr@ﬂroject;trainedginteré

~ rating procedures required that each rater develop a personal, three- -

" above the en

. was.Tater, conv

ing_judgments

viewe hree rating scales were prepared; t
, n stream,® - .

-Of. the subjects®, "integration into his or her
th ond, ‘his or her "employability" from
otential:-employers, and ti
‘adjustment" . from the:cou

ommunity's ina
he perspective of the ..
third, the adequacy of < .-
elor's perspective.” The’

eference.prior: to.making his/her:ratings by selecting .
former mi1d1y retarded adults:with:who he/she had recent” = -
tarded person whem he/she consi ‘most 'su
18, and a retarded person moder.
-These selected reference iperson n W
ds and middle of the continuous “rating

_ of ratees were then to proceed by first "matching":the person to be' - .. |
;. rated with a reference person with respect to-the particular.scale. . ~ . -
figcriterion‘and‘aigigning%;he,zatée;a;pasitinn;nn;thegﬁétiﬁgéiiaEQHhieh¢;=“ffj, _

erted-to an efght point scale.

lor ratings'was first

:The Tong range:stabi1ity of these counselor ratings" N
subjects whom they '

1%:exam1ﬁéd‘by-aSkiﬁg counselors ‘to again rate 54

f*F-had{ratgd)leanths_EaF1ier_1n;é’pilqt}study. In most instances, ‘the

'*-TEThDﬂghfthei

waffhigﬁi | |
~scales and nearly as high for each separate scale.

" following th
- 164 subjects were.

- counselors_made, very similar ratings of subjects on.the two occasfons. -

'Qvgﬁallgmean;ratingffiﬁgtEased%sjjghtly;,thefcorrelﬂti@n;,,}'4,3,,~n

 two sets of ratings by the same counselor was generally = -

r-the conbined integration, employability and socialization

1les early 1igh. e scales Including“the 13 =

' f?“b%? ated by different counselors reduced the coefficient to73.” =
- Instanc : Ry

- - between. the

N ", ices. of larger changes were followed up by questioning the . .. o
+counselors who accounted:.for ;ﬁgi_Qq1fferentgratjpgsf1njterms*gf‘ciientXJ .

- Change.: - o o e
o o, The 'same rating format was used tg%théin cpmmuﬁity{édjustment‘-_,
- ratings as .a basis- for trichotomizing the high school follow-up =~
~sample,: These ratings were to be made by: interviewers: immediately. '
their final-(fourth) test session, . Preparatory ‘to this plan,
“trial" rated following the third test-session. =The-

. second rating of ‘these subjects following their fourth test session six «

lf;mﬂnthsjiatgr_prﬁvfdgd both intra and inter rater stability data. .The six.

i



" about dnublq of 'tha
”zr»fnr the fathers in

L %:7 Emﬁigyed'*“ “d
reported skille ;

L e  ‘time. ;their' nterview approximately.a: third of the 384 pnst
: ghigh school . subjectsf,ere full. time emnlnyed ‘another six. percent were .
’ ar rimeiempla”ed,»"<” ) sthaps. and 28 percent

\: , ftha.tot mple,. nn1y 29 pe L C

2.p rceﬁ"of he men. had jobs {n competitive emp1nyment n-average af o

' er school, :Over: Half of the me bs: were { :

L orm ' ) 'service ;jﬂbs were. predominant: omen.ﬂf,__
'f(g.iﬂver 0 percent of the jobs held by the 248 mildly . retarded adults: =~ .

. reporting: employment were in- the unsk11led (46 percent) nrlsemiskiITed
(3 'percent) sategories_,A--., : _ T v

Gonsidering the total 5amp1e uf 384 farmer speciai educatinn students.

o 30 percent of whom had completed thefr high school training; who~

;QLWEFE‘tyP1€a1]¥ in.their:early-twenties and had:been iout of ‘School for an.

C ge of ‘three years,.this ratio of, persons ‘employed: above:a’ minimwn .

-\~h;gsemisk111ed vevel drep§ to on1y one iv. eight. Contrary.to. expectations,
... no relationship was. found. between ‘employment rates.or job skill level and
"=1the.length af‘time that the?subgects had been aut nf schoo1.= :




e féThe e&pieyment data was. net ten different for the 1ni]ow-up samp1e P
with apprexihate]y a third of these’ subseets unemployed at each of the =
‘three. six-mﬁnth intervievs. Considerind the intervals between 1ntervieus, ’

- near1y a fourth of the fa11ew—up eubgeets wer2 employed less than 6 .
..months total during thejr 18 menths after high school, a fourth-of these =
- reperting niver having eny jcb. SheTte?ed emp1eyment eceeunted fer A

zﬁ=~éhfﬁvh~ln ome—infarmet{on,etheuqh inccmp1ete,_was_qenerajIy_depteseed e
perticu1az?y for sheltered workshop-employees on piece work wages. - "

fema1es. :

Excluding/these least /paid subjects, the average wage reported (Fdll, 1977) -
- for ‘employed sub;eets was just below $2.50 an hequw1th e number of - -

subgects earn1ng nearer a deITer an hn$r. . T

— £

Coe th the more eent1nuaT1y emp]o ed subJecte end those: Tess reguTer1y,;/'
_ empTeyed jreported heving held (on the .average) two or more jobs during. . T
- their pos t 5chool: peried ~Less . than althird of .the subjects had kept a
. Job for as leng as a year; 40 percent ‘f the "subjects had held no. job _
as long as six months.- Most of the longer retained jobs were also the
Tower _paying, 1né1ud1ng the.sheltered porkshops.. The predominant .
reason given: by ‘subjects. for their job' change was "being fired." Thaugh
~their’ jobs were generally at the lowegt unskilled level and poorly .
paid, 1t‘eepéare that employer d1esetfefeetien was more of a prob]em
~ than emp}eyee dissatisfaction, When asked in their {nterview, few
: emp]oyedrsubgeete report diesatisfeet‘ens either w1th the1e emp]eyer
or their working conditions. : ST ,

fou e Nherees jeb retent1nn was qen,reTIy 1ew, reemp]oyment typiea]]y
involved similar. Jobs. Comparisons of responses to successive inter- -
vieus revee1ed few ‘subjects either changing to more, skill demend ng JDbS
-or.expecting’ to. ~Approximately 40 percent of the eubjects entic1pated o
‘their next year's job at .their present skill level, nearly as many’ S
expected jobs at lower skill levels |as at immediately higher levels. B
0n1y one 1n ‘ten subjects anticinated more substantial upward changes in
“itheir employment,. Most subject expectations.of théir eventual, more.
future employments were no more optimistic than thit for their more = -
" dmmediate” jobs.., Fully half of the subjects 1hfeated having no long
””‘"96 jﬂb p]an ; ~ L r , o o
. A I "
;'~ A problém c1ted by tespendents as re]ating tﬂ emp]eyment (end
: soc1311zatien) was transportation, the ability and independence in-
. getting around, Approximately a third of both samples reported driving.
themselves; -another ‘third veported being: dependent-upon otherss Sex .
differences vere especially pronounced here. Approximately: four times
. as many men as women drove, and the reverse,-gpproximately four times
as many women as men reporting: dependence on others for getting eround A
.. When asked abgut intent to get a driving license, approximately a third = -
afgthose net driving epperent1y weren 't censider1ng gett1ng 11een5es.e,»~ B

Lo The 1nterv1ew seheduie 1ne1uded questiens eencerning the subjects'
‘use of lefsure time.  Four categories of leisure time-use were deveTeped _
" The loviest two categories .were assigned . subjects who were either solitary . -
. o.or whose social 1ntereetinne were 11m1ted to peesive actlvities w1th their

B A &
o ‘ l i A ~=100-
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e _g;rroughﬁ”eighborhead and ‘chur
= socialization svbject tends
. aside gthe ;

,~'frelevan ta his:or hér functianing afterehigh schao1.- The first of. these AR
~.-.examined ‘the. subject s-ab1l1ty to respond-to the. basic. FCI 1n5tructinn.w
< ii.ei4 to select oneiof two' statements as being: ‘aither more 1ike him or

© 7 her-or. batter: -describing his or her b311efs‘g During the:course’of .
v?”_,aadministering the FCI to nearTy 600'mi1dly retarded young ‘adults,’ iny

.15 prospective: subjects. ‘produced ¢learly  unusable responses,. either . .
1;=persist1ng 1n givin§1tna'rapid:FESpanses (before the questians were: read)_.,

RN




~..providing. véry questionable patterns df responding (sueh as Tt
"L A=BeA<B=A-t “or:simply being too tired or. restless td ccmplete the S

~5L~1nng, somewhat repetitive 180 Atem test~rfa

Fi A mdre dbjective criterie for task understanding ie the dccurrence of
Sooas perfect“ or:noncontradictory sequence of preferences within an FCI

- subset, In 2715 item subset of siK" statements, ‘each-matched with every:
:other. dne, a perfect sequence vould be one in which. the ost preferred
'statement was chosen five times, the next most preferred statement chosen. -

- four: times, the next most preferred chosen three times, the next, two .

-+ times, the next,. one time, and. finally none,. yieiding a 5,4,3,2,1,0" )
~__sequence; 1% should be noted that &wo: conditions are requ1red fdr perFect
<. or near pérfect patterns, ‘the first dealing with item content and the -
_.._second with subject response. The: first is that the items must be.
+..scalable, that is, unidiniénsional. " Items which cannot-be. ordered on T

.. some- common or unifying continuum canndt.except by. chance, yield perfect - -

'patterns,; ‘The 'second 1is that the respondents must rationally perform the
+~task discriminations, attending, 1in effect, to some common continuum, o
" in choosing between: the paired statements. In a set of six iLems, the = .
“probabi1{ty of obtaining a "perfect" pattern:by chance is 21 107 rnughiy ;
once in-1,000. times. -Since the -total FCI eeneisted of 12 item subsets.
fswinve’v1ng six statements, the. prdbab11ity of one or more “perfect" IR
~patterns ‘by chance in-a complete administratinn of ‘the FLI is 012 or
, approximately dnce in-a hundfed R . , ,

_ Exam nation of the number oF’“perFect" reSpdnse patterns prdduced
© by tbe 384 post high-school subjects revealed "perfect! ;patterns dccuring .
_a fourth to a fifth of the time, 323 of all subjects having at least one
“.perfect patterns. :Neither sample nor sex differences were noted nor were
..~ fatigue factors apparent (there were nearly &5 many perfect patterns for
. the later three ‘administerad ‘FCI subtests as for the. subtests administered
’ eariier) “Further: {ngpection of the data" revealed that most of the - Tt
- nenperfect patterns. deviated from "perfect“ bx only.one reversal. ngether; :
- these: findings clearly: support-the conclusior-that the task ‘requirements. of
_ the-very lengthy, 180 4tem-FCI. were not. beynnd the. re5pdn5e capabilities N
. ‘of fthe’ miidTy retarded yoing adults tested in the study. On-all subsections - °
" ‘of ‘the test, these subjects were producing "perfect". and "near perfect" '
~_patterns far in excess:-of chance occurence, indicating that ‘they were
‘rationally ‘managing: the paired comparison task; 1.e., they were choosing
atternative statements within subsets of 15 jtems consistent with some™ .- .
N underiying *Piteridn df hierarehiei prefenence far these items. T -fi:-' S

Q

PN =
f'%‘ The short term reiiabiiity of the FCI was examined in- tenms of FCI
retest data obtainid: from 80 Portland post high school subjects who were
retestedxyithin a week to ten days after their initial test. .The testing -
~was completed by two examiners; each.examiner -testing haif of the subjects,
e had tested the first.week.. Whereas an item by 1tem, subject

‘half of whom’s

¢ by subject cdunrvv'de of the numbers. ofs male.and female subjects choosing - —
-a different ‘respons on. their: retest. revealed fairly frequent ‘changes, the -

. percentages of subjects choosing ‘each. alternative remained very stable; - -

. ‘torrelations between 1t M “difficulties" were aroiund .90 for all FCI . )

" sibtests. - The.male and female means for'the 30 item FCI scores (which were, .

. later developed. for the totak post high school 'sample) remaihed very nearly

"~ .the:same:for the initial and second administration data. . The correlation .

" coefficients computed. for the tes eyetest 30 items FCI scores for the male,
.85 for the females or .84. for the total: Pdrtland sample indieated satis- -

fidfactdry retest reliabiiity fdr this FCL.score. -
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- The stability of FCI statement preference scores was also examined -

: for this retest data.-. Preference scores are the number of .tiiies<each of -

. the FCI statements was chosen (each statement-appearing as an alternative
~in_five different items),. Changes in these.preferénce scores were .. °
- relatively minor for the retest interval. Over a third -of the nearly - S

© 6000 pair5m(89;subje¢ts»and—72«statemeﬂtS%each%;cantainedm%dEﬂt1§31~; R
- scores; those with changes cnly rarely changed more than two. The test / '
. -retest correlation coefficients computed for the FCI Cummulative Preference: .
- scores developed for ‘the total post high school sample were ,820 for the
- males and ,784 for the females, indicating satisfactory retest stability

_ . _for. the FCI preference score. . - . I

. ~An examination was also made of longer range FCI retest stability
by comparing thé responses of ‘the 53 subjects from the Eugene pilot
-sample who were ‘retested by different interviewers a year and a half - E
- after their initial testing. Though counts made of the number of -item
response changes revealed that nearly-a third of the FCL items were
respondedftajdiffer&nt]y-aftet_théVTS‘meﬁth-retest!intervalg'thé retest
correlation coefficients for FCI scores were..74. for the males and ,59
.. for: the females.  Considering the Tong 18 month retest interval and the .
.. possibly-related changes'inqa»number,nfkthe'subject‘s;vacatipna1iand“mmv o
socfal living activities during’ their retest period (and passible matura- .
tional changes, etc.) these retest coefficients are not particularly low.
- Apparently, even though. on the fndividual {tem level mdny. responses were
changed, their cumulative effect on the subjects's relative positionin .
_his or her group on the basis of the summative FCI score is more minor. .-
 Generally, even after 18 months, most subjects, ‘particularly males, who -
had selected more of the keyed responses on the FCI, again sclected more
of the keyed responses, and“subjects earlier selecting fewer keyed res- . |

ponses similarly continued to do so.” = I
ko . 'The question .of gerieral ity of FClvresponses across the five:dif-

- ferent post high school samples tested was examined in.'terms of comparisons - .
-, of the average statement preference scores made by males and females in- C
. those five samples. - These comparisons révealed. only negligible intersample

differences, the order of preference for statements within a. subset by the -
male and female subjects remaining very similar both across sexes and - o
across- samples, ‘This . intersample-agresment in selection of FCI statements;

-togethar with the prior reported retest correlations and.the "perfect :

" pattern" analysis, supponts the appropriateness of the FCI 'format and
- .content for adminjstratian‘ta*miTHly‘retarégdvpapU]gtiansi S
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 ‘reduction \f thESe '311d1ty cnefF cients: fo che ,samp1e5,.»1
Be expe ed in that the ! ?‘, %1y'_rat1nq ccrre1aticns
ples which 1nc1uded the key1ng SubjECtS.— FCI-data )
psample of: high. school” students: provided an’ estimate ef,
i : 'scores ‘based on the 30 item: generalization key. vere
z oﬂpu;e “for: D inale and 56+ female FoT]cwﬁup subjects Far both their First




ores: Far the discrimin,,< g
q;fbrm Cummu1ative Preference - Scores nd the ad,
he three interview basedrcriteria wer
0st hich: 'school: -sample (

corre ns ,et“jén the?Cummu1ative
SGGFES .and - the" ratings ranged~between .50 and (median r = 56)

ral male samples and Eetween 51 7and =, 60 (med: P27, 57): for’ the
le sample ”“,Th se caeFfﬁcients are‘mﬂre,muderate,than those '




‘gl~repqrted5for’fh;4BDiitem;Fct}scpréi’_Thé7fﬁrthérfCdmmuiétiyé‘Pféferehce '
', score correla icns“With-fhevinterview,based.supp1eméntary'critéyia{ e

~indices werefalso lower. than those for-the FCI scores; median r's for the

~ma12?andfféﬁa1e'samp1e;;resnegtiveiy,:wereiiZS and-.AGE?Gr;théjEmp1oymentZ
=‘_Histdry&jﬁdex;;§25«aﬁdf:31’fgy the Vocational Status index and .20 and
.21 fop/the Living Arrangements index. Considering that the samples '~

v nn_gpche¢he52;corre1atiuns;chFficiEnts,wétegﬁbmﬁgiéd;ﬁncluﬂe'thﬂse .
' _subjects ubed in” the préference score keying, these® moderate. to low' |

. coefficients forecast limited qgeneralizability beyond the keying

1A,amp]e:f~Thisfﬂatkfofjggneﬁaiiiy;wasfbérﬁe out by the correlations-of
./ ratings and interview based criteria with Cumulative Preference scores
' ’cdmﬁuted“Fpﬁithe:maie-andifEmaIé'sampTes of high school .follow=up\: " I
" subjects.”” The correlation between the Cunmulative Preference score - T

- ‘based on the 13 month post high school FCI and interview ratings - ™
. reduced to .38 and .44 for the male and female sample, respectively. .
~_ For the first administration Cummu1ative‘Prefereﬁce‘scprei’the L

correlations were near zero ‘as were rost Cunmulative Preference scord .

.~ correlations with the interview criteria. L

.. :7he correlations betueen the first and fourth administration Pre-
.ference scores were anly .23 for-the males and, .17 for the females,. .
‘clearly indicating-a lack of individual predictability of post nigh L
,§¢h§o1iFCI1Cuﬁmujative;PreFerénce scares from-those based :on high school
_3i.FCI;admiﬁistratidns?l“ngévgenera11y5,the Fc]]ow—upzSQmp1e,data,indicate!"
- only weak rEIatignshiﬂ§~between*the'FCI Cunmulative Preference scores -
© and the. conmunity adjustment indices used“in thig study. T o

e /} .
o I T W SR
" Indepenident of the foreqping FCI analyses involving Cumiulative '
.. "item and preference .scores, several examinations were.made of the .

. changesiiﬁ’t:eam11d1yiretaraeaxydung adults® FCI responses.and" concomn-

: imittant-;hangesiiﬁjhi51or;hef;emb omeﬂt st tus'and/c?’1iyingfarvanqeménts;’ Lo
D "during“the,18fmcnths_past'high§Chnq1,perioa$;3The first examination- - '
{nvolvad ‘extensive-comnarisons of first and _iUrth'admiﬁj§;xaﬁfbnig A

" {ndividual statement preference scores. “Somewhat contrary td the correla-.
~““tignal data (just reported) -indicating poor’ test-retest stability far the.: .
" FCI Cummulative Preference scores, -the ipddvidual statement preference '

. .sqdrés;éna?yses“reVééled“canSideﬁab!efﬁgpeatibitity;fnea%Ty-a;thjrd of . .
- these’statement scores remaining idenfical over the 18 month period, less = .
than one”in;tWelve-nf’the,individuﬁi statement scores changing as much =~

4,

The*btﬁ%rfFéI;tﬁénﬁe:ekéﬁinéfiﬁnsiiEVOTVQdisuﬁssmﬁléi'qF High‘and‘y:‘
low rated subjects and of smaller cohorts of subjects: who had clearly. -

: ‘changed their vocational or 1iving arrangement. patterns during thesyear -7
- and a half post*school r)erfio'd_;-’Fbrebo‘th.exam’in‘aﬁaﬂs;'the‘ana’lysestx '
" consisted of comparisons of mean preference scores made. by the same ° ° ° .
_ subjects over the. 18 month period. Changes (significant at the .05 = - =
- level of conFidence)~oecurredufér.abagtva;third-oﬁ‘the male statements ,
o and fdr;cver;haif,ef{the-fema1e;statementséfﬁSDmeféf_tﬁe generalities to. . .
o be drawn from the data-are that theffo1low=up_subjéctsg-particu]&pr» ‘
s thie -females . tended- to increase;theﬁr’choice.afnself-aSSertivefDr  .
" individual centered statements while decreasing their selection of some
“.of the‘a1tru1stic‘or;ﬂtherfpéTSQnecehterEd2stéﬁément3;'fibst’cf-thex_;_
' larder chanqes ‘for males. centerad ‘around the sets of statements .relating ...,
. to work attjtudes. It.should’be noted, however,. that some of these changes
L “are internallv relative, i.e.,the naired comparison procedufe.requires:
© - that if one statement is_chosen more often, other statements are chosen
- tess often. . Lo gL e - L
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. -Conclusions: The research described in. this repnrt v1as 1n1€3ated
as a test development research project focussing on the measurement of
Ganwmn1tv adjustment of mildly ret#ded young adults. The major'project
task Jas the deve?opment keying and. validation of a paired comparison

. Forcld ‘Choice :Self Report Inventory-- (FCI) for administration to this
population; SubnrdTnatP tasks included 1) development of a comaunity .
- adjustment rating scale for vocational counselor and/or’ interviever f'
-use, and-2) the interviewing of an multistate post school sample of.
- mildly retarded young adults living in their cormunities and of
,yfoTTou-up samples—of. educable retarded high school students preparing .
“to leave school. These intervieus, repeated at six month intervals and .
covering an' 13 ﬁcﬁth nost hiqh-school period, provided descriptions of
the vocatiomad exp.riences.and expectations and of the social living
erivironments of the mildly rétarded nersnns during the1r f1r5t 13
months after h1gh schoal. : 7
: 2
The brmad basad 1mnerat1ve quiding project Lonzep+ua11?at1cn and
- execution yas§ that it extend inproved. Pnowlédqe and understandinns of the
‘adjustrnents of mildly retarded younq adults 'in oyr scciety. The
development of mcre gffective societal rasnonses. (such as training,
© ¢counseling, 6T, ) fgr. prgparing retarded persons for maximal careers
as adults requires,£this and can Dnly succeed in proportion to our
understand1ng of tHe problem.” .

- E

The precpd1ng portions of thls section have. sunnar1zed aroject -
activities and reported the results of analyses of Drﬂ]&:t-qenerdfed
data\_JThe remainder of this section presents some general conclusions
-~ . regarding the project measurement task and the status of young, mildly

“retarded ‘adults followed by reconmendations’ drawn from the prcgect
find1nqs. N - -



1. The dbility of wildly-mentally retarded person to comnrehend and -
—————Foltow the-FC1-task-instructions-was-establishedi ~Two FCI scoring

" procedures were developed, the first based on responses _to. se]eeted -
FCI Atems,-the- seeend hased bn preferences for FCI etatements. Scoring
.-keys for both procedures were developed empirically,.using Five o
qeegraph1ee1|w dispersed samples of c]eerly successful“and clearly

less successful’ mi1d]y retarded young 'persons out of. school an averaqe

‘of three years, ~“Separate scoring keys vere developed for males and
Fema1es. One to-two week retest correlations for these scores ranged  *
from .78 :to the mid ,80's.,” The correlations of the. cummulative item -
sceres for the five post high school samples (based on 30 most dis- v
cr1m1naf1ng items) with ceunse]er/intenv1ewer community adJu tment o e
ratings used as' the principle criteria were around .70 for hoth sex

groups. Similar validity coefficients for the cummu]et1ve ‘preferance
~score were generally lower with-a median v of 56, The cross validation——
of these keys using similar criteria for the Fn]1GWaup samnles of former
special class (educably retarded) High school studénts yielded correlations
around .50 for the item scores and aroupd .40 for the preference scores..
Considerably lower criterion correlations were obtained for both FCI.

keys based on earlier, tefore-leaving-high school, FCL edn1n15trat1one.

/he median correlations between the in-high schDGT and 18 month later

FGI sceres vere .39 for the item keys and only .20 for the preference.
+—These "retest" correTations tndicate very Timited ipdividual
pred1eteb111ty ‘of peet h1gh school. FCI scnres From. the hiqh schne] FCI o
reSpenses o

.-

. Of the two FCI senring preeedunes the item score is eon31stent1y
superior in terms of relationships with the rating criterion. ~This same
advantage held for correlations with supplementary -intervievr-based
indices of community adjustment. ‘The Tess promising ve11d1ty data .

. for ‘the cummulative preference score was uneﬁpected since earlier.
-~ examination of individual statement preference scores had revealed b-th
. considerable score stability and- promising relationships with the reting
criteria. Considerations of this cummulative score suggest- problems in its
dependence on too few (17-18) individua: statement scores, (each score i
offering a contr1but1en of from +5 . to —S)and in the Fecter1e11y cemp?ex ,
relet1onsh1pe ameng*theee etetement eeeres : , o

_ e_sf-»v; On the ether hand, the h1qher eeroseﬁeemple,genere11tv eF the FCI
—item score validity ceeff1c1en+s the more noderate cross ve11dab1on
shrinkeqe of -these item scores and their nore substantive co . lations - -
‘ W1th supplementary criteria, together support the FCI item score as more
. broadly-related_to- the—veeet1ena1 ~achievements-and-socialization of post
© " high school nildly. retarded adults. iore generally, these: "ve11d1ty" -
~coefficients support the project qoal of developing -an-obje . ve; easiiy
~administered across-sample test of cofsunity adjustment. F;e.mar1nq the -
- “proportion of "reliable" variance of the ratings at about .70, the oabtained
5) vaTidity coeFffe1ents are eereunt1nq for ereund helf of the reliabie .
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criterion variance.  The FCI item score relationships with-the supple-
- mentary interview data suggest that improved multiple criterion validity

. .—coefficients are clearly-possible, "llowever, these are not recormended
without further cross validation in vieu of the considerable "shrinkage"
.~ 1inherent in such combinational procedures. '

g
4

'R

2, But beyond the inmediate strengths:and weaknesses of .the particular
FCT score develoned by the vroject, or for that matter, the content of ~ -
“the total FCI, a conclusion to he drawn from the project effart is that
the measurement procedures used have demonstrated workability for the
subject ponulation. “ore particularly, the various FCI analyses of A
involving perfect resnonse patterns and stabilitv of {ndividual preference
scores, establish that the task of choosing one of two self description
- statenents presented in-a maired comparison format is clearly manaqeable
by mildly retarded adults and can be used with these. persons to obtain
direct, reliable and-relevant data reqgarding these persons' behaviors,
attitudes, values and beliefs, Expansions into content more immediately .
~relevant to "self concent”, "role perception", “aspiration", even to
"moral. judgrients", would not be tos removed from the present FCI's '
focus on personal areas such as "values for good 1ife" and "attribution .
" of others' ‘success." Traditionally, "personality" related variables
requiring self report and judgment have been difficult te directly
(or indirectly) measure, particularly in lower ability puosulations. )
Reliahkility has typically been low; validity findings have been equivocal,
The paired comparison procedures used in the current study demonstrates that
the difficulty is Timited more to the prenaration of appropriate ., =
(relevant) and understandable content statements than to the subject's
‘response liriitations or task capahilities,. :

El

N

3. Earlier'sections of the report have described the vost high school
~experiences and current status of nildly retarded persons in terms of
- theirireported vocatiohal and social actigities and their expectations
-~ for the future. The. contrasts hatvieen .our most successful vounq persons
and our least successful are nrobably as large as. that of most young,
- non-retarded; non-college bound, post hiagh school populations. As many
~as a third of our subjects were achieving vocational and social =~
~-successas, . Tynically, these_ subjects had. full.tine-competitive enploy=
‘ments;.viere no longer living with their parents, and reported reasonably -
.. active leisure tine involverents with outside-of-family persons; a third -
. of then were. married.  And then there was a middle  third who were ™ .
“omarainal” or erratic in their-successes; they were more typically -
" unerployed, -nearly all Tiving at iore, dependent on their families and .
nad linited leisure time activities. And finally, there was a Tover
- third‘who viere doing very poorly. - Some of .these failures "appeared to
~ be-exnloited vocationally (earning far belov subsistance in noptraining, B
<. no-future jobs); most.others were chronically unémployed. . Most .of this - . :
;- thiird group were Tiving in exremely ‘restrictive social environments. .




FET .

Many of-the “middle third subjects", but particularly those in ‘the
lower third, dppeared to have Tittle.promise for positive change. In
fact, .the successive interview data for these latter subjects suggests ,
reduced promise; dependent, marginally socializing persons ‘becoming more

—_dependent, more solitary. o o : - -

i Ll

~“Apart_from these extensive withiﬁ;éampTEjdifferences, the interview
-~ data was especially _unequivccal in revealing the pervasive importance

-of employment. Not only-did "having a job" provide the necessary mone
~for-.gaining independence from—-parental management and control, for . .
- spending on leisure activities, for providing transportation, but having-a
Job also provided a socialization setting; for most employed subjects ‘
\:it‘was their major, if not the only, source of making new acquaintances
i and. friends, for meeting people, Just as employment affords- entry to
\\a possible spira} of social grovith opportunities, failure to obtain
\employment precipitates a corresponding negative spiral. The community
‘adjustment rating data bears this out in that only rarely did a subject
‘$imultaneously receive a high vocational achievement classification and
ga low socialization classification, or vice versa, - L

3
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- 4.  Another distinctive genera11ty to be drawn from the interview data is’

the importance of the family's role in fostering personal responsibility, .

_initiative and independence in the retarded family member. This importance
continued to surface through our $'s recount and explanation of his post
school exper1ence% ‘even though no direct quest1n?5 ‘enquiries regarding other

. person's influences were asked in the interview. Those subjects who were

succeeding, ‘vocationally, socially, or both, more often seemed to have. - -

_ families who take.an active interest in encourag1ng independent development,
.and who reinforce achievements in these aréas.  There seems to be a willing-

- ness in such a family to encourage the retarded member to mcke many of his

own decisions regarding Tooking for work, spending money, obtaining training,

and making friends. Reasonable limits regarding use of shared space, family

. responsibilities, hours, and activities seem to be clearly established by 3
beth the retarded member and the rest.of the family. Nor do these families .

~ appear to pressure a retarded member to do more than‘he is capable of d01ng
with a chance of su¢ceed1ng

In contrast, subjects who are not sucﬁeeding seemed to have a Tess
favorable family environment. One rather common feature is the tendency
. to discourage the retarded member from making decisiore about his own activi-
ties, spending, and employment, accompanied by.very. restrictive limits
regarding outside activities and friendships. Another type of problem seems:
to involve a kind of indifference toward the. retarded member's lack of
~ achievement.  Possibly, the family does not know what to do about the situation.
A type of apathy seems to prevail and a certain stagnation of the Fetarded
member's T1fe is apparent in vaﬁy1ng degrees . .

; Anothér di fference bEtWEEn our succeed1ng and non- succeed1nq subaects
reflects ‘differences in.-their personal approach to employment and to getting
along with other persons. -Our succeeding individuals tend not to rely on ‘
~agencies -zuch as High School Work Placement or Vocational Rehabilitation.

Rather, they take considerable personal initiative in finding tra1n1ng or
.. employment opportunities. .They seem to have a greater reservoir QF se]f—
conf1dence to be more willing to r1sk be1ng rebuffed

: It is apparent that both schoo1 and Fam11y have played a ro]e 1n ‘the

' deve]npment and maintenance of such personal .initiative and responsibility as

is demonstrated by our succeeding individuals. When schooling ends for the
retarded individual, the family must be prepared to continue reinforcing adaptive
. patterns of respons1b171ty, Tndependence and 1n1tﬁat1ve Many families

. appear to.be woefully i1l-prepared to do so, and 1n fact, explicitly or im-

- plicitly seem to encourage the deve]opment and ma1ntenance Qf ma1adapt1ve
Jpattern% of social and community adjustment : :

’jﬁeferences to the suppart1ng and nonsuppcrt1wa behav1ors of their parents
. were voluntary, that is, it was not asked what did your parents do or say,
but why .did you do-or riot do thus and such. The general descriptions of
"family role" offered here are based both on direct and indirect subject
~references to their fam11y‘and/9r 1nterv1ewer abservat1an where a family
-member was present.



_ Many. families are i11 prepared to acquaint their retarded member with
vocational and social opportunities available after high school.” It seems
‘apparent that the end of high School for these persons does not consist of

an open door into either social or vocational independence.— An environment

which fosters optimum adjustment needs to continue after this,periodjzg\ '
_ _ » o L . e !

5. - On a more general note, the criterion problem remains a limitation to

- both predictive and concurrent validity studies. Community adjustment is an .

- umbreélla for a host of behaviors varidusly weighted by different arbiters for
different subject populations in different environments. Continued efforts
to coalese this host into"a unitary index, while serving the reductionist .
needs of the researcher or of the field worker who is required to account his/her
clients (cases) as successes or failures should ve recognized for their pur-
poses and ror their nonveridicality with the "real" world. The aurora of
parsimony should rot enforce the needs of particular interest groups upon
colleagues with a broader responsibility toward their clients' welfare,

Reverence for the particular (for the parts which resist addition to the whole)
is as needed for describing and understanding the development -and maintenance of
community adjustment behaviors as it is for designing client-responsive

‘rehabilitation programs.

/ E. Recommendations: Field workers and researchers coricerned with the mildly

: retarded adult-are in agreement regarding the critical importance of social

and personality variables for the' post school community adjustments of this .. .
population. A major problem limiting research and remedial response and treat- . -
ment development and evaluation has been-the intractibility of these variables,
particularly in regard to their measurement. S

The self-report FCI measurement procedures examined in this project
- Suppert a more optimistic conclusion regarding this problem. ‘Granting the
importance of social-personality .variables for community adjustment, it is ,
recommended that the FCI procedures be-extended.to measurement of specific
personality constructs believed to be directly related to'adjustment variables, -
‘particularly to those variables believed responsive to treatment. These ‘
~ beliefs (assumptions) need direct testing and verification.l- The demonstrated .
ability of mildly retarded adults to respond to the FCI instructions  suggests
- the potential usefulness of this' measuring .procedure for this testing .and
~verification. ) o : o v '

lThaugh the FCI item scores (and to a lesser extent, the statement preference
_ scores) developed in this project have demonstrated retest reliability, inter-—""7"
- sample generality and cross-samole validity, the omnibus content of the FCI pre-
cludes the identifying of more specific relationships between criterion measures
and particular variables of theoretic or practical interest. o L




, Thnugh FCI 1temwand statement Keys based on differences ‘between FCI
-~ responses: made by high and low criterion groups.were satisfactorily deve1oped
~ the interview (and’FCI) data revealed a-larger number of experiences, attitudes,
beliefs and expectations shared by both the clearly successful and the clearly
unsuccessful young persons in our study. More generally, the project data
'_suggést Timited self determination of community;adjustment; few if any of our
. .subjects -achieve success or fail on their own. Our subjects almost un1VersaT1y
rejected “c1rcumstance" or "Tuck" as the "Giver" of- their success or fa11ure
Neither did they attribute their achievements or failures to other persons ;
only rarely did they refer to possible benefactors (in Edgerton's sense; 1967)
or to malefactors. At the'same time the interview data suggested the importance
of the family's role in fostering personal responsibiility, initiative and .

- independence “or our succéeding subjects and the reverie, d1sceurag1ng these
same personal attr1butes fbr our non- succeed1ng subjects.

Our own 1nterpretau1on is that a system of support and/or nonsupport
activities, encouragements, directions, and denials maintained by family
or other central person groups, is operat1ng to guide, reinforce, restrain
or limit the m11d1y retarded young person's post school behaviors and goals.
This "support" system is so much an accepted part of . our subject's environ-
ment and 15 so pervasive to h1s/her Tiving that it may hardly be recognized
. by him/her| - This interpretation, though derived from interview data, is
© surmize and requires confirmation or denial. Should it .be confirmed, the

~support system (family) would properly become a focus for 1mproving our subg;ct'
”,Vprospects far successfu1 cammun1ty adjustment ]

3
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APPENDIX A
2. INSTRUCTIONS FOR THE ADMINISTRATION - o
~ OF THE FORCED CHOICE SELF DESCRIPTION INVENTORY |

.~ The Forced. Choice Self Description Inventory (FCI) consists of 180 ~
- 1tems ‘each typed on.a 3 x 5 card.. The-.cards are in_a fixed order and are
. mounted-on two large rings so that one card may be exposed at a time. The X
_first card is an instruction card to be read-verbatim to the subject.
~Additicnal "reminder” cards will be found between sets of items. The last
‘two sets of items require sTightly different instructions. You will find
that these items are preceded by a special instruction card to be read
.. verbatim to the supjest. . o LT S
B — - . - = IS = - - — — —— e
-+ The 180 FCI items were prepared from 72 statements organized into six -
- groupings ‘or sets, 12 statements dealing with the subject's "social. S
orientation.and conduct", 12 statements”dealing with his "self or personal
- care", 12 statements dealing with "managing money", 18 statements dealin
.- with "work orientatioca", 12 statements dealing with "values and goals" an ;
six statements dealing with “success orientation". These sets of 12 statements. -
- were divided-into two subsets of six statements each and for each TR
'subset. 15 items were formed by pairing each of -the six!statements with the .
- other five. The set of 18 statements was divided into-three subsets of -
", six statements each and for each of these three subsets 15 items were formed
- by pairing each-of the six statements with the other six. The final-set =
. of six statements formed an additional set of 15 items. - . - - -
, i ihancih s S e e L

- Instructions for Adminstration

. ,~-Fcrftﬁé7?¢ifadminf5tféffaﬁjthéiéxémigér,énd‘ﬁhé’sﬁbjéét;shﬂhid'ﬁé seated .
~% . side by side. The cards should be in sTear view so that the subject

can see each item as the examiner reads them aloud. 'After telling the subject
- the-general nature of the: test, .namely, that he will be asked:to choose . @ -
. between things which he might do or believe in, and that he will find .~ . *° =~
o thatfali,statéments‘a?é‘repeated.Fiveﬁtfmgsfwith,differeﬂt=st§t§ments;ftﬁe-~-'f AR
-+ examiner begins by reading sloud the instructions on the first card, stressing
- the last sentence which acknowledges that "both might be 1ike you," but-the -
subject's- job is to "choose the one that is most 1ike-you". Then proceed
. to the first item, reading it clearly and in a relatively even tone to
1‘i‘ﬁgvﬁid;anywinf]uénée,ﬂnsthevsubjéct'sJéhoice.hy{intﬂnatian;~;Ca11‘the';ft»;,' B,
- ~first-statement-A-and-thésecond one B: “Pause briefly after reading the wor
. OR.. If the subject seems:uncertain, encburagé*a.Peply‘byiasking}’"Whiéﬁ;da
... yeu choose, A or B?" Proceed through the.items in the exact order they have = -
. been arragned on the rings. Do not skip any. |You will find that the - -
- "general societal" set (items: 1-30) is first, he "self care" set (items
... 31-60) second, the "handling of money" Sét'(itémSjSIEQD)chiﬁd;Jthe??Wﬂﬁk,

- ~orientation” set .(items 91-135) fourth, the "values -and. goais" set (jtems -
f~11136;165) f1fcyr;and.th;;";y;ess orientation” set (items 166 0) last., .

Jo T




'l,; ,/

71;If fatigue is'ind1caﬁad a five to ten minute break is :eeummended I
“:before beginning the "work orientation” set. ‘Suggest that the: ‘subject -

" get -up’ stretch, get a drink, etc. To introduce the set on "work arientat1an"

- the additional 1nstructiﬁns are provided. A card contaiging these - :
- _precedes this set. The Tast-sets on "values and, goals" and. "success L e,

. orientation have their=own 1nstru;iions which vary from the nthers

+ Remember to read the items in each pair evenly and- clearly, pausing-after

—the -word OR. You may find thatiynur subject prefers tg his own _reading.

,fThTs is- qg?té alright so long as he reads -ail the words Tnud

Answers are tn be recorded on a,tWQ chn1ce (tFIE!fE1SE) IBM answér
sheet. The.subject's identification number will appear in the upper .
- right hand corner. Record the subject's “choices by’ blackening the space.
. marked T 1f he chooses A, and F 1f he chnases B. Use a soft-pencil. - -~~~

**IEFORTANT MAKE SURE YOU TURN THE CARDS ONE AT A TIME

S AT THE FND OF EACH SET CHECK TO SEE IF THE NUMBER OF THE LAST
R CARD CDRRESPONDS TO THE ITEM NO. ON THE IBM AN@WER SHEET,

(If nnt ynu will need to readm1nister that subset of 1tems):%

Record any departure Frnm these 1nstru;t1nns
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APPENDIX B

| GENERAL INFGR\QATIQ‘J QUESTIONNMRE USED FOR
THE Founm, INTERVIEW OF c:amuum ADJUSTMENT FDLLDN!!JP SAHPLE
or FﬂRNER SPECIAL EDUCATION STUDENTS

(Nate Neither the Far;ed Choice Inventary 1tems : nisterpé to S' after S
- .qiiestions. 33, 56, and-79 from 3 x 5. cards assembled on- ‘permanent:
:_;,rinﬂs, nor- the paired comparisun items’ dea1ing with "reasons for.
©. having one's own place" after item 67 and "reasons for popularity"
o-alsoon'3 x5 cards are inc1uded in this Appendix due td difficu1ty
iR 1n reprodueing ) G i







stab

; s to participate in futu
reating an: uncamfortabieisituatiax_

AN YOU - MEMORE
1d be’ used: ‘when you don:t
"nstv ces. .(i.e., 20, 21, 28,732, and 4

rynticn,, -do" so

called
qu stions yéu ask. " This will: help.us bette
as: wel1 as provide feedback with which to T

For. you' and- the subject--you are getting t
shed . rapport before: preceeding",
" relaxed: reTatianship w111 he1p in u

3 naure

a

he subiect‘i

it séécific311y to']eadfthe

.1¢3’W

ssible, (without -

47) you are specifically’ requestedn
irective. prnbes =0n these accasions do not.offer:the subject .

xamples (1.e., vac. “rehab. " ‘neiwspaper). . In other.instances, you may

ind 1t necessary .to use a non- directive prape even thnugh there is no specific; v
. .:Please -remember, whenever YOu use:a: probe’ that is not
“for by ‘the directions, note (on’ the 1interview form).the -/
r understand ‘each’ particu1ar interview
prove the 1nterview fcrmat :

L



25_ 9/132?67; _

B

n;-The amount -of supervision ,’_j,

ce the empTdeee are handicapped . Some well- knewn '

i les of Qrkshdpe are ‘Goodwill, St. Vi t de Paul Arcreft
S ete. ; DthéF eheTtered%_ﬂ fr" ' ) ‘

. pertent for us.to’ know whether 2 subject s ‘employment 4s ehe1tered
o The interviewer should find this outyif possible. However," 'NEVER ‘ask.the = - .
B 4tsybject_if his/her_job.is- sheItered‘e-Th1f ﬁey meke ﬁ?m deFeneiVe end hurt R
. whetev ' 'apport you. heve eeteb11shed -A;:,H Sl i

Ttem 13 deaTin with the eubject s present JDb (1f any) and 1tem 33: dee11ng f_ o
with prior; jobs:(1f any) include: the question "Sheltered?" Yes .. No. If the
interviewer is certain that the: jdb is She]tered (dr ndt), eirc]e the apprdpriate
‘choice. Otherw1se ]eave it b1enk RO T R

4

'*e';:D Interv1ewer Judgments .

: In edditlon te the infnrmat1dne1 1tems which need te be cemp]eted by: the inter

viewer on the basis of subject’ responses, there are fiVe 1tems on the GIQ
‘requiring vdur judgmente1 respdnse These are:: - .

Items 15 33d “HDN DDES YOUR SUPERVISDR (OR BDSS) TREAT YDU?" :
~Items 16, .33e. ~ "HOW DO PEOPLE.YOU WORK WITH TREAT YOur" — = .

| Items. 21,29 . UNDERSTANDING OF CONCEPT OF JOB’ BENEFITS ‘

. Item 54 - 'ATTITUDE TOWARD LIVING SITUATION 7é;_

- Item 60 N f"HON DO YDU LIKE THE WAY YOU. SPEND YDUR FREE TIME?" o

Eech of these items requ1res ynur asking the subjeet the questidn as. warded on T
" the questionnaire and then circling either "POSITIVE," "NEUTRAL," or "NEGATIVE,". = "~

(abbreviated "pOs,"™ "NEUT," and'NEG," on the GIQ) accdrding to the subject's .
‘reeponse Canirmatdry prdb1ng and/nr non- d1rect1ve probing is permissible.

here. if the subject's response is either too’ ambiguous to c1assify or c1ear1y

1neon’?§tent with other etatemente made td,you N

- The fd]idwing are examp]es ef peseibie eubgect responses 1n*erpreted ae "PDSITIVE,""
‘ "NEUTRPL " or "NEGATIVE“ as a guide for your own Judgment : . E
v=fs

"POS" esponses : ‘; S ’ o S
sy

he's just great, we get a]ong we11 tegether; “Gddd.“ "Fine." "I'm
neppy about it." } , p N ' < o N
; IR
Q E | . _1“38 ] £, . :,




t."  "0.K:, Iguess." "Somtimes good and sometimes

e

hesime even. when I ‘m deing the best I can.® "They keep efter

'He ere aiweys fiqhting " “He never get aidng "

e ely, th meone would sey “fine“ but aecempeny itjwith 1nger or irritstinn,,
‘f{gindicating the inccngruity ‘of verbal,and non-verbal cue, or’ unhappiness with" '
v the situation,.  In this case, the {nterviewer .should: probe further. " When there o ;
15 uncertainty on’ the part-.of the 1nterviewer as to how to rate the re5pense, e
E .turther’prdbing is neeessery SR S . e

ué“At the en unf each seetidn”is ‘a piece fdr enterviewer enmments.f The projeet

" {s’particularly interested in.finding out (1) how cemFertebie the subject is =~
. in"responding to the questions ir .each sgction and (2) the amount of prdbing .

- required to elicit the responses {n each section.- Clues to the sibject's

~* comfort can be ‘found in the ease with which, he/she answers: each.question, .= =
- .whether or not he/she shifts around in the: seat, refuses te answer ‘questions,
“ete. " 1f, on the basis of such cues,. the interviewer ‘judges the'S to have been

- unco fortable in re5pdnding to the questidns ina. pertieuiar situation. he/she 'f

" should. indicate this by fi1ling in the appropriate information: after VIf :

;fvsubject ‘seemed uncamfnrtebie, speciﬁy * " Similarly, 1f the interviewer has

“atordo extensive probing. in.any pertieuier situation, he/she should\indicate"

" this by fi11ing 1n epprepriete intermatidn after "If subjeet requ1r d\extensive _

;,aprobing, speeiﬁy.tm*,5b_ gl ,ti_ o o o

éf'ln addition tn the above the interviewer shnuid reeerd any infermetinn whieh '

- will help. clarify or decument ‘responses ‘to. the‘items. in that section. For. ..
gﬁinstance. pressure from. ether family ‘members unaveidebiy present during the - "~ .
- interview should be: noted. You 'should also reenrd eny dev1etien frnm standard R
‘?,preced vET(E 9.5 additidnai probing etc. ) . : \

:;]F Respdnses frem Pridr Interview = «

,*deme items w111 refer back to infbrmetidn nbteined during the prior interview.<

" For instance, 1tem 8 deals with the $'s occupation at the time of the prior. .

" Anterview. " If the Siwas working; his job will be f{1led. in (e.g.. S was working- S

{ before as a niter) Other items which will-be filled in are 22,47, 48, 62, -

- 71a -&:by an Tn contrast, some. items (54, 60, 68) will have an alternative

~-circled.. Fer exsmpie, item 54 dealing with the: S's previous attitide toward

. his 1iving situation has three alternatives:'POS NEUT -NEG. ‘One ¢f these will -

. .be circled to provide the interviewer with information as. to how the S felt,

.. about his 1iving situation at the time of the last interview. Finally, if a

iﬂ:perticuiar item does not. ‘apply to an S, "omit"-will be written acorss this item
and the intervi:wer wiil then skip this’ item fdr that subjeet ‘ o

ldd

ﬁ",
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e T !
.“G;?C1rc1ing__gsponse§ A 0
‘Many 1tems w111 have]“Yes“ or "Na“ a1ternat1ves (e g‘, 1tem B “ARE YOU WDRKING““
Yes . No).  Other-items will have movré than two alternatives. - For instance,
~item 15: VHOW - DOES YDUR 'SUPERVISOR .(OR:BOSS)- TREAT YOU?" - POS  NEUT  NEG has -
“three- aTternatives ‘At-all times, unless dtherwise dirvected, circle only one ;;-
Specific excepticns tQ th1s latter directian are items 323 & by 56 :

<rfresponse
, 69, lD and 74
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AR, ,‘(OU‘ STILL WDRKING\AT THE SAME PLACE YDU NERE NHEN WE INTERVIENED YDLI L’QST
PRING?“ S Yes ' Nn S R o

“Y,es" ga to 13 If “Nc" 'go to ’ID. :




77ffi]"rs THERE ANYTHINF vau DON 1 LIKE ABDUT voua JQB?“_iﬁi7fiiuzﬂ

“fL(Specify Use Non directive Prnbe)

o J
”;'f- Lo
LpeE]

T YOU RECETVE ANY 300 BEREFITS?T e an

Qﬁhdfre t: prabe tc ascerta1n
~-.-8's. concept of "benefits “ 1f-S responds "No," ask "HHAT‘JDB, ENEFITS
S HOULD YOU LIKE T0 RECEIVE}“‘ Circ1e your Judgmenf belgw ; "?, ,

 f;1;Yes, s understands'5  1 w: S partially .~ S doesn't under- ‘  _=» -_i
ijconcept ‘ih# f i understands cnncept stand concept L
 -‘iInterviLwer Canment 21 o S s o :
e S 60 TOITENM %0 ' 7vﬁ, L ]
| ASK 22- 29 DNLY DF SUBJ£CTS WHD ARE CURRENTLY UNEHPLDYED {” - o
| ggg "NHEN wE LAST TALKED “You WERE NDRKING AS A | ;_;1 tnyb{

:"CAN YDU TELL HE NHAT HAPPENED?"V:f

*23;5,"WHEN DID You LEAVE vouh J082" ;L_ S 7

ﬂga,;;"uow DID YOUR SUPERVISOR (DR 5055) TREAT NOU?"




D OF JOB WHAT JOB BENEFITS WouLD” YDU LIKE To‘RICEIVE?“vfi’ftiﬁff'
to ascertéin S's. conceatvaf “benefits Y e

'S partiaITy“** T S doesn tiunderstand
. understands concept cancept AR by

terv1ewer'Camment 29

o _,,l? GD To ITEM 3D ‘f*f?*f*%f’;I':““' :
30. "HAVE YOU THOUGHT ABOUT FETTING MDRE J0B- TRAIHIN?°“L,ffféégfféﬂbf’if*5.'* :
1f 1o, g0 to 32 . | T T

'*V'"NHAT KIND OF JDB TRAINING?“ i e ,=;a?

, a
: "HDH HQULD YOU FIND ouT: NgERE THERE WAS A TRAINING PROERAH
(Use nen directive prabe 1F necessany )

"IF YDU NANTED TO GET MORE. JOB TRAINING HON HOULD YDUFIND DUT
*WHERE THERE NAS A TRAINING PROPRAM FOR YOU?"

f ssionaI persans (farmer teachers, counse1ars etc )
} Qn'rafessicnai _persons : (friends re?at1ves# etc ) '
advertisements’ (T V., newspaper, ett ) -

' ripast employers = .
“rom current: or past cﬂeworkers
thEi (specify) - .t

33, WHAT (OTHER) 9085 HAVE YOU A0 SINCE WE TALKED To You' LAST?"i (big}egardf.ft;&
z:f‘jirregu]ar_jabs HhICh tata1 Tess than 2 hours a. week ) - Lo

T P

‘i;I_“HOW MANY HQURS A NEEK DID YGU WDRK?" L SRR LTI
ntby "HOW. LONG DID YOU WORK THERE?" " TT—— o
et €y T "WHATDID YOU DO"ON' THE JOB?“ ,?['1=;*a..g; NN fj;" :;TT';;I;'QT o
RN w.yiSEeItered Yes - oNo s ' '

F

"HOW. DID-YOUR SUPERVISOR (GR BOSS) TREAT. YDU?" ffPDS NFUT NE&&A] el
~"HOW DID THE PEOPLE You. NDRKED w*TH TREAT YOU?“ f;PDSC,‘;NEUT ONEGT
‘HHY“DID YUU,LEAVE?" i A

L=y




-seemed uncomfortable, speci :

o epmm@, sﬁeéffik; ST

-
o
‘/\Lﬂl\mv: R




— “HHAT*-THTN(’S—HGULD‘J‘I' vou LIKE nums m mm aus?“

: i’:*Tf VES “HDH wouw vou GET THIS TRAININHH R T

"HHAT THINGS woun_u vou LIKE unms' m THAT JDB'-"" i

HHAT THINGS WQULDN T YOU LIKE DOING IN THAT JOB’“ ;

00 ‘OU NEED SOME TRAmme To EET THIS .ms?" Yes Mo

-'HDN HOULD YDU FET THIS TRAINING?“

terv ewer v Ask 7& ff Job wr1tten 1ﬁ present 1ang range Jab pians above&(item‘41);:
. ;jdifferent from the response written. 1n below (1tem 47) : :

'.HHEN WE LAST TALKED, YOU SAl ) vou MIGHT LIL: TO L e W
"HOW DO YOU FEEL. ABOUT THAT NDW?" (Prabe to find Dut reasons for change R
@in(pIans, 1f any ) o , 3 I i







previaus att1tud& tgward his iiving situatiun is o
?1 Jﬂdge S's. attitude: uward present Hying ar-- =

: i _5: NEG

.wHAr WQULD’HAVE O HAPPEN. BEFORE' Y0 COULDBE. on'Youn owu?"?ff
Use ndirect prabe to: 1@arn the ha enings that weu]d pra— o

i%y) arrangem&"t at Prese“t"PﬂFe"tS mﬂye. etc,r, pih

e Land cant1ﬁdé fhrnugh 1tem 69. -
_fon IBM nswer sheet The cantinue w1th :




1f plan fs same, but o
-l ;THEPE ANYTHING- GETTING




Aruitoxt provided by Eic:



Not 1nterested
1n hav1ng cne

K AND FOBTH 10 wDRf SHOF‘PING ETCm
LN a1 Sis respﬁnsesﬁ PRI

R L T e
3 R]dﬁ‘bus tB, Dr1v bs self SR
jge;? 6 Dthep Zsuec1fv) R

7 - fa drfver s Ticense, and’ daesn t drrvelse]f prebe tc find aut
>m’why S-doesn’t. drive. seTf er

cie-respcnse(s) j("NHAT KEEPS YOU FROH
~DRIVING YOUQSELF?") v N |

1 Na cir.

. 3, th perm1ttéd to drave _ 5. Dthe?f(Spéé3fy)l
: i»,E, Na 1nsurance U oy

4. Doesn t want\ta dr1ve f»‘_(*~
PLANNING AND (‘DAL ACHIEVEHENT S o L
. 71'

I THE Lf\ST INTERVIEH mu SAID YOU WOULD PROBABLY e
l . . LTy : ﬂa \gﬂf,

| E%Lxgnterv1ewer Use prabe to ﬁgnd Qutsif}$fd%d this: ' ?éSff*ifNa'f, ;'l}fi“‘ )
| R AR

If not, why nat R i ""',’;fQ'L‘EQN, =
- 2N ST Ll
“Y0U ALSO $ATD /Y/ou‘wodiu PROBABLY -\

. " T -
. . B ' ‘ ) ! “ &>
. L R [N
: . - - e = - ——— N R Y P : -
) ' ’ - u . - PR - - i S S E
LSy LT / K . . R f - . o R o .
————— — —— ', ; ‘ : - Y B ; ) S ) o

L b Inter 1aﬁér Use probe ta f1nd dut 1F S d1d th15 ‘yes“ ~No &;
.- If nut why nat ' e

& -1 it
i L

) ‘ - 1 7 7 ’/ -

c\ "prp: QDHETHINC ELSE IMPDRTANT HAPFEN TD You SINCE HE LAST DR
| | TALKED?" S

i

‘ -'u—.- ,-‘
1' - i

2. !;Ifs I&iEBE -SOHETHING,-TIHPDSTANTVTHAT, YOU EXPECT TO DO-IN THE'NEXT YEARZ® . ©

— _ B E
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4th Adm1n15that1an Page 11 8/19/76

Interviewer Cnmments (Items 68- 72)

NONE' (Circ1e 1F camment not necessany)
o -
© ~ If S seemed uncamfortab]e. specify rfy_m:a

T

If S requ1red extensive prob1ng, specify

Other Comments:  ° - :L,', ”3 f A

now

INCOHE AND . EXPENSES

| "DO YOU HINU'LF I ASK YOU SOHE QUESTIONS ABOUT HOW MUCH HONEY YOU MAKE?
REMEMBER YOU DON'T HAVE TO ANSHER IF YOU DON'T NANT TD "

-
,Yes_‘*% No ,
= If s minds 9o’ to quest1an 76 o :
. If S 15 ﬁi]iing, ask QUestiensf74 and 75. ‘{f'; o jf S

| 74 mHow mucH HONEY DID YOU GET ¥ FROM: (Ask for a, b, and c. Circle words &
T doesn t understand. Explain if necessary ) P o

" a. WORK LAST HONTH“"” L o N
~b. RELATIVES LAST MORTR™ ———  + L . T
€. SOCTAL SECURITY OR WELFAP—* ST FONTH"__ - B

. "Dd YOU EXPEFT TD RECEIVE ABDUT THE SAHE AMOUNT OF HONE N EXT HONTH7"’
g ) -

M ‘\

Y@s - NO L Dnn t Know

a7

“1f ! ' or "don't kncw"k “HHY;NDTém L

s

- 76."DO YOU HELP PAT .ANY. BILLS. AROUND. THE-HOUSE (APARTHENT)?"

© Yes Mo S

"'"ABDUT How MUCH DD v0u HELP PAY?" '; ;‘/ |

77." "HAVE YOU BEEN ABLE TO SAVE ANY- MONEY. 'S1 éE I LAST TALkED 0 You (SIhCE
. THE LAST INTERVIEW)?" o Yes  No

::flf Yes: "ARE YOU. SAVING FOR ANIIHING /7CIAL?“

u7ffSpecify‘;”;



” ; . .4th Adm1n1strat1nn Page 12, 8A19/7u

79, “LAST TIME- YOU SAID vau WERE snvmr FOR : » - o

“HDH AREe YOUR PLAHQ CDMIHG7" (IntFrVIEWEF Use indTrect probe ta f1nd
out regsnns for |/ ahange or failure in plans.) , T

IﬂtEPV1EWEP Cammentg (Items 73- 79)

| NONE (C1rcie if ccmﬁent not necessary) , 'L T E; .
If S seemed uncamfprtable. spEc1fy o § | . | o
If S requived extensive probing, specify: - — ,;'W E:{E 'f:fi
Gther Comments : i'”,"}‘ RN AL 71;;i L !,' ) §

—— 7{ 7, _ B ~ | | “i = -
/' o REFERENCE PERSON

_We dan t kncw yet but we are haﬁ1ng to be able to contlnue these interviews
next year If we get money ta con;1nue wau]d you like tu sti!] be 1n eur study?
Yes 1‘N§1 ;J‘ Don 't Know |

If Yes, or Don't Know:'  "HHO woum BE SOMEQHE o wcsuw mcw WHERE You wERE \IF
YOU MDVEq'?" -’ | |

Fu11 Name ,fl 1,': ' _
1 f
Address ‘JL | g -~
R \ jStreet = -
‘Phone: 7” ,“ o | i ‘ | e

] FOR MALES AND( _I_NK DECK FOR FEHALES

Interweuér !GOHPLETE FCT TTEMS. START WITH ITEM 85, BE SURE 70 TS BLUE DECK '} /

AFTER COMPLET;NG THE FCI CDNDUCT THE DISCUSSION OF THE S S PRDBLEHS AND
OBSTACLES 1IN VDCATIDNAL AND SDCIAL ADJUSTPENT RECORD YOUR NOTES ON PAGE 13

(P : |
Lo - {.
A ; |




| INTERVIENER REMAPKS

ADMINISTRATIDN

;Qf,FILL IN THE FOLLDNING QUESTIONS MMEDIATELY. AFTER LEAVINP THE RESPONDENT f“, S

iifHew wau1d you, descriue the state of
~u;*Fepair af lhe respondent‘s home?

‘-i’fSaund R T
;;aZVVDeLerioratian R
‘:3*“Di]apidated .
9 Can t te]] (Sch1fy why)

7
'/‘

o Hﬁw wau1d you descr1be the ‘appearance
- .of the exterior. of the respcndent s
"¢hame? ‘ » v
.g\' N ) X
'Very attractive =

Attractive

Average -
_ Unavtractive
'fVery unattractive ' .
“Can! t tgll (spe:ify why)

‘THaw we 1d you destribe the inside
I’fEPPEarange of the. respundent s home?: - ...

S Very ciean (abvious care,.
-~ = .. nothing out of-place) : ST
2 Average (not spotless but clean, -
v generally neat) . -

‘313 Pnar(di?ty, messy - Ddors ﬁeeds
e cpai?s) > :
;19 Can' 't teT? (specify why)

2$§Haw was the caaperation of the respnndent?

\3

Exp1ain§ :jﬂ',Q,i, _ S 7“:“i»5»,7‘

Very good
-Good
Fair]?;n,
Poorf

O D

. >L15t .
- prob]ems tﬁé\subject has; 1.e., ‘orthopedic
‘handicaps, speech defects (be spec1fic),

RESpondent s=react16n tc 1nterviewer"

{Friendlv-—warm . ' SRR
. Passive--needed prodding : o
Hostile--cold . - oL S
Fearful--threatened ' : A
.Other (specify) -~ . R

e St o s -

" Judge subject as you would judge any

person on the dimension of general . -
attractiveness and neatness af dress. | °
Th1s subject uppears ‘

Very attract1ve

‘Attractive

Average . L
" Unattractive

AVery'Uﬁattractiye

.\‘ : : o .

Judge subgect in terms af "dull, U “average,
or_ "bright" on the basis of various cues,

ﬂsuch as fac1a1xexpression, brightness of = -

eyes, content and style of commun1catign.f
This. subject appears* S RS

1

2\\Du11

\ 3 Averaqe o
»- 4 - Above. average L

5 Bright - [;i., .,A_;?=,,§e ‘
any handi;aps or vafaus physicaT

extreme gbésity,\etc;\

‘51$DTder th11dren"

’fwhc was present 1n\the same roam durinq
~ the - 1nterv1ew? B T

lf'Na one ufh T A L e
-~ Very young chi]dren (under about aqe six)
(abcut“aqe s1x or uver)




Hﬂw re1fab1e are the respandent s
r&spanses?

‘ SCnmnletelv re?1aﬁ1e
"2 Soméwhat reliabTe

5 n;ertain s
“Somewhat unreliabie
5 Comp?ete?w unre1iab1e

: ,Explain (specify durfng wh1ch parts
- DT the interview)

L — —— -
W - b
s — - — AN
£ o n
Tl o -,
L
"
o ]
.
I t

E Has there anything unusual about the'
~ interview situation which you think
;;;affected the rESpnndent' *answers’

1 Nﬂt,ﬂﬂq Ll uauaT
2 Samething unusua]

(Des¢ribe fcr 2 abﬁve)

I PN

ﬂwmm#"

w

~-Acquaintance-of interviewer with
respondent prior to-interview:

"No acqua*ntance-sstranqer

- SHaght acauaintance--met snc1al]y
S1ight acquaintance--met pro- .’ e
fessionally (Fcrmer student, coun- .
selee, etc.) - L
Kell agqua1nted--met sac1a11y B
‘Well acquainted-~met professionally ™
" Intimately acquaintedi-ciase friends
,cher; Explain -

Total ‘Iength of 1nter‘v1ew

- Finutes

i Additfgn§]&CQﬁﬁéﬁt§§ L

™




| _ APPENDIX € '4 DR "
o MULTIPLE CRITERIA RATING SCALE OF COMMUNTTY ADJUSTMENT . o

. Instructions to Counseiars

H

»You are bein asked ta rate your wurk study proqram c119nts WTth respest to three
criteria: (1) a more general consideration.of their- Tntegratiun into theiy commuﬂity
main stream, (2) their employability!from the perspective of the requirements of

potential employers, and (3) the adequacy of-their social adjustment from your

- perspective as a counselor.: For each criteria we have prepared a page Qf'tﬂﬁ51der—-*

~.ations" which you should use as guidelines in making .your selection of lreference )
" persons and-in making your ratings. Read these carefully. It is most mpcrtant

‘that you are guided by these conSTderatTans in maang your judgments

" There are twu steps to the prcp:sed ratTng pracedure

STEP A:

Before pro:eeding w1th the TndTVTdua1 ratings the raiTng procedure requires yaur o
developing a frame of reference. At the heading of the rating sheets are three -
. boxes; one labeied LEAST, one labeled MOST, ‘ and-one labeled MEDIUM: Cansidering-
~all the former- work stGBy students: whom you have worked with these last several +
_ Yyears, whether. ‘they- are on the rating 1ist or not, who would you decide is thei mcst .
" successful with respect to all three of the ratin criteriat Perhaps some persen' :
- might tie-with him {or her) but none. exceeds him: ?or her), Hrite that-person's
name in the.box labeled MOST. Similarly, considering all the former work. study
‘students with whom:you .have worked, choose that one person whom you would censider
15 the very Towest (least successfu1) on all 3 rating criteria and write that
“person's name in the box labeléd LEAST. ~And similarly, choose your MEDIUM persan,
~ a former work study student, someone you would consider as midd!e on.all three ‘
ratTng sca1es and erte that persnn's ‘name 1n the MEDIUM box : :

STEP

The three ‘names you have entered Tn tqe bcxes are. naw tg be used as - P01nts DF
reference far _your rating of each”of the persons; listed in -the 1eftxmargin of the:f
rating pages.” (If there are. persans whom you don't know well enough to rate, so-- .
" indicate. ? As -you begin each’ new rat1n§¥page, ‘recopy the reference persans name;
into their respective boxes at the top ofi the new page. .The. rating task is to’
“consider each listed person with respect ¥a each of the three criteria, comparing .
him oi* her with your reference persons. Stgrt by dechTng which refereﬂce person -
your 1isted person is most Tike cn the first critepjon and than make an X samewhere
on the line to the right of that criterion statement indicating whether he 1is o
. "better" or "less good" or the same as your reference person with respect to that
first criterion Then do the same for the efher two criteria. : .

He rea]Tze that yau may be more ;cndeent of your rating of how some persons are
doing more than others because you may have more information about them,: know the

‘better, or have seen them more often. Therefcré, before going on to the next nam

we are asking you to indicate your candeence in the set of three. ratings you just :

-made by marking an X on .thé Tine below that person's name.. An "X" toward the left

:$nd of the Tine Tnd1cates Tess. conf1denc€1than an "X"- taward the rTth End Qf the
Tne - o . {)f— o

=140- :f"Q:"»:"lu;-Asai'?{T'**




" WATIPLE CRITERIA RATING SCALE FOR COMNITY ADJUSTUENT OF YOUIG AOWTS

o o S 1 T Dater's Frame of Reference

Hare of Rater

|
e
|
E
y

INTEGRATION (into cnﬂmunity)

BpLoverLITy (emplover J standards) R |

- SOCIAL ADJUSTMENT (coaaselnr 5 standard) Lo e

o | | / I
Low. - ;;[_ I High/‘ Y
Confidence 1;n abbv@' rating /;’ T

INTEGRATION (intu comumty) o e -‘ / -

EMPLOYAEILITY (emloer's standards) RN AN

SMMMMMWkMMW§HMMﬂ|7TJ

AL Cmﬁﬁmemaﬁwrﬁhq ifr; .. _' o 'k R

F
|

 IesAATIOn ity ccmmumty) ] SR

MEHPLOYABILITY (anplayersstandards) L |

; _‘i.__ ESUCIAL v JU*THENT (caunseior § standard)
’J7£onfiden¢é'1n=350ve rating.i o

INTEGRATION‘(intu comumtv) R R

‘}’Emcfnamw (emplayersstandards) B : o

e S ABJUSTMENT (Enunse]nr ; standard)

R
|
|




-\

E] V ) . i z\\lé v’.
Intearation | - N

LQ"q“U the FG11@WTRW 1ﬂfnrﬂdt1cn bp1are mak1n? an 1nteqratlon rat1nq'? .

: T 3
Gene al inLnﬂrat1on as*a memher DT ihe CDmHUHTtV 7
‘ ——Is SUw1Pct 5 qeneraT appéarancp acreptaJ1é% )
fi;--Are %quect 5 conversat1on31 511115 acceptaé1e7 ,,wl,f‘ RC EUETRC
, HE » -
© ~-Is subgectzs,behav1ﬂr tp]erabia?; : . |

. . . .
a . . . . . . .
. T ) a
£ : e . R N E
1

“.lPespons1b1]1ty BT B »
E-Can subjnct be- depended on to get to places aﬂd fefurngﬁto jﬁb,_m' !
. to sh0pp1nﬂ etc ?- o & o fj | o
-=Can suh1ect be depgndad on’ tc carrv thrauqh w1£h pianr? : o >;" o
BiW;IndEpendencﬁ and seTF—re11ance o ;ﬂ,,;,»WﬂwﬂA&ﬁ;;f’ ‘
57; usuges suo]ect maPe ovn. dEETSTDnS reqard1nq ans gaa?s.,and 11v1ngr
J' h w51tuat|nn? Enns1ger ;Tsc subject’ s use DF naneyQ budqetinq,
“ f}" shopp?nq, and spend1nq.»r»l7;7“;‘57“5;, :fiﬁjf;,'}\‘ ' 3,»=*,j  = V*aff‘g,i
f{g; (Hausewives. manaq1nq the hamé, 1 E;, p?anninﬁ a%ﬁ shcpp nq FQ? i Do

:f> mea1s, Grder1nq the house and tal1ng care af ch11dren 5 needq)

,__15 Subgect 11v1nﬂ 1ruependent1y-and CDﬂtFiLutinq fdi1y QP part1a11y;; f"ﬁ

tn G“” 331f-¢UPP0rt (Marrlane qUVf

;*stf ncre 1nd€p nuence than




“Linlovability

L

%

,kuith hnds and f;110u worlezs.

*ﬁ-sLnnL nt SHIJECi'- 5at1FFact1nn with bnss and. cn—vorl@r in ﬁrpqpnt 1ah PR e

i 'stch at;&ubjec s_treatnent by buss and ccswarlers in na:t 1Dh5.v' ‘Q
f . --CDﬂF]Ler anv carnen LS bv 5ub1e¢t concern1nﬂ snc1a1 re11t10n5 th?t nay Le .
i‘{ app11ca Te ta a job f1tuat10n¢, N | | |
fé,, Uark ori entatign, i.e., vi 111nﬂness and 1nterest n jobs
| 'i'a—If ngt vorLinq, 14 su“1éét activelv seeI1nﬁ a mob? 7'
. fi;-—Is Puhiect 1ntérested in bemﬁ selF suff]c1ent§ 1'7"15:f o %
é- 1:%I$$% bj Ect sa%1sf1ed u1th present 1oh and uhv or why ﬁnL? f“,"!;r_r L g
i’ -Do "p] 'lifuture" 1nc1ude DCCUDat1ena1 p1ans that lind? : T,imwigjiﬁizﬁﬁ

::.

Hnw rea11st1¢?

\

o

| 1!Dnes Jﬂb histarv 1n§1ude Icnﬂ ﬁervndf QF unenpiayment anQ uhv?'ﬂ‘ C - f;.f*f*'5 

;m_,ather tra1n1nﬂ? . :*' ’k:; e L @J Lo

- o -=Lool1nq at Jab h1starv and ng tra1n1nq, dqas subnect have a suff1c1eﬁt e
nunber of 5L1115 tc be qu311f1ed fnr ﬁare than one. job? ‘ _7}1"f_ L f  . ; f{ f

*f-LGOL1nn at 1ob h1stony, has SUhJEQt bepn ab1p to handTe 1oh demands?




'- rgpéﬁaT ﬂﬁﬁustmgn£ f : ; '_' a0 —
. Considef*thggfaTiBwihﬁyfnférﬂaiipn Le%grg making é social aéjﬁgtﬁénﬁ? o f; 3
5 rat'inn-‘ - "- '»-f-—.r — DI | v o '-
M N A o
ii. §DC1u1 tﬂTat1Un; VAL Dther persons o 7,.7'&'1 - ]
~-Hovi dDE‘S 3ULJEC'{: ﬂ(t a‘lgnqvmth pafents? _ - ‘; ‘, - {-._a
-eHau does guLgect tet a1gna x1th brothers and s1sters? o |
;-snow LGPS sqb;ecz ﬁ&* a]anq w1th superv1sor and cnswarkers 1n present
job -and past Jobs? | o
,s-Has sub1ect nade fr1end5h1ps (see Le1sure Spct1an of FID and Hame= Test) |
.ni s-Cons1aer any carments made bj subgect cancernwnq h1§ soc1aT cantac*s.
2. Le1sure éct1v1t1es " FR :'53 o rﬁ;;;;ﬁﬁgi;_}¢:#7
 ,,Wﬁ_ ==Are- sub1e:t S 1215uréfact1v1t1es spent ma1n1y a1ane Qr with cthers?';;mi;%
y =elthat gTQpQPfTDﬂ Df suégect ] 121sure act1v1ties PEqu1re p1anninn ﬂ;z°55il;;i
_;i-'fl- and structure chm auts1de agﬁnc1es (YMCA dances, c?ub etc.),as;_“'foEiﬁﬂ
. opposed 'to spantaﬂipusnv 1n1t1ated act1v1t1e§7 LT igﬂ,%% Vo

£ b
 =~Are sab?&cts 1ﬂis$fe a¢f1u1t1P5 snebt maﬂﬂ1v with famiTy members Dr

with fr1ends? - ; DR

. 's‘
%
*

5ub1€cts acceptab111ty by Dthers f o ; e

SR 7 o ) -

s:yhat 15 1nterv1ewer s 1mpress1on of SUbJECtS perscna1 attract1veness,

hJﬁDF, ;nergy, conversat1ona1 ease, etc._s
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PROFESSIONAL " |

’ AFPENDIX D

/

"{: BCCUPATIONAL LEVELS ASSIGNED TQ REPORTED EMPLﬂYMENTS,f

UNSKILLED_ELUE CDLLAR HURKER

. SEMI-SKILLED BLUE COLLAR. WORKER

/o

N »
. 'MORE SKILLED BLUE COLLAR; SEMI /

SKILLED WHITE CQLLAR N4

R f’f

\ - /_ |

SKILLED BLUE coLuAR SKILLED

WHITE COLLAR \ il

SEMI PROFESSIONAL

~raflroad worker -

= Tabors foréman
- maiiman

" architect
" government admj 1stratar o

"5qprofessor, teacher ;']fl;‘

,ngbgy’;
busboy . g :
“dishwasher: | (

- garbage collector, etc. /
~ sheltered work

bus dr1ver
cashier
day care
farm worker
Jjanitor

- /laundry worker
/ moted :maid

resfaurant waitress
untrained nurse's aide

cook - L
construction
dockworker.

T file clerk © R

mill worker :
nurse's aide. (trained)

salesperson = . 1 o
security guard : S i/f
store clerk = = . = .!/-

o Ctypist -
~ bapk. clerk

barber -
‘carpenter ., "
factory . machine operatur
.insurance age t

" mechanic

“plumber
office manager secretany

bookkeeper
electrician .
. farm owner ~ ' N
reporter, radin—TV annauncer ”, ~ f/jj‘
trained mach1n1st ; LURCIETER
welfare worker; public agency wquer/

.. 'I ; ‘t;,_\'l~' .

- banker IR

lawyer -




" APPENDIX E
. FQRCED caarcs SELF DESCRIFTIDN INVENTORY , GENERALIZATION KEY- (FEMALE) -

= - T i N e

CITEN - .KEYED RES‘PDNSE o STATEHEHTS I AgTERNATIVE RESPQHS,E |
5 LIKES TG FEEL USEFUL : _ . THINKS A PERSON SHOULD GET WHAT SHE CAN
.7 .. TRUSTS MOST ZEDPLE .10 BE FAIR = DOESN'T NEED TO FOLLOW THE -CROWD
11* gELISVES Im's” uP 0 r TD HAKE T 7 LIKES FRIENDS TO HELP DECIDE THINGS
LT ORM REEE j L
29 BELIEVES IN HELPING 0 ms o " BELIEVES IT's up T0 YOU TO MAKE IT OR NOT
Al DOESN'T - LIKE J0RROWING MONEY ' ©, " KNOWS HOW TO SAVE /SCME MONEY .
89. * SOMETIMES BUYS THINGS KE/SHE CAN'T - RATHER HAVE LOTS OF FRIENDS, THAN LQTS or
* . AFFORD - o NONEY O /
] DOESN'T LIKE BORROWING HONEY : DOESH'T. NEED ADVICE ON HGW TO SPEND, MONEY
. 75" DOESN'T LIKE BORROWING MONEY - SURPRISED WHEN HE/SHE RUNS QUT OF MONEY-
76--"  PAYS FOP HIS/HER OWN CLOTHES i KNOWS HOW TO SAVE. SOME MONEY :
© 94 . WOULD LIKE MORE RESFQNSIEILIT\’ AT WORK -1 WILL QUIT uaam/a WHEN HE/SHE. HAS ENOUGH-
. MOMEY ©
" gg USUALLY DOESN'T HIND m:m:ms : . SHOULD NOT DO MORE THAN HE/SHE IS PAID FOR
100. - gg;gﬁx;«d@s WHAT. 10 DQ DDESN T LIKE LIKES 10. FIN?SHIA J6B 50 IT -CAN BE summ
LD

LIKES 10 FINIS A JOB S0 1T CAN BE SHGHN
SHDULD NDT . MORE THAN HE/SHE 15 PAID FOR

USUALLY DOESN'T MIND WORKING *
“WHEH KNOWS WHAT 70 0O, DOESN" T LIKE.

BEING TOLD .. /
.. USUALLY GETS voun HORK E o sncum NOT DO MORE THAN HE/SHE 1S PAID FORJ
- DOESN'T LIKE IT WHEN THERE'S NO HDRK | DOES MORE THAN HIS/HER SHARZ
‘HAVING-FRIENDS. - .- .1 GETTING HELP FRDH OTHERS L
- SAVING FOR TOMORROW . 7} - HAVING- FRIENDS - ==~
T 'HAVING-A STEADY J0B . HAVIRG GOOD L k™ e
HAVING A STEADY JOB. . _ ; G- GETTING ‘HELP Em‘m OTHERS '
SAVING FOR TOMORROW < - ' HAVING  G0OD LUCK .
HAVING A STEADY J0B . " T HAVING FRIENOS ©
SAVING FOR TOMORROW. & - . © . GETTING HELP/FRDM u:meﬁ%
DEPENDING' ON YOURSELF. ~ ©. .1 " HAVING -OTHER' PEOPEE LIKE You -
"BEING ABLE TO DD’THINGS WELL . - . © GETTING HELP FROM.OTHERS .
) THEY WORKED HARD . “t . .1 THEY-EIND xT EASY.TO DO-THE RIEHT THING
THEY-KNOW MORE HOW T2 DO THINGS 7. THEY ARE LIKED BY MOST PEOPLE. L
THEY FIND-IT EASY TO DO THE RIGHT THING - * - THEY HAD GOOD LUCK C
i THEY HAVE BEEN HELPED BY OTHER PEOPLE Ai * THEY HAD 800D LUCK .
. L THEY L.-oﬂﬁga HARD _ w ! THEY ARE LIKED BY. MOST- E’fQFLE‘ :

L




el L a APPENDIX
L %3

. FGRCED CHDICE SELF DESCRIPTIDN INVENTOR%’ EENERALIZATIQN KEY (HALE)

CITEM KevED ggsrpnsg smENs . pTeRMATIE RESPDNSE;
: /2 LIKES T0 BE LEADER WHENEVER HE/SHE N RELISVES ITS UPT0 YOU TO "MAKE IT" OR NOT -
37 THINKS PEOPLE SHOULD ADHIT WHEN THEY'SE . | BELI™VES. IN EVENING THE SCORE .o
' WiGNG . - : . LA
8 BELIEVES IN HELPING OTHERS - . TBELIEV'S IN EVENING THE SCORE
1*  BELIEVES IT'S UP TO'Y0J TO "MAKE 17" LiKES FRIGHDS TO HELP DECIDE THINGS
. GRNOT. R
16 THINKS PEOPLE SHOULD ADHIT WHEN THEY'RE . LIKES FRIEN'S TO HELP DECIDE THINGS
o WRONG
18 LIKES TO BE LEADER WHENEVER WE/SHE CAN BELIEVES IN HELPING OTHERS . -
21 . BELIEVES IN HELPING OTHERS - -+ LIKES FRIENDS TO ;1P DECIOE THINGS = °
% . BELIEVES IT'S UP 10 YOU-TO MAKE'IT'- ' BELIEVES IN EVEU:'iC '4E SCOKE
~ ORHOT - = .
~ 2. LIKES TQ FEEL USEFUL. . ALNAYS_TRIES TO FOLLOW THE RULES _
287 TRUSTS MOST PEOPLE TO BE FAIR - T FEELS THAT LUCK COUNTS A LOT TN MAKING TT
) 35 KNOWS HOW'TO KEEP HIM/HER SELF FIT / -~ KEEFS ROOM CLEAN .
7 B0 - KNOWS HOW TO KEEP HIM/HER SELF FIT, . LIKES.TO WEAR WHAT'S IN STYLE -
<88 . IS FRETTY BEALTHY . - /7 r*' KNOWSHOM TO KEEP WIM/HER SELF FIT °
v 95, WICL WORK HARD IF TREATEL FAIRLY ' . ..  LIKES'TG FINISH A JOB. SO IF CAN BE SHOMN -
101 © . WILL WORK-HAKD IF TREATED FAIRLY ", -SHOULD NOT DO MORE THAN HE/SHE IS PAID FOR
102 (NTERESTED IN DOING J0B VELL " LIKES T0 SHOW HOW MUCH THEY CAN DO
.7 106% ' WHE' KNOWS WHAT 0 DO, DOESN'T LIKE  SHOULP.NOT DO MORE THAN HE/SHE IS PAIB FORs
To108 Li'Y - EETS WORK : . USUALLY- DOESN'T MIND' YORKINA 5
111 OSUALLY CLEANS UP SFTER WORK /- " YOULD. RATHER NORK THAH LIE. wOUMD -
121 . QUICKLY LEARNS TO 00 -HIS/HER JOB © . IS FUN TO WORK WITH - o
144%, ° HAVING A STEADY J0B . . GETTING HELP FROM OTHERS
146 - HAVING FRIENDS™! . | L HAVING GOODLgCK < <
- 154 GETTING HELP FROM OTHERS- ~ ~  HAVING.GOOD LUCK - - j
185 . .DEPENDING ON'YCURSELF | - .~ ' . ' GE(TING THE BREAKS / «
156- ° -~ BEING ASEE TO DO THINGS WELL -~ ,  HAVING.GOOD LUCK =
' 157 . DEFENDING ON.YOURSELF | - . i KEEPING OUT- OF TRQU . P
* 170, . -THEY ARE LIKED BY MOSTIPEOPLE - . ° THEY. HAD-600D LUCK L
~ 171 THEY WORKED HARG . - |: THEY KNGH MORE HOW T0 Do THIHESI o
172* . THEY FIND-IT EASY T0 0O THE RIGHT THING ~  THEY-HAD GOOD LUCK' *

- THEY FIi ﬁ Ii EAST TG DO THE RIGH! THINL: THEY HAVE BEEH HELFED EY DTHEn FEGPL:

= e oL v - - ¥ . B i .

* Also in fema"iévkeyf g .'/gf













